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DEVON PENSION BOARD

Friday, 22nd January, 2021

A meeting of the Devon Pension Board is to be held on the above date at 10.30 am
as a Virtual meeting to consider the following matters.

Phil Norrey

Chief Executive

AGENDA

PART 1 - OPEN COMMITTEE

1 Apologies

2 Minutes

Minutes of the meeting held on 19t October 2020, previously circulated.

3 ltems Requiring Urgent Attention

Items which in the opinion of the Chairman should be considered at the meeting
as matters of urgency.

MATTERS FOR CONSIDERATION OR REVIEW

4 Pension Board Membership (Pages 1 - 2)

Report of the County Treasurer (CT/21/6), attached


https://www.devon.gov.uk/democracy

10

11

12

Review of Attendance (Pages 3 - 6)

Report of the County Treasurer (CT/21/7), attached

Investment Strategy Statement (Pages 7 - 100)

Report of the County Treasurer (CT/21/8), attached

Devon Pension Fund Risk Register (Pages 101 - 132)

Report of the County Treasurer (CT/21/9), attached

MATTERS FOR INFORMATION

Investment and Pension Fund Committee (Pages 133 - 138)

Minutes of the Investment and Pension Fund Committee meeting held on 27th
November 2020, attached

Peninsula Pensions Performance Report (Pages 139 - 144)

Report of the County Treasurer (CT/21/10), attached

Actions and Recommendations Tracker (Pages 145 - 152)

Report of the County Treasurer (CT/21/11), attached

Future Work Programme (Pages 153 - 154)

Report of the County Treasurer (CT/21/12), attached.

Dates of Future Meetings

The Pension Board will meet at 10.30am on the following dates:

Monday 26th April 2021
Tuesday, 13 July 2021

Monday 11th October 2021
Wednesday 2nd February 2022
Wednesday 4th May 2022

PART Il - ITEMS WHICH MAY BE TAKEN IN THE ABSENCE OF PRESS AND
PUBLIC ON THE GROUNDS THAT EXEMPT INFORMATION MAY BE
DISCLOSED

Nil




Members are reminded that Part Il Reports contain exempt information and should
therefore be treated accordingly. They should not be disclosed or passed on to any
other person(s). They need to be disposed of carefully and should be returned to the
Democratic Services Officer at the conclusion of the meeting for disposal.Meetings
Information and notes for visitors

Getting to County Hall and Notes for Visitors
For SatNav purposes, the postcode for County Hall is EX2 4QD

Further information about how to get to County Hall gives information on visitor
parking at County Hall and bus routes.

Exeter has an excellent network of dedicated cycle routes. For further information
see the Travel Devon webpages.

The nearest mainline railway stations are Exeter Central (5 minutes from the High
Street), St David’s and St Thomas. All have regular bus services to the High Street.

Visitors to County Hall are asked to report to Main Reception on arrival. If visitors
have any specific requirements, please contact reception on 01392 382504
beforehand.

Membership of a Committee
For full details of the Membership of a Committee, please visit the Committee page
on the website and click on the name of the Committee you wish to see.

Committee Terms of Reference

For the terms of reference for any Committee, please visit the Committee page on
the website and click on the name of the Committee. Under purpose of Committee,
the terms of reference will be listed. Terms of reference for all Committees are also
detailed within Section 3b of the Council’s Constitution.

Access to Information

Any person wishing to inspect any minutes, reports or background papers relating to
an item on the agenda should contact the Clerk of the Meeting. To find this, visit the
Committee page on the website and find the Committee. Under contact information
(at the bottom of the page) the Clerk’s name and contact details will be present. All
agenda, reports and minutes of any Committee are published on the Website

Public Participation

The Council operates a Public Participation Scheme where members of the public
can interact with various Committee meetings in a number of ways. For full details of
whether or how you can patrticipate in a meeting, please look at the Public
Participation Scheme or contact the Clerk for the meeting.

In relation to Highways and Traffic Orders Committees, any member of the District
Council or a Town or Parish Councillor for the area covered by the HATOC who is
not a member of the Committee, may attend and speak to any item on the Agenda


https://new.devon.gov.uk/help/visiting-county-hall/
https://www.traveldevon.info/cycle/
https://democracy.devon.gov.uk/mgListCommittees.aspx?bcr=1
https://democracy.devon.gov.uk/mgListCommittees.aspx?bcr=1
https://democracy.devon.gov.uk/ieListDocuments.aspx?CId=416&MId=2487&Ver=4&info=1
https://democracy.devon.gov.uk/mgListCommittees.aspx?bcr=1
https://democracy.devon.gov.uk/mgListCommittees.aspx?bcr=1
https://democracy.devon.gov.uk/mgListCommittees.aspx?bcr=1
https://www.devon.gov.uk/democracy/guide/public-participation-at-committee-meetings/part-1-can-i-attend-a-meeting/
https://www.devon.gov.uk/democracy/guide/public-participation-at-committee-meetings/part-1-can-i-attend-a-meeting/

with the consent of the Committee, having given 24 hours’ notice.Webcasting,
Recording or Reporting of Meetings and Proceedings

The proceedings of any meeting may be recorded and / or broadcasted live, apart
from any confidential items which may need to be considered in the absence of the
press and public. For more information go to our webcasting pages

Anyone wishing to film part or all of the proceedings may do so unless the press and
public are excluded for that part of the meeting or there is good reason not to do so,
as directed by the Chair. Filming must be done as unobtrusively as possible without
additional lighting; focusing only on those actively participating in the meeting and
having regard to the wishes of others present who may not wish to be filmed.
Anyone wishing to film proceedings is asked to advise the Chair or the Democratic
Services Officer in attendance.

Members of the public may also use social media to report on proceedings.

Declarations of Interest for Members of the Council

It is to be noted that Members of the Council must declare any interest they may
have in any item to be considered at this meeting, prior to any discussion taking
place on that item.

WiFI
An open, publicly available Wi-Fi network (i.e. DCC) is normally available for
meetings held in the Committee Suite at County Hall.

Fire

In the event of the fire alarm sounding, leave the building immediately by the nearest
available exit following the fire exit signs. If doors fail to unlock press the Green
break glass next to the door. Do not stop to collect personal belongings; do not use
the lifts; and do not re-enter the building until told to do so. Assemble either on the
cobbled car parking area adjacent to the administrative buildings or in the car park
behind Bellair.

First Aid
Contact Main Reception (Extension 2504) for a trained first aider.

Mobile Phones
Please switch off all mobile phones before entering the Committee Room or Council
Chamber

Alternative Formats

If anyone needs a copy of an Agenda and/or a Report in
another format (e.g. large print, audio tape, Braille or other
languages), please contact the Customer Service Centre on
0345 155 1015 or email: committee@devon.gov.uk or write to
the Democratic and Scrutiny Secretariat in G31, County Hall,
Exeter, EX2 4QD.



https://devoncc.public-i.tv/core/portal/home
mailto:committee@devon.gov.uk

Induction Loop available

?
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CT/21/06
Devon Pension Board
22" January 2021

PENSION BOARD MEMBERSHIP

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Board before taking effect.

The board is asked to note the following report.

1. Summary

1.1. The Devon Pension Board was constituted in 2015, and the first
appointments to the Pension Board were formally confirmed at the Devon
County Council Annual Meeting in May of that year. Under the Board’s terms
of reference, two employer reps are appointed annually by the County
Council, and two were appointed from an annual employer meeting, one for
an initial four year term and one for an initial six year term. Four fund
member representatives were appointed from applicants responding to an
advertisement following an interview process, two for a four year term and
two for a six year term. A non-voting independent member was also
appointed for a six year term.

2. Independent member

2.1. The post of Independent member was initially appointed for a six year term
in 2015. In accordance with the Board’s terms of reference the next term will
be for four years.

2.2. The democracy services team administered the process for advertising and
appointing the independent member in 2015 will undertake this exercise
again in early 2021.

3. Fund Member Representatives

3.1 Under the terms of reference for the Pension Board, the fund member
representatives should be appointed by the Administering Authority from
applicants responding to an advertisement. It is proposed that the
appointment process be carried out early in the new year, in order that new
appointments can be confirmed at the Devon County Council annual
meeting in May 2021. An advertisement will be placed to seek applications;
the current members whose terms come to an end at that date are eligible
to re-apply.

Page 1
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3.2 When the first fund member representatives were appointed in 2015, a
communication, either an email or a letter through the post, was sent out to
every pension fund member to advertise the roles. Since then, the fund has
moved to electronic means of communications and therefore it is proposed
to place an advertisement on the Peninsula Pensions website, and send out
an email to all those who have signed up for self service.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:

List of Background Papers - Nil
Contact for Enquiries: Charlotte Thompson
Tel No: 01392 381933 Room: G99
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CT/21/07
Devon Pension Board
22" January 2021

REVIEW OF ATTENDANCE

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Board before taking effect.

Recommendation: that the Board be asked to review the attendance record in
accordance with the Terms of Reference

1. Summary

1.1. The Devon Pension Board’s Term of Reference currently states that the
board will meet four times a year in addition to training events. Attendance
at these meetings and training events is recorded and reported.

2. Attendance Log

2.1. The Terms of Refence also states that the membership of any member who
fails to attend for two consecutive meetings or two consecutive training
events shall be reviewed by the Board and shall be terminated in the
absence of mitigating factors.

2.2. Alog showing the attendance of both board meeting and training events is
attached in appendix 1 and should be reviewed by the board.

3. Conclusion

3.1. The Board is asked to review the attendance log in accordance with the
Pension Board Terms of Reference.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:

List of Background Papers - Nil
Contact for Enquiries: Charlotte Thompson
Tel No: 01392 381933 Room: G99
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CT/21/08
Devon Pension Board
22 January 2021

INVESTMENT STRATEGY STATEMENT

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Board before taking effect.

Recommendation: that the Board endorses the revised Investment Strategy
Statement set out in Appendix 1 to this report, and submits any
comments to the Investment and Pension Fund Committee for
consideration.

1. Introduction

1.1 The Local Government Pension Scheme (Management and Investment of
Funds) Regulations 2016 require each LGPS administering authority to have
in place an Investment Strategy Statement. The guidance requires that the
Investment Strategy Statement should be revised at least every three years,
and when any significant changes are made to the Fund’s investment
strategy.

1.2  The Investment Strategy Statement required by the regulations must include:-
(a) A requirement to invest money in a wide variety of investments;

(b) The authority’s assessment of the suitability of particular investments
and types of investments;

(c) The authority’s approach to risk, including the ways in which risks are to
be measured and managed;

(d) The authority’s approach to pooling investments, including the use of
collective investment vehicles and shared services;

(e) The authority’s policy on how social, environmental or corporate
governance considerations are taken into account in the selection, non-
selection, retention and realisation of investments; and

(f) The authority’s policy on the exercise of rights (including voting rights)
attaching to investments.

1.3  This report presents a draft update of the Investment Strategy Statement
(ISS), which is attached at Appendix 1. The main change is an update of the
stewardship section which has been revised to reflect the updated UK
Stewardship Code and new policy documents published by the Brunel
Pension Partnership. Any comments by the Pension Board will be taken to
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2.1

2.2

2.3

2.4

3.1

the Investment and Pension Fund Committee on 26" February, when the
revised ISS is presented for approval.

Brunel Stewardship Policy and Voting Guidelines

In December the Brunel Pension Partnership published new documents
outlining their stewardship policies and voting guidelines. These have been
developed with the support of the Brunel Client Group, including Devon, and
are a comprehensive statement of how their policies align with the new UK
Stewardship Code and best practice. The documents are set out as
Appendices 2 and 3 of this report.

The policies set out should be read in conjunction with Brunel's Responsible
Investment (RI) Policy and Climate Change Policy. Brunel's’ Responsible
Investment Policy sets out the broader overarching principles that guide
everything that Brunel does. The Climate Change Policy delves deeper into
the most systemic risk. The Stewardship Policy and Voting Guidelines then
sets out how Brunel operationalise these policies.

It is considered that the policies outlined in Brunel’s Stewardship and Voting
Guidelines fully satisfy the stewardship policies previously set out in the
Devon Fund’s ISS. In addition, they have been strengthened to match
Brunel’'s aspirations on responsible investment and the new UK Stewardship
Code.

Given that the Devon Fund was designated as a tier 1 signatory to the
previous UK Stewardship Code and would wish to align itself with best
practice, it makes sense to review the policies contained in the Devon Fund’s
ISS and to update them in line with Brunel’s policies. Therefore, section 6 of
the ISS has been re-written to strengthen the Devon Fund’s policies in line
with the new UK Stewardship Code and the policies set out by Brunel. The
revised ISS states that the Devon Fund fully endorses and supports the
Brunel Pension Partnership Stewardship Policy, and the Devon Fund policy
should be seen as fully consistent in all aspects.

Other Changes to the Investment Strategy Statement

The Climate Change policy set out in section 5 has been amended to include
the target of a 7% per annum reduction in the Weighted Average Carbon
Intensity (WACI) of the Fund’s investments, with a view to achieving net zero
carbon emissions by 2050. Previously the policy has committed the Fund to
working with Brunel to decarbonise investments, but without stating a
particular target. The 7% target has been stated in reporting on the Fund’s
carbon footprint in the Annual report, so the ISS has been amended to be
consistent. The long term target of net zero by 2050 is consistent with
Brunel’'s objectives and wider objectives in respect of the Paris Agreement on
Climate Change. Climate change has also been added as a risk in section 3
on Risk measurement and management.
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3.2 A number of other mostly minor updates have been made to the ISS where
required. These include:

(a) The asset allocation targets set out in section 2 have been revised for
2021/22 to reflect changes agreed by the Investment and Pension Fund
Committee during the last year.

(b) A revised Annex 2, to reflect where assets have been transitioned to
Brunel portfolios since the ISS was last reviewed.
(c) Amended text where references to the set up of Brunel are out of date,

given that Brunel is now fully operational and the majority of the Devon
Fund’s investment assets have now transitioned.

4, Conclusion

4.2 The Pension Board is asked to endorse the revised Investment Strategy
Statement set out in Appendix 1 to this report, and consider whether there
are any issues that they wish to raise for the Investment and Pension Fund to
consider.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:
List of Background Papers: Nil

Contact for Enquiries: Mark Gayler
Tel No: 01392 383621 Room: G97
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Appendix 1

Devon 6

County Council

Devon County Council
Pension Fund
Investment Strategy
Statement

Draft Revision Presented to the Devon Pension Board
22" January 2021
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1. Introduction

The Local Government Pension Scheme (Management and Investment of Funds)
Regulations 2016 require administering authorities to formulate and to publish a
statement of its investment strategy, in accordance with guidance issued from time to
time by the Secretary of State. The administering authority must invest, in accordance
with its investment strategy, any Fund money that is not needed immediately to make
payments from the Fund.

The regulations provide a new prudential framework, within which administering
authorities are responsible for setting their policy on asset allocation, risk and diversity.
The Investment Strategy Statement will therefore be an important governance tool for
the Devon Fund as well as providing transparency in relation to how Fund investments
are managed.

The Devon Pension Fund’s primary purpose is to provide pension benefits for its
members. The Fund’s investments will be managed to achieve a return that will ensure
the solvency of the Fund and provide for members’ benefits in a way that achieves long
term cost efficiency and effectively manages risk. The Investment Strategy Statement
therefore sets out a strategy that is designed to achieve an investment return consistent
with the objectives and assumptions set out in the Fund’s Funding Strategy Statement.

We are long term investors: we implement our strategies through investments in
productive assets that contribute to economic activity, such as equities, bonds and real
assets. We diversify our investments between a variety of different types of assets in
order to manage risk.

The Investment Strategy Statement will set out in more detail:

(a) The Devon Fund'’s assessment of the suitability of particular types of
investments, and the balance between asset classes.

(b) The Devon Fund’s approach to risk and how risks will be measured and managed,
consistent with achieving the required investment return.

(c) The Devon Fund’s approach to pooling and its relationship with the Brunel
Pension Partnership.

(d) The Devon Fund’s policy on how social, environmental or corporate governance
considerations are taken into account in its investment strategy, including its
stewardship responsibilities as a shareholder and asset owner.

Under the previous regulations the Fund was required to comment on how it complied
with the Myners Principles. These were developed following a review of institutional
investment by Lord Myners in 2000, and were updated following a review by the
National Association of Pension Funds in 2008. While a statement on compliance with
the Myners Principles is no longer required by regulation, the Devon Pension Fund
considers the Myners Principles to be a standard for Pension Fund investment
management. A statement on compliance is included at Annex 1.

This statement will be reviewed by the Investment and Pension Fund Committee at least
triennially, or more frequently should any significant change occur.
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County Council

2. Investment strategy and the process for ensuring suitability of
investments

The primary objective of the Fund is to provide pension and lump sum benefits for
members on their retirement and/or benefits on death before or after retirement for
their dependants, in accordance with LGPS Regulations.

The Funding Strategy and Investment Strategy are intrinsically linked and together aim
to deliver stable contribution rates for employers and a reduced reliance on employer
contributions over time. The Funding Strategy Statement can be found on the Fund’s
website at:

https://www.peninsulapensions.org.uk/pension-fund-investments/devon-county-

council-investments/devon-fund-key-documents/

The investment objective is therefore to maximise returns subject to an acceptable level of
risk whilst increasing certainty of cost for employers, and minimising the long term cost of the
Fund. Having a thorough understanding of the risks facing the Fund is crucial and these are
covered later in this statement

The Fund has the following investment beliefs which help to inform the investment strategy
derived from the decision making process.

Funding, investment strategy and contribution rates are linked.

The strategic asset allocation is the key factor in determining the risk and return profile
of the Fund’s investments.

Investing over the long term provides opportunities to improve returns.

Diversification across asset classes can help to mitigate against adverse market
conditions and assist the Fund to produce a smoother return profile due to returns
coming from a range of different sources.

Managing risk is a multi-dimensional and complex task but the overriding principle is
to avoid taking more risk than is necessary to achieve the Fund’s objectives.

Environmental, Social and Governance are important factors for the sustainability of
investment returns over the long term. More detail on this is provided in Section 5.

Value for money from investments is important, not just absolute costs. Asset pooling
is expected to help reduce costs over the long-term, whilst providing more choice of
investments, and therefore be additive to Fund returns.

Active management can add value to returns, albeit with higher short-term volatility.
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The Fund’s current investment strategy, along with an overview of the role each asset
plays is set out in the table below:

Asset Class Target Medium- Role(s) within the Strategy
2021/2022 Term Target

Equities 58% 58%

Global Passive 33% 29% Generate returns through capital gains
and income through exposure to the

_ shares of domestic and overseas

Global Active 5% 5% companies; indirect links to inflation.

' The Fund invests in a range of actively

Emerging _ 5% 5% and passively managed equity

Markets Active strategies to gain diversified exposure
to global markets, using active

Low Volatility 7% 9% managers and non-market cap
indexation where appropriate and in
th tation that th ill add

Global Small Cap 5% 5% © expectation that these witl a
value.

Sustainable 3% 5% Within this a.IIocatlon ar(? holdlngs.ln a
number of different equity portfolios to
gain exposure to a diverse range of
return drivers (including small cap
equities, sustainable equities and low
volatility equities).

Fixed Interest 15% 15%

Global Bonds 7% - The Fund invests in a number of global
bond investments, to provide

Sterling Bonds ) 7% diversified exposure to sovereign and

including corporate bond markets. These are

corporate and expected to gene.rf':lte less volatile

inflation-linked returns than equities, but also to .
generate returns above those available
on domestic sovereign bonds (“gilts”).

Multi-Sector 7% 7% o )

Credit Within these holdings, the Fund uses
active management, and permits its
fund managers a degree of flexibility to

Cash 1% 1% switch between asset classes and credit
qualities to enhance expected returns.
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Asset Class Target Medium-Term Role(s) within the Strategy
Target

2021/2022

Alternatives/Other 27% 27%

Diversifying 7-9% 1% Deliver returns in excess of inflation,
Returns Funds with a reasonably low correlation to
traditional equity markets and
providing a degree of

downside protection in periods of
equity market stress; opportunity for
dynamic asset allocation.

UK Property 8% 8% Generate inflation linked returns
through income and capital
appreciation via investment in global
International 2% 2% property markets, whilst providing
Property some diversification away from
equities and bonds.

Infrastructure 5-8% 10% The Fund invests in a diversified
portfolio of infrastructure
investments, to gain exposure to
attractive returns and investments
with a degree of inflation linkage in
the income stream generated.

In the medium to long term, the Fund
Private Equity 1% 3% intends to increase exposure to
private markets (equity and credit) to
benefit from diversified sources of
return (including illiquidity and
complexity premia).

Private Debt 3% 3%

TOTAL 100% 100%

Full details of the current investment managers and their respective performance
benchmarks are included in Annex 2.

Asset allocation varies over time through the impact of market movements and cash flows.
The overall balance is monitored regularly, and if the allocations move more than 2.5% away
from the target consideration is given to rebalancing the assets taking into account market
conditions and other relevant factors.

The Investment and Pension Fund Committee is responsible for the Fund’s asset allocation

which is determined via strategy reviews undertaken as part of the valuation process. The last
review of the investment strategy was in 2018/2019 and was both qualitative and quantitative
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in nature, and was undertaken by the Committee in conjunction with officers and
independent advisers. The review considered:

e The required level of return that will mean the Fund can meet its future benefit
obligations as they fall due.

e An analysis of the order of magnitude of the various risks facing the Fund, including
consideration of different economic and market scenarios.

e The requirement to meet future benefit cash flows.

e The desire for diversification across asset class, region, sector, and type of security.

Following the latest investment strategy review, the Committee agreed to a number of
revisions to the long term investment strategy. These changes include increasing
diversification within the equity and fixed income holdings, and also implementing an
allocation to private market investments in order to generate returns in excess of inflation,
through exposure to companies that are not publicly traded and which therefore provide an
“illiquidity premium” whilst providing some diversification away from listed equities and
bonds.

The review set out a long-term plan, with a phased implementation over a 3-5 year period,
with interim steps. The phased approach:
e |[s designed to ensure that significant changes are not made at the wrong time in the
economic cycle, with negative implications for investment returns.
e Is linked with the transition timetable to Brunel and the availability of Brunel
portfolios.
e Recognises the commitment and drawdown cycle within private markets that means
that commitments made are only drawn down over an elongated timeframe.

Details of allocations for 2021/22 are shown in the table above, together with the agreed
medium-term target allocations, as per the long-term plan. It should be noted that progress in
reaching the targets for infrastructure, private debt and private equity, and the consequent
decrease in the allocation to Diversifying Returns Funds (DRFs) will be dependent upon the
progress of the Brunel Pension Partnership in identifying suitable commitments, and on the
pace of the subsequent draw down of commitments. It is difficult to forecast how quickly this
will be achieved. Therefore the 2021/22 allocations shown to infrastructure and DRFs are
shown as a range.

The long-term plan will be regularly reviewed by the Committee in conjunction with officers
and the Fund’s Independent Investment Advisor.

In accordance with the requirements of the LGPS (Management and Investment of Funds)
Regulations 2016, the Investment Strategy will not permit more than 5% of the total value of
all investments of fund money to be invested in entities which are connected with the
Authority within the meaning given by applicable legislation.
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3. Risk measurement and management

Successful investment involves taking considered risks, acknowledging that the returns
achieved will to a large extent reflect the risks taken. There are short-term risks of loss
arising from default by brokers, banks or custodians but the Fund is careful only to deal
with reputable counter-parties to minimise any such risk.

Longer-term investment risk includes the absolute risk of reduction in the value of
assets through negative returns (which cannot be totally avoided if all major markets
fall). It also includes the risk of under-performing the Fund’s performance benchmark
(relative risk).

Different types of investment have different risk characteristics and have historically
yielded different rewards (returns). Equities (company shares) have produced better
long-term returns than fixed interest stocks but they are more volatile and have at times
produced negative returns for long periods.

In addition to targeting an acceptable overall level of investment risk, the Committee
seeks to spread risks across a range of different sources, believing that diversification
limits the impact of any single risk. The Committee aims to take on those risks for which
a reward, in the form of excess returns, is expected over time.

The graph below provides an indication of the main sources of investment risk (estimated by
Mercer) to the funding position, as measured using a 1 year Value at Risk measure at the 5%
level.

Value-at-Risk (1 Year, 95%)

1,000.0
900.0
800.0
700.0
600.0
500.0
400.0
300.0
200.0
100.0

0.0

1 Year VaR (£ millions)

Note: “IG Credit” risk represents investment grade credit risks within Fund’s fixed income
mandates.

The key investment risks that the Fund is exposed to are:
e The risk that the Fund’s growth assets in particular do not generate the returns
expected as part of the funding plan in absolute terms.
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e The risk that the Fund’s assets do not generate the returns above inflation assumed in
the funding plan, i.e. that pay and price inflation are significantly more than
anticipated and assets do not keep up.

e That there are insufficient funds to meet liabilities as they fall due.

e That active managers underperform their performance objectives.

At Fund level, these risks are managed through:
e Diversification of investments by individual holding, asset class and by the investment
managers appointed on behalf of the Fund by the Brunel Pension Partnership.
e Explicit mandates governing the activity of investment managers.
e The appointment of an Independent Investment Advisor.

The external investment managers can control relative risk to a large extent by using
statistical techniques to forecast how volatile their performance is likely to be compared to
the benchmark. The Fund can monitor this risk and impose limits.

The Fund is also exposed to operational risk; this is mitigated through:
e A strong employer covenant.
e The use of a Global Custodian for custody of assets.
e Having formal contractual arrangements with investment managers.
e Comprehensive risk disclosures within the Annual Statement of Accounts.
e Internal and external audit arrangements.

The ultimate risk is that the Fund’s assets produce worse returns than assumed by the
Actuary, who values the assets and liabilities every three years, and that as a result, the
solvency of the Fund deteriorates. To guard against this the Investment Principles seek to
control risk but not to eliminate it. It is quite possible to take too little risk and thereby to fail
to achieve the required performance.

The Fund also recognises the following (predominantly non-investment) risks:

Longevity risk: this is the risk that the members of the Fund live longer than expected
under the Actuarial Valuation assumptions. This risk is captured within the Actuarial
Valuation report which is conducted at least triennially and monitored by the Committee,
but any increase in longevity will only be realised over the long term.

Sponsor Covenant risk: the financial capacity and willingness of the sponsoring employers
to support the Fund is a key consideration of the Committee and is reviewed on a regular
basis.

Liquidity risk: the Committee recognises that there is liquidity risk in holding assets that
are not readily marketable and realisable. Given the long term investment horizon, the
Committee believes that a degree of liquidity risk is acceptable, given the potential
return. The majority of the Fund’s assets are realisable at short notice.
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Regulatory and political risk: across all of the Fund’s investments, there is the potential
for adverse regulatory or political change. Regulatory risk arises from investing in a
market environment where the regulatory regime may change. This may be compounded
by political risk in those environments subject to unstable regimes. The Committee will
attempt to invest in a manner which seeks to minimise the impact of any such regulatory
or political change should such a change occur.

Exchange rate risk: this risk arises from unhedged investment overseas. The Fund has a
currency hedging policy in place, hedging up to 100% of its exposure to currency risk on
passive equity holdings. For other asset classes, currency hedging is reviewed on a case-
by-case basis.

Climate change risk: climate change is a systemic investment risk that may have an
impact on investee companies as a result of both the consequences of climate change
and the transition to a low carbon economy. The Fund’s approach to climate change is
included in section 5 of the Investment Strategy Statement, and the Fund will expect
Brunel and other fund managers to have policies in place to manage the risk.

Cashflow risk: the Fund is cashflow negative, in that income and disinvestments are
required from the Fund’s investments to meet benefit outgoes. Over time, it is expected
that the size of pensioner cashflows will increase as the Fund matures and greater
consideration will need to be given to raising capital to meet outgoings. The Committee
recognises that this can present additional risks, particularly if there is a requirement to
sell assets at inopportune times, and so looks to mitigate this by taking income from
investments where possible.

Governance: members of the Committee and Local Pension Board participate in regular
training delivered through a formal programme. Both the Committee and Local Pension

Board are aware that poor governance and in particular high turnover of members may

prove detrimental to the investment strategy, fund administration, liability management
and corporate governance and seeks to minimise turnover where possible.
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4. Approach to asset pooling

The Devon Pension Fund participates with nine other administering authorities to pool
investment assets through the Brunel Pension Partnership Ltd. At the centre of the
partnership is Brunel Pension Partnership Limited (Brunel), a company established
specifically to manage the assets within the pool.

The Devon Pension Fund, through the Investment and Pension Fund Committee, retains
the responsibility for setting the detailed Strategic Asset Allocation for the Fund and
allocating investment assets to the portfolios provided by Brunel.

The Brunel Pension Partnership Ltd, established in July 2017, is a company wholly
owned by the Administering Authorities (in equal shares) that participate in the pool.
The company is authorised by the Financial Conduct Authority (FCA). It is responsible for
implementing the detailed Strategic Asset Allocations of the participating funds by
investing Funds’ assets within defined outcome focused investment portfolios. In
particular, it researches and selects the external managers or pooled funds needed to
meet the investment objective of each portfolio. Brunel will create collective investment
vehicles for quoted assets such as equities and bonds; for private market investments it
will create and manage an investment programme with a defined investment cycle for
each asset class.

As a client of Brunel, the Devon fund has the right to expect certain standards and
quality of service. The Service Agreement between Brunel and its clients sets out in
detail the duties and responsibilities of Brunel, and the rights of the Devon Fund as a
client. It includes a duty of care of Brunel to act in its clients’ interests.

The governance arrangements for the pool have been established. The Brunel Oversight
Board is comprised of representatives from each of the Administering Authorities and
two fund member observers, with an agreed constitution and terms of reference. Acting
for the Administering Authorities, it has ultimate responsibility for ensuring that Brunel
delivers the services required to achieve investment pooling and deliver each Fund’s
investment strategy. Therefore, it has a monitoring and oversight function. Subject to its
terms of reference it will consider relevant matters on behalf of the Administering
Authorities, but does not have delegated powers to take decisions requiring shareholder
approval. These will be remitted back to each Administering Authority individually. As
shareholders of Brunel, the administering authorities’ shareholder rights are set out in
the Shareholders Agreement and other constitutional documents.

The Oversight Board will be supported by the Client Group, comprised primarily of
pension investment officers drawn from each of the Administering Authorities but will
also draw on Administering Authorities finance and legal officers from time to time. It
has a primary role in reviewing the implementation of pooling by Brunel, including the
plan for transitioning assets to the portfolios. It provides a forum for discussing technical
and practical matters, confirming priorities, and resolving differences. It is responsible
for providing practical support to enable the Oversight Board to fulfil its monitoring and
oversight function. The Client Group will monitor Brunel’s performance and service
delivery for each of the established Brunel portfolios. The Devon Investment and
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Pension Fund Committee will receive regular reports covering portfolio and Fund
performance and Brunel’s service delivery.

The proposed arrangements for asset pooling for the Brunel pool were formulated to
meet the requirements of the Local Government Pension Scheme (Management and
Investment of Funds) Regulations 2016 and Government guidance. Regular reports have
been made to Government on progress, and the Minister for Local Government has
confirmed on a number of occasions that the pool should proceed as set out in the
proposals made.

Devon County Council approved the full business case for the Brunel Pension
Partnership in 2017. The process of transitioning the Fund’s assets to the portfolios
managed by Brunel started in April 2018 (the passive equity assets transitioned in July
2018) and is expected to be completed (except for legacy private market assets) during
2021. Atransition timetable agreed between the clients and Brunel is regularly
monitored by the Client Group. Until such time as transitions take place, the Devon
Pension Fund will continue to maintain the relationship with its current investment
managers and oversee their investment performance, working in partnership with
Brunel where appropriate.

Following the completion of the transition plan, it is intended that all of the Devon
Pension Fund’s assets will be invested through Brunel portfolios. However, the Fund has
certain commitments to long term illiquid investment funds which will take longer to
transition across to the Brunel portfolios. These assets will be managed in partnership
with Brunel until such time as they are liquidated, and capital is returned.
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5. Social, environmental and corporate governance policy

Overarching Principles

The Devon Pension Fund has a fiduciary duty to seek to obtain the best financial return
that it can for its members. This is a fundamental principle, and all other considerations
are secondary. However, the Devon Pension Fund is also mindful of its responsibilities as
a long term shareholder, and the Investment and Pension Fund Committee has
considered the extent to which it wishes to take into account social, environmental or
ethical issues in its investment policies. The Devon Fund’s policy is to support
engagement with companies to effect change, rather than disinvestment.

In the light of that overarching approach the following principles have been adopted:-

(a) The Devon Fund seeks to be a long term responsible investor. The Fund believes

that in the long term it will generate better financial returns by investing in
companies and assets that demonstrate they contribute to the long term
sustainable success of the global economy and society.

(b) Social, environmental and ethical concerns will not inhibit the delivery of the

(c)

Devon Fund’s investment strategy and will not impose any restrictions on the
type, nature of companies/assets held within the portfolios that the Devon Fund
invests in. However, the identification and management of ESG risks that may be
financially material is consistent with our fiduciary duty to members.

The Devon Pension Fund will seek to engage (through the Brunel Pension
Partnership, its asset managers or other resources) with companies to ensure
they can deliver sustainable financial returns over the long-term as part of
comprehensive risk analysis. In the example of fossil fuels, this will mean
engaging with oil companies on how they are assessing and diversifying their
business strategy and capital expenditure plans to adapt to changes in cost base
and regulation that will ensure the continued delivery of shareholder returns in
the medium to long term. Engagement with companies is more likely to be
successful if the Fund continues to be a shareholder.

(d) Where social, environmental and ethical issues arise on the agendas of company

(e)

Annual General Meetings, the Brunel Pension Partnership, and its external
investment managers are expected to vote in alignment with the Fund’s interest
on investment grounds. Some issues may be incorporated into generally
accepted Corporate Governance Best Practice (e.g. the inclusion of an
Environmental Statement in the Annual Report and Accounts). In this case the
Council will instruct its external investment managers to vote against the
adoption of the Annual Report, if no such statement is included.

The Devon Pension Fund recognises the risks associated with social,
environmental and governance (ESG) issues, and the potential impact on the
financial returns if those risks are not managed effectively. The Fund therefore
expects its external fund managers to monitor and manage the associated risks.
The Devon Fund will work with its partners in the Brunel pool and the Brunel
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Pension Partnership Limited company to ensure that robust systems are in place
for monitoring ESG risk, both at a portfolio and a total fund level, and that the
associated risks are effectively managed.

More broadly the Fund adopts the policies set out in the Brunel Responsible
Investment Policy. The Brunel policy can be found at:
https://www.brunelpensionpartnership.org/responsible-
investment/responsible-investment-policy/

Climate Change

The Devon Pension Fund believes climate change poses significant risks to global
financial stability and could thereby create climate-related financial risks to the Fund’s
investments, unless action is taken to mitigate these risks.

(a) We recognise that climate change will have impacts across our portfolios. This

means we look to the Brunel Pension Partnership and all our asset managers to
identify and manage climate-related financial risks as part of day-to-day fund
management. The way those risks and opportunities present themselves varies,
particularly in evaluating what a portfolio aligned to the Paris Agreement looks
like.

(b) The Devon Fund does not consider a top-down approach to disinvestment to be

(c)

an appropriate strategy. By integrating climate change into risk management
process, using carbon footprinting, assessing fossil fuel exposure and challenging
managers on physical risks, we seek to reduce unrewarded climate and carbon
risk. Where investee companies fail to engage with climate change issues,
selective disinvestment may be appropriate based on investment risk.

We are committed to working with Brunel to decarbonise our investments in
listed portfolios. Decarbonisation is achieved by being selective in the allocation
of capital, particularly to carbon intense companies. This process is informed by
using a variety of tools in combination with industry and corporate engagement.
For example, engagement with electric utility companies about their future
strategy on energy sources informs the investment decisions relating to those
companies and indeed the relative attractiveness of the sector over time.

(d) We are committed to being transparent about the carbon intensity of our investments

through the publication of the Fund’s carbon footprint on an annual basis. In line with
(c) above we would expect the carbon footprint to reduce over time as part of a
transition to a low carbon economy. The Fund has set a target of a 7% per annum
reduction in the Weighted Average Carbon Intensity (WACI) of the Fund’s investments,
with a view to achieving net zero carbon emissions by 2050.

(e) Within the Fund’s infrastructure investments, we would expect a significant

proportion to be invested in renewable energy assets.
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(f) The Devon Pension Fund adopts the Brunel Pension Partnership’s climate change
policy, found at the following link:
https://www.brunelpensionpartnership.org/climate-change/

The Devon Fund views the Brunel policy as being representative of the climate
change objectives of the Fund and in support of the wider objectives of Devon
County Council.

Accountability

The Pension Board regularly reviews all the Fund'’s statutory statements. Their views will
be taken into account in setting the Devon Fund’s environmental, social and governance
policies. The Fund also holds an annual consultative meeting with fund members which

provides the opportunity for discussion of investment strategy and consideration of
non-financial factors.

Page 23



Agenda Item 6
Devon

County Council

6. Stewardship Policy

The Devon Pension Fund is committed to responsible stewardship and believe that
through stewardship it can contribute to the care, and ultimately long-term success, of
all the assets within our remit.

The Fund supports and applies the UK Stewardship Code 2020 definition of stewardship:
“Stewardship is the responsible allocation, management, and oversight of capital to
create long-term value for clients and beneficiaries leading to sustainable benefits for
the economy, the environment and society.”

The Devon Pension Fund works with or through the Brunel Pension Partnership, the
Local Authority Pension Fund Forum and/or other partners to pursue activities which
are outcomes focused, which prioritise the pursuit and achievement of positive real-
world goals, and where there is enhanced collaboration which focuses on collective
goals to address systemic issues. From a bottom up perspective, this includes:

e Engaging with companies and holding them to account on material issues.

e Exercising rights and responsibilities, such as voting.

e Integrating environmental, social and governance factors into investment
decision making.

e Monitoring assets and service providers.

e Collaborating with others.

e Advancing Policy through advocacy.

The Devon Fund fully endorses and supports the Brunel Pension Partnership Stewardship
Policy, and the Devon Fund policy should be seen as fully consistent in all aspects. The full
Brunel policy can be found at:

https://www.brunelpensionpartnership.org/stewardship report/

The following section sets out in detail the Fund’s policies on stewardship, including its
policy on the exercise of rights, including voting rights, attached to investments:

(a) Governance and Oversight

The Investment and Pension Fund Committee approves and is collectively
accountable for the Devon Fund’s Policies, which includes the Stewardship
Policy. Operational accountability on a day-to-day basis is held by the Assistant
County Treasurer, Investments, who is supported by the Investment Manager to
ensure high levels of coordination and implementation. The Devon Fund requires
the Brunel Pension Partnership to provide a suite of public reports on their
stewardship activities, and environmental, social and governance metrics to
empower the Devon Pension Fund’s stewardship activities and to enable
oversight.

The Fund believes in the importance of regular and in-depth shareholder and
stakeholder engagement. Our Stewardship Policy has been developed in
conjunction with that of the Brunel Pension Partnership, which in turn has been
developed in collaboration with key stakeholders, including the Brunel Oversight
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Board, Brunel Client Group, and the Client Responsible Investment (RI) Sub-
Group. The Rl Sub-Group is made up of members of Brunel’s clients and meets
monthly, it provides an opportunity for clients to:

e Raise stewardship interests.

e Share best practice with Brunel and amongst partner funds.

e Provide insights on concerns, issues, and member perspectives.

e Shape priorities of Brunel and Equity Ownership Services (EOS) at Federated
Hermes.

e Review reporting outputs.

e Knowledge share and receive a deeper dive into topics of interest.

* Access expertise.

e Consult on policy design and development.

Identifying and Prioritising Engagement

The Fund will expect Brunel to identify engagement objectives in four ways.

e Firstly, top down, to identify thematic areas of risk and opportunity.

e Secondly, bottom up, to review exposure to individual companies and to
specific ESG risks and opportunities. Companies should be identified through
asset managers, collaborative engagement forums, external research, and
Brunel’s own internal ESG risk analysis.

e Thirdly, reactively to events, for example, after a specific, usually significant,
incident. The companies that Brunel actively engage with should be
prioritised based on our level of exposure and the probability of successful
outcome.

e Fourthly, Brunel should be responsive to client concerns. Where the Devon
Fund raises specific issues, which could be as a result of Fund member
concerns or points raised by Investment and Pension Fund Committee or
Pension Board members, Brunel will be expected to engage with companies
to address the concerns raised.

The Devon Pension Fund is a global investor and seeks to apply the principles of
good stewardship globally. It is a strong advocate of the benefits of global
stewardship codes to improve the quality of stewardship, and when updates are
made aims to adopt best practice. As a UK-based investor our key reference
points are the UK Stewardship Code 2020 and UK Corporate Governance Code
and guidance produced by UK industry bodies, for example, the British Venture
Capital Association (BVCA — private equity) Rl toolkit.

The Fund is committed to supporting policy makers, regulators and industry
bodies in the development and promotion of the codes and supporting guidance.
The Fund publishes an annual review of its stewardship and engagement
activities in its Annual Report which is intended to meet the best practice
requirements of the UK Stewardship Code 2020 and support the Fund'’s
compliance with the Shareholder Rights Directive Il. The Fund is a strong
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supporter of the UK Corporate Governance Code and the application of the
Companies Act S172 (Duty to promote the success of the company). It believes
that corporate behaviour in line with the spirit of the Act more broadly is
essential to the Fund’s objective of contributing to a more sustainable and
resilient financial system, which supports sustainable economic growth and a
thriving society.

The Fund encourages companies either to comply with such codes or to fully
explain their reasons for noncompliance. However, it is also cognisant that good
governance cannot be guaranteed solely by adherence to the provisions of best
practice governance codes. Therefore, we urge companies to consider carefully
how best to apply the principles and the spirit of such codes to their own
circumstances and to clearly communicate to investors the rationale behind their
chosen approach.

Transparency and Collaboration

Good stewardship requires a good understanding of the assets that the Fund
invests in. This is done in collaboration with Brunel, who do it directly, through
EOS at Federated Hermes, their asset managers, and other initiatives. Working
closely with company boards is one of the most effective means to achieve this
but requires the establishment of mutual trust and, at times, confidentiality. It is
also acknowledged that, when working collaboratively with other investors, we
must respect other disclosure requirements and restrictions.

The Fund publishes regular updates on its stewardship activities, including
guarterly engagement and voting activity analysis presented to the Investment
and Pension Fund Committee, and the annual review included in the Fund’s
Annual Report.

The Fund believes that working collaboratively is essential to delivering its
objectives as the scope and scale of investments means that we need to draw on
the expertise of others, including Brunel, the Local Authority Pension Fund
Forum (LAPFF), and not least the asset managers employed by both Brunel and
directly by the Fund. In addition to managers and specialist advisors, the Fund
supports a number of organisations and initiatives that enable its ability to work
collaboratively — for example this includes membership of LAPFF and the
Institutional Investors Group on Climate Change (IIGCC). The Fund’s reporting
will evidence its activities.

(d) Conflicts of Interest

Devon County Council has a robust Code of Conduct and Conflicts of Interest
policy, which all members of the Investment and Pension Fund Committee
(whether Devon County Councillors or not) are required to adhere to. The
policies can be found at:

http://democracy.devon.gov.uk/ieListDocuments.aspx?Cld=416&MId=2487&Ver
=4&info=1
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Investment and Pension Fund Committee members are required to make
declarations of interest prior to committee meetings in line with the Council’s
code of conduct and interest rules. This would ensure that if committee
members had any personal interests in any company that the Fund invests in
that may have an impact on stewardship activity then those interests would be
declared and managed.

The management of conflicts is important in building long-term relationships
with the companies the Fund invests in and with its partnerships. In particular,
the Fund expects Brunel to have a robust approach to conflicts of interest. This
includes having comprehensive controls operating at all levels within the
business to prevent conflicts of interest from adversely affecting the interests of
the Devon Fund and other clients, including the Fund’s members and employers.

The effective management of potential Conflicts of Interest is a key component
of Brunel’s due diligence on all asset managers and service providers, as well as
ongoing contract management. Conflict of interest clauses are included in
investment management agreements. Conflicts are also considered when
undertaking voting and engagement. Details on how EOS at Federated Hermes,
Brunel’s appointed engagement voting provider, approach conflicts of interest
are available on their website at https://www.hermes-investment.com/ukw/wp-
content/uploads/2020/05/stewardship-conflicts-of-interest-policy-2020.pdf.

Data and Information.

The Fund recognises that ESG data is a developing discipline and is a strong
advocate for improved disclosure from companies and assets in which it invests.
The Fund will use a variety of data sources to analyse the ESG risks of its
investments and asset allocation strategy. It expects Brunel to use its own
analysis and that of its asset managers to inform its stewardship activity and risk
ESG management, as well as media and company reports and a variety of third
party proprietary and public data sources.

Given the lack of standardisation and transparency across ESG data, differing
methodologies can lead to different outputs and biases. On behalf of the Fund
and other clients, Brunel use a variety of best in class providers, which leverage
the Sustainability Accounting Standards Board’s (SASB) materiality framework, to
reduce bias, provide greater coverage of our assets, improve awareness of
differences in data providers or to aid specific targeted engagement priorities.
SASB promotes better quality reporting on material ESG risks, the standards
focus on financially material issues. Another framework Brunel endorses is the
Task Force on Climate-related financial disclosures (TCFD) which has developed a
set of consistent climate-related financial disclosures that can be used by
companies. Further detail on the TCFD is located in Brunel’s Responsible
Investment Policy and Climate Change Policy.
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These sources of data are embedded into quarterly reports reviewed by Brunel
at quarterly Brunel Investment Risk Committee meetings and are included in the
reports provided to the Devon Investment and Pension Fund Committee.

The Fund recognises that data provision is a continuously evolving area. The
Fund supports Brunel’s policy of reviewing their use of providers annually and
providing feedback where developments could be made. Brunel seek to
stimulate market-wide improvements in ESG risk analysis and commit to
continue to innovate, adapt and improve to ensure the availability of robust,
independent and effective data to work collegiately with external asset
managers on the management of the whole spectrum of investment risks.

Voting

Responsibility for the exercise of voting rights has been delegated to the Brunel
Pension Partnership. For the Brunel passive portfolios, Brunel have further
delegated voting to Legal and General Investment Management, but have
retained the right to direct split voting on significant issues. The below link
provides information on Legal and General Investment Management’s approach
to active ownership.

https://www.lgim.com/uk/en/capabilities/corporate-governance/

Brunel have adopted voting guidelines, following extensive consultation with
their client funds, which can be found on their website.

The Devon Fund requires that Brunel will always seek to exercise its rights as
shareholders through voting. This means seeking to vote 100% of available
ballots. However, as with any process, errors and issues can occur. If the level of
voting drops below 95% this would raise a cause for concern, be investigated and
corrective action identified.

Votes should be cast applying the following principles:

e Consistency: Brunel should vote consistently on issues, in line with their
Voting Policy, applying due care and diligence, allowing for case-by-case
assessment of companies and market-specific factors. This should include
consideration of engagement with companies when voting.

e No abstention: Brunel should aim to always vote either in favour or against a
resolution and only to abstain in exceptional circumstances or for technical
reasons, such as where a vote is conflicted, a resolution is to be withdrawn,
or there is insufficient information upon which to base a decision.

e Supportive: Brunel should aim to be knowledgeable about companies with
whom they engage and to always be constructive. Brunel should aim to
support boards and management where their actions are consistent with
protecting long-term shareholder value.

e Long-term: Brunel should seek to protect and optimise long-term value for
shareholders, stakeholders and society.

Page 28



Agenda
Devon

County Council

e Engagement: Brunel should support aligning voting decisions with company
engagement, and escalate the vote if concerns have been raised and not
addressed in the prior year.

e Transparency: The Devon Fund expects Brunel to be transparent and publish
voting activity no less than twice per year.

The Devon Fund expects that companies will conduct themselves as follows:

e Accountability: The directors of a company must be accountable to its
shareholders and make themselves available for dialogue with shareholders.

* Transparency: We expect companies to be transparent and to disclose, in a
timely and comprehensible manner, information to enable well-informed
investment decisions. This includes environmental and social issues that
could have a material impact on the company’s long-term performance.

* One Share, One Vote: We support one share, one vote. Where a company
issues shares with differing rights, they must define these rights transparently
and clearly explain why rights are not equal.

¢ Informed votes: We expect companies to make complete materials for
general meetings available to shareholders and, where possible, to do so in
advance of the legal timeframes for the meeting.

e Development: We encourage companies to explore technology to improve
the voting process and confirmation, such as blockchain, virtual meetings,
electronic voting, and split voting (ownership proportion)

The Devon Fund is a member of the Local Authority Pension Fund Forum (LAPFF).
LAPFF also conducts significant engagement with companies on behalf of their
member funds, and where there is a significant issue to be voted on at a
company AGM they will issue a voting alert, with a recommendation to member
funds on how to vote.

Where a voting alert has been issued by LAPFF, the Devon Fund expects that
Brunel (and Legal and General Investment Management) should give
consideration to LAPFF’s recommendation when deciding how to vote. Brunel
should report back to the Fund on how they have voted and the rationale for
their vote, especially where they vote differently to the LAPFF recommendation.

In exceptional circumstances, the Devon Fund may direct a split vote where the
Fund has a specific investment policy commitment. Brunel has made provisions
to allow clients, by exception, to direct votes, including the passive pooled funds,
as an elective service. Client funds need to submit the request in line with the
issuance of the meeting notification, usually not less than 2-3 weeks prior to an
AGM/EGM.

The following issues are of particular concern to the Devon Fund in determining
how shares should be voted. The Fund’s policies on these issues align with
Brunel’s voting guidelines, which are not repeated in full here, but more details
can be found at: https://www.brunelpensionpartnership.org/voting guidelines/
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Sustainability

Companies should effectively manage environmental and social factors, in
pursuit of enhancing their sustainability.

A company’s governance, social and environmental practices should meet or
exceed the standards of its market regulations and general practices and should
take into account relevant factors that may significantly impact the company’s
long-term value creation. Issuers should recognise constructive engagement as
both a right and a responsibility.

Human and Natural Capital

Companies operate interdependently with the economy, society, and the
physical environment. The availability and retention of an appropriately skilled
workforce will impact company productivity. Similarly, companies impact the
environment through their use of natural resources e.g. water, waste and raw
materials. The physical environment has an impact too; extreme weather can
disrupt supply chains, either directly or indirectly which can impact company
productivity.

Companies should manage their workforce and natural capital effectively to
enhance their productivity and to deliver sustainable returns. Companies should
regularly disclose key metrics on their capital requirements and risks. Directors of
companies should be accountable to shareholders for the management of
material environmental and social risks which, over the long term, will affect
value and the ability of companies to achieve longterm returns.

Company Boards - Conduct and Culture

Corporate culture and conduct have always been important, but recent evidence
from incidents where conduct has fallen below the expected standards has
reinforced the need to focus on conduct and culture, as well as highlighting the
financial risks linked to low standards on conduct.

Board Composition and Effectiveness

The composition and effectiveness of boards is crucial to determining company
performance. Boards should comprise a diverse range of skills, knowledge, and
experience, including leadership skills, good group dynamics, relevant technical
expertise and sufficient independence and strength of character to challenge
executive management and hold it to account.

The Devon Fund believes that to function and perform optimally, companies and
their boards should seek diversity of membership. They should consider the
company’s long-term strategic direction, business model, employees, customers,
suppliers and geographic footprint, and seek to reflect the diversity of society,
including across race, gender, skill levels, nationality and background. Robust
succession planning at the Board and senior management level is vital to
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safeguard long-term value for any organisation, including planning for both
unanticipated and foreseeable changes.

The board is accountable to shareholders and should maintain ongoing dialogue
with its long-term shareholders on matters relating to strategy, performance,
governance and risk and opportunities relating to environmental and social
issues. This dialogue should support, but not be limited to, informing voting
decisions at annual meetings.

Executive Remuneration

Executive remuneration is a critical factor in ensuring management is
appropriately incentivised and aligned with the best interests of the long-term
owners of the business. Whilst judgement of remuneration is therefore made on
a case-by-case basis, we adhere to the following guiding principles:

e Simplicity: pay schemes should be clear and understandable for investors
as well as executives.

e Shareholding: the executive management team should make material
investments in the company's shares and become long-term stakeholders
in the company’s success.

e Alignment and quantum: pay should be aligned to the long-term success of
the company and the desired corporate culture and is likely to be best
achieved through long-term share ownership.

e Accountability: remuneration committees should use discretion to ensure
that pay properly reflects business performance. Pay should reflect
outcomes for long-term investors and take account of any decrease in the
value of or drop in the reputation of the company.

e Stewardship: companies and investors should regularly discuss strategy,
long-term performance and the link to executive remuneration.

e Behaviour: the most senior executives should willingly embrace the
approach described. If they do not, boards should consider the
implications.

Audit

The audit process is vital to ensuring the integrity of company reporting and the
presentation of a true and fair view, enabling shareholders to assess the financial
health and long-term viability of a company.

Protection of Shareholder and Bondholder Rights

The rights of shareholders and bondholders should be protected, including the
right to access information, to receive equal treatment and to propose
resolutions and vote at shareholder meetings. We support a single share class
structure and generally oppose any measures to increase the complexity of
shareholding structures. We will generally require the unbundling of resolutions,
giving shareholders the right to vote distinctly on the general, and enhanced
authorities to issue shares as separate items on the agenda of shareholder
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meetings. We also support adherence to the highest possible standards on listed
stock exchanges.

Stock Lending and Share Recall

The Fund permits holdings in its segregated portfolios to be lent out to market
participants. Stock lending is an important factor in the investment decision,
providing opportunities for additional return, but that lending should not
undermine governance, our ability to vote or long-term investing. The stock
lending programme is managed by Brunel, and the Devon Fund adopts Brunel’s
policies on stock lending and share recall.

Voting rights attached to a stock or security reside with the borrower for as long
as it is out on loan. Stock will be recalled from stock lending where Brunel
considers it in the client’s best interest and consistent with our investment
principles.

Where there is a perceived trade-off between the economic benefit of stock
lending, and Brunel’s ability to discharge its obligations as a responsible long-
term investor, the latter will have precedence. Securities lending entails
operational process risks such as settlement failures or delays in the settlement
of instructions. The Devon Fund expects Brunel to undertake a comprehensive
review of the potential risks and implemented measures to mitigate and reduce
the risk. Controls include, but are not limited to:

e An approved borrowers list.

e Retention of 5% of any one stock.

e On average, stock will be lent no longer than 21 days.

e Restrictions on acceptable collateral.
All measures and service level agreements are regularly monitored. Brunel
examines the selection criteria for approved borrows to confirm consistency with
Brunel’s internal requirements regarding appropriate criteria. The selection
criteria and content of the Approved List will be reviewed by Brunel at least
annually.

There may be some instances where Brunel decides not to stock lend, for
example where they have co-filed a shareholder resolution, but particularly
where there are concerns of borrowers deliberately entering transactions to
sway the outcome of a shareholder vote.

The decision to stock lend is a collective decision made by Brunel’s clients and is
supported by the Devon Fund. Stock lending is applied at portfolio level and
reviewed annually as part of the product governance cycle. The policy and
relevant SLAs are also reviewed annually. Brunel’s approach to responsible stock
lending is outlined in further detail in a separate policy.

Fixed Interest and Diversifying Returns Funds

Fixed interest instruments are debt instruments and therefore do not usually
confer voting rights. However, in relation to corporate bonds, the Devon Fund
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believes that well-governed companies are more likely to make their loan
repayments and improve their creditworthiness, enabling better access to funds
to support the creation of long-term value for shareholders, other stakeholders,
society, and the environment.

Where voting rights are not attached and where opportunity to engage is
limited, stewardship focuses on the managers’ investment decision-making. The
Devon Fund expects Brunel to integrate Environmental Social and Governance
(ESG) considerations into manager selection and ongoing manager monitoring to
ensure that ESG is imbedded into the investment process at an issuer, sector,
and geographic level.

Where voting rights are attached to fixed income, the Devon Fund, via Brunel,
will have the opportunity to vote at company meetings (AGM/EGMs). The Fund
would look to Brunel to engage particularly prior to issuance, where the most
impact can be made. However, we recognise that there is more work to be done
in this asset class.

Diversified returns funds incorporate a wide range of investment strategies and
multi asset funds providing diversification. Investors own units in these funds
rather than owning the underlying holdings directly. Stewardship focuses on the
managers investment decision-making.

Private Markets

Stewardship is an intrinsic part of private markets investing due to the degree of
influence and control, lack of short-term results pressure on capital markets, and
longterm nature of the investments that are made. There are however some
natural barriers to stewardship due to the lack of disclosure and often opaque
nature of the asset classes and arm’s length relationships between general
partners (GPs) and limited partners( LPs). As a result, in-depth due diligence is
critical, alongside building close relationships and exerting influence where
possible.

When assessing potential private market investments, the Devon Fund would
expect Brunel to pay particular attention to ESG and sustainability throughout
the selection process. We believe that well governed investments and those with
strong ESG and sustainability characteristics will offer better long-term risk-
adjusted returns.

Managers should have firm ESG and climate change policies in place, and these
should be considered across the value chain, from investment due diligence to
ongoing managing, monitoring, and ultimately disposal of the assets. As part of
this due diligence Brunel examine case studies to evidence these policies are in
place and, crucially, are being actioned. Proof of implementation is critical and
supersedes all else. The Devon Fund and Brunel will support managers on their
journey and encourage best practice, forgiving policies and processes not being
formalised so long as the manager commits to action in a reasonable timeframe.
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Application of robust stewardship in private markets is very dynamic. Brunel
seeks to use the appropriate mechanisms relative to the asset class, size and
complexity of the investment, position in the capital structure and the influence
that does or does not permit.

Stewardship actions across private markets include;

e Ensuring appropriate governance structures are in place, with particular
attention paid where managers have minority positions in assets.

e Assessing the manager’s approach to diversity and inclusion and where
possible tracking metrics to substantiate claims.

e Assessing the manager’s knowledge and commitment to Responsible
Investment and climate change mitigation and avoidance.

e Assessing how Responsible Investment is integrated into the investment and
asset management processes and fully embedded in the culture of the
organisation (both deal teams and operations teams), or whether this is
siloed in a separate ESG team.

e Supporting the manager’s ongoing development of their Responsible
Investment and Stewardship practices, including where appropriate
participation in events, workshops as a representative on the Limited
Partner Advisory Committee (LPAC)

e Establishing what commitments to Responsible Investment through existing
or planned memberships/affiliations with organisations such as Principles for
Responsible Investment (PRI), TCFD, GRESB and/or have adopted the SASB
framework

* Assessing the awareness, training, capacity and track record on Responsible
Investment issues

e Working with managers to improve transparency and quality of the
manager’s ESG approach and reporting.

Further details of Brunel’s approach to private markets are included in the Brunel
Stewardship Policy.

Reporting

The Investment and Pension Fund Committee will monitor Brunel’s engagement
with the companies they have invested in, through the regular reporting
arrangements in place. Brunel and LGIM’s voting records will be reported to
Committee on a quarterly basis. The engagement activity undertaken by Brunel
and LAPFF will also be reported to Committee on a quarterly basis, together
with a record of voting alerts issued by LAPFF, how Brunel and LGIM have voted
on the proposals concerned and the outcome of the votes.

The Devon Pension Fund Annual Report each year includes a report focusing on
stewardship and voting activity. This will include details of investment manager
activity, voting analysis, LAPFF alert analysis, engagement, case studies and
collaboration. A summary of Brunel’s stewardship activities is also included.
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7. Advice Taken

This Investment Strategy Statement has been put together by Devon County Council’s
professional investment officers, supported by the Fund’s Independent Investment
Advisor, and with advice from Mercer LLC investment advisors, who have conducted a
review of the Fund’s investment strategy and asset allocation. Mercer were selected to
undertake the investment review following a procurement exercise through the South
West LGPS Framework for the Supply of Actuarial, Benefits and Investment Advisory
Services, administered by the Environment Agency.

The Devon Fund has committed to pooling investments through the Brunel Pension
Partnership Limited (BPP Ltd.), and advice from both Brunel and the Brunel Client
Officer Group project team has also been taken into account in shaping the Devon
response to the pooling initiative and building an investment strategy that can be
implemented via Brunel.

The key people who have been consulted and who have provided advice in drawing up
the Investment Strategy Statement are:

The Investment and Pension Fund Committee

This County Council Committee, which includes Unitary and District Council and other
employer representatives and those of the contributors and the pensioners, carries
out the role of the Administering Authority. It has full delegated authority to make
decisions on Pension Fund matters. In particular it:

* decides the Investment Principles;
* determines the fund management structure;
* reviews investment performance;

The Devon Pension Board

While not a decision making body, the Pension Board has been set up to assist the
Administering Authority in securing compliance with legislation and regulation and
the effective and efficient governance of the Fund. Members of the Pension Board
were included in a consultation workshop on the investment strategy, and regularly
review the Fund’s statutory statements.

County Treasurer: Mary Davis BA (Hons), CPFA

The County Treasurer advises the Committee and ensures that it is informed of
regulatory changes and new developments in the investment field and implements
the Committee’s decisions. Mary Dauvis is a CIPFA qualified accountant and has been
the County Treasurer and Section 151 Officer for Devon County Council since 2008.
Mary has responsibility for Devon County Council’s finances, including responsibility
for the Devon Pension Fund. Mary has a BA (Hons) degree in Economics.

Page 35

6



Devon

County Council

Agenda Item 6 (

Assistant County Treasurer Investments: Mark Gayler ACMA, IMC

Mark Gayler has been Assistant County Treasurer, Investments and Treasury
Management at Devon County Council since 2013. Mark heads up the investment
team responsible for overseeing the Devon Pension Fund, as well as undertaking
treasury management for the council. Mark is a CIMA qualified accountant and holds
the CFA Level 4 Certificate in Investment Management. Mark has 30 years of
experience within local government, and first moved to the Investment Team in
2010, initially as Deputy Investment Manager.

Investment Manager: Charlotte Thompson APMI

Charlotte Thompson has worked as Investment Manager in the Investment Team
since June 2018, having transferred from her previous role as Head of Peninsula
Pensions. She has over 22 years’ experience in the Pensions Industry. Prior to joining
Devon County Council, Charlotte worked for Friends Provident, managing a portfolio
of defined benefit schemes. She is an associate of the Pensions Management
Institute, and is also currently studying for the Investment Management Certificate.

Independent Investment Advisor: Anthony Fletcher, MJ Hudson Allenbridge

Anthony is the independent adviser to the Devon County Council Investment and
Pension Fund Committee. He also acts as advisor to the Derbyshire, Surrey and
Wiltshire pension funds. He has over 30 years’ investment experience, and has had
FCA Approved Person status throughout his career: - currently FCA CF30 Investment
Advice. His last full-time role was with Aberdeen Asset Management, where he was a
Fixed Income Portfolio Manager and was responsible for twenty four pan-European
and global fixed income institutional client portfolios. This included insurance
company assets and charitable foundations; UK corporate and local authority DB and
DC pension funds and sovereign wealth funds, with a combined AUM of £3.6 billion,
and four pooled funds with assets of a further £460 million.

Mercer LLC Investment Consultants:
Tessa Page, Principal

Tess is a Partner at Mercer and an LGPS strategy specialist, with over 15 years’
pensions and investments experience. Tess joined Mercer in 2011, having previously
worked at JLT (formerly HSBC Actuaries and Consultants). She has a Masters in
Biochemistry from the University of Oxford and is a Fellow of the Institute and
Faculty of Actuaries.

Sandy Dickson, Associate

Sandy is an Associate within Mercer’s investment business, with over 5 years’
experience working with predominantly public sector pension schemes on all aspects
of investment strategy, implementation and monitoring. Sandy has a Masters in
Chemistry from the University of Durham and is a CFA Charterholder.
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Brunel Pension Partnership

The Brunel Pension Partnership now manages the majority of the Fund’s investment
mandates. Brunel provides specifications for each of its portfolios operational, agreed
across its client funds, and these specifications enable the Fund to determine how
each portfolio fits into the Fund’s investment strategy. The Brunel Responsible
Investment Team has also provided significant advice and support on the
development of the Fund’s approach to stewardship and climate change.

Brunel Client Officer Group

The Brunel Client Officer Group has provided support with regard to the impact on
strategy of the investment pooling proposals. The group comprises the investment
officers from the Avon Pension Fund (Bath and NE Somerset Council),
Buckinghamshire CC, Cornwall Council, Devon CC, Dorset Council, Gloucestershire CC,
Oxfordshire CC, Somerset CC, Wiltshire Council and the Environment Agency.
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Annex 1 — Compliance with the Myners Principles

The Committee has considered the 6 Myners Principles and is of the view that the Fund
currently complies with the spirit of these recommendations. Further details are given
below on each of the 6 principles.

1. Effective Decision Making

The County Council has a designated Committee whose terms of reference are to
discharge the duties of the Council as the Administering Authority. There is a training
programme for Committee members. They also have external and internal advisers and
are supported by an experienced in-house team to oversee the day to day running of
the Fund. Representatives of the Fund's contributors and pensioners, who have one
collective vote, advise the Committee on the views of their members. The Administering
Authority is supported by a Pension Board, whose role is to assist them in securing
compliance with legislation and regulation and the effective and efficient governance of
the Fund.

2. Clear Objectives

This document sets out clear objectives in relation to the split of assets between
Equities and Bonds, investment in Diversified Growth Funds, and other assets such as
Property.

The Committee is aware of the Fund’s current deficit and its investment policy is
designed to gradually improve solvency whilst keeping employers’ contribution rates as
constant as possible. A key objective of the Fund’s strategy is to manage the fund to
ensure a healthy cash-flow for the foreseeable future.

3. Risk and Liabilities

The Committee has considered the mix of assets that it should adopt and the level of
risk (volatility of returns) it is prepared to accept. This document sets out current policy,
which is designed to improve the Fund’s solvency while only accepting moderate risk.

The Committee will regularly review the benefits of using the full range of asset classes.
4. Performance Assessment

In the award of mandates to individual investment managers the Investment and
Pension Fund Committee has set benchmarks for each asset class, as set out in Annex 2.
The total fund is measured against a bespoke benchmark based on the Fund’s strategic
asset allocation.

The Fund uses the services of its custodian bank to provide an independent
measurement of investment returns. These are used for comparison purposes against
specific and peer group benchmarks.

The Investment and Pension Fund Committee receive quarterly performance reports
and are therefore able to consider the performance of all asset classes and managers on
a regular basis, focusing on the longer term. These considerations form the basis of
decision making.
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5. Responsible Ownership

Section 6 of this document, on the Policy of the exercise of rights (including voting
rights) attaching to investments, sets out the Fund’s commitment to responsible
ownership. The services agreement with the Brunel Pension Partnership includes
provision for them to engage with companies in compliance with the terms of the
Combined Code and the Council’s voting policy as set out in this document. Brunel have
published their stewardship and voting policies which are referenced in section 6 of this
document. The Fund is also a member of the Local Authority Pension Fund Forum
(LAPFF). This document sets out the Council’s policy on voting.

6. Transparency and Reporting

This Investment Strategy Statement is available to any interested party on request. The
latest version is available on the Peninsula Pensions website.

In accordance with LGPS (Administration) Regulations 2008, the Devon Pension Fund
has published a Communications Policy Statement, which can be viewed at:
https://www.peninsulapensions.org.uk/members/local-government/your-pension-
scheme/pension-fund-investments/devon/important-documents/,

which describes the Fund’s policy on:

J Providing information to members, employers and representatives,
J The format, frequency and method of distributing such information,
J The promotion of the Fund to prospective members and their employing bodies.

The Fund will continue to develop the Peninsula Pensions website, which it considers to
be its primary communications channel.
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Annex 2 — Current Managers and Mandates

Manager

Mandate

Target

Brunel Pension Partnership
(underlying manager: Legal
and General Investment
Management)

Passive UK Equities

Performance in line with the FTSE
All Share TR Index

Passive Global
Developed Equities

Performance in line with the FTSE
World Developed TR Index

Passive Smart Beta
Equities

Performance in line with the
SciBeta Multifactor Composite
Index

Brunel Pension Partnership
(underlying managers:
Alliance Bernstein, Baillie
Gifford, Fiera Capital, Harris
Associates, Royal London)

Global High Alpha
Equities

Outperform MSCI World TR Index
by 2-3% per annum over a rolling 3-
5 year period

Brunel Pension Partnership
(underlying managers:
Genesis, Wellington,
Invesco)

Emerging Markets
Equities

Outperform MSCI Emerging
Markets TR Index by 2-3% per
annum over a rolling 3-5 year
period

Brunel Pension Partnership
(underlying managers:
Robeco, Quonium)

Low Volatility
Equities

Outperform the MSCI All Countries
World TR Index (longer term) but
with lower volatility than the
underlying market (80% or less)

Brunel Pension Partnership
(underlying managers:
Montanaro, Kempen,
American Century)

Global Smaller
Company Equities

To outperform the MSCI World
Small Cap Index TR by 2% per
annum over a rolling 3-5 year
period

Brunel Pension Partnership
(underlying managers:
Ownership Capital, Nordea,
RBC Global Asset
Management)

Sustainable
Equities

Outperform the MSCI All Country
World Index (ACWI) TR Index by 2%
per annum over the medium to
longer term (3-5 years)

RWC Partners

European Activism
Fund

Outperform the MSCI Europe TR
Index
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Manager Mandate Target
Lazard Asset Management | Global Fixed gutf:rzczgn;::;cll:nggprﬁ/l GI:rbaI
LLC Interest BErE8 yi4p

annum

Wellington Management
International Ltd

Multi Sector Credit

Outperform composite of 1/3 Bank
of America Merrill Lynch Global
High Yield Constrained Index, 1/3 JP
Morgan Emerging Markets Bond
Index Plus, and 1/3 CS Leveraged
Loan Index

Brunel Pension Partnership
(Underlying managers: JP
Morgan, William Blair,
Lombard Odier, UBS)

Diversifying
Returns Fund

Outperform GBP SONIA by 3-5%
per annum over a rolling 5-7 year
period

Brunel Pension Partnership

UK Property

Outperform the MSCI/AREF UK
Quarterly Property Fund Index by
0.5% p.a. over arolling 5 - 7 year
period.

Brunel Pension Partnership

International
Property

Outperform the MSCI Global
Quarterly Property Fund Index by
0.5% p.a. over arolling 5 - 7 year
period.

Bluebay Asset Management

Private Debt

Outperform GBP 7 Day LIBID + 5%

Golub Capital Partners

Private Debt

Outperform GBP 7 Day LIBID + 5%

DCC Investment Team ::r:Jfrrlzs;tructure Outperform GBP 7 Day LIBID + 5%
. . Infrastructure
Brunel Pension Partnership Outperform CPI + 4%
Funds
DCC Investment Team Cash Outperform GBP 7 Day LIBID
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Who we are

Brunel Pension Partnership Limited (Brunel) is one of eight national
Local Government Pension Scheme (LGPS) Pools, bringing fogether
circa £30 billion investments of ten likeminded pension funds: Avon,
Buckinghamshire, Cornwall, Devon, Dorset, Environment Agency,
Gloucestershire, Oxfordshire, Somerset, and Wiltshire.

We would like to acknowledge
the significant support and
contribution of our Clients to Dorset Countydhy
. Pension Fund
our work on Responsible
Investment and stewardship
underpinning our mutual
commitment to investing for a
world worth living in.

administere d by Dorset Council

. . . \ g SOMERSET
We believe in making long- S it
term sustainable
@ investments supported by ) B R U N E I_
robust and transparent ' Pension Partnership

processes

We are here to
of our clients and

their beneficiaries aniln =) gomvva\l
EPFA LT - Pension
‘-,‘_'._fllll.{_gl_ll}l{l (= fono
In PENSICHIN FLIND F
Devon
we are T,

forging better futures by
investing for a world worth
living in

Brunel is authorised and regulated by the Financial Conduct authority as a full-service MiFID firm. We use the
name ‘Brunel’ to refer to the FCA- authorised and regulated company.

Company registration number 10429110
Authorised and regulated by the Financial Conduct Afjﬁr@é\laﬁ?m 68.

BRUNEL

Brunel Pension Partnership Ltd Responsible Investment Policy Statement



We aim to deliver stronger investment
returns over the long term, protecting our
clients’ interests through contributing to @
more sustainable and resilient financial
system, which supports sustainable
economic growth and a thriving society.

Stewardship is essential if Brunel
is to deliver on these aims.

What is Stewardship?

We are committed to responsible stewardship
and believe that through stewardship we can
conftribute to the care, and ultimately long-term
success, of all the assets within our remit.

We support and apply the UK Stewardship
Code 2020 definition of stewardship:

“Stewardship is the responsible allocation,
management, and oversight of capital to
create long-term value for clients and
beneficiaries leading to sustainable benefits for
the economy, the environment and society.”

Top down Brunel undertakes stewardship of its
capital in the design, construction and
monitoring of its portfolios. We support clients in
undertaking responsible allocation when
reviewing strategic asset allocation in setting
their investment strategy. Through amongst
other things, we provide training, workshops,
detailed briefing papers and analytics,
including ESG (environmental, social and
governance) and carbon metrics.

1 https://www.unpri.org/download?ac=9721
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At Brunel we strive towards continuous
development. We support the United Nations
Principles for Responsible Investment (UNPRI)
Active Ownership 2.0 ,which seeks to elevate
Stewardship to the next level, from just voting
and engagement. In this was we pursue
activities which are outcomes focused, which
prioritise the pursuit and achievement of
positive real-world goals, and where there is
enhanced collaboration which focuses on
collective goals to address systemic issues.

From a bottom up perspective, we focus on:

e Engaging with companies and holding them
to account on material issues

e Exercising rights and responsibilities, such as
voting

e Integrating environmental, social and
governance factors into investment decision-
making

e Monitoring assets and service providers

e Collaborating with others

e Advancing Policy through advocacy

BRUNEL
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Stewardship policy

This policy should be read in conjunction with The policy has been developed to meet a
the Responsible Investment (RI) Policy, the range of stakeholders, public policy, and
Climate Change Policy and the Voting regulatory requirements. We have
Guidelines. Brunel's' Responsible Investment attempted to put everything in one easy
Policy sets out the broader overarching place to aid in fransparency and to meet
principles that guide everything that Brunel the needs of our different stakeholders. As a
does. The Climate Change Policy delves result, the content is quite extensive. The
deeperinto our most systemic risk. The policy should be used more as a reference
Stewardship Policy and Voting Guidelines then manual rather than a traditional policy.

sets out how we operationalise these policies.

Governance and Oversight

The Brunel Board approves and is collectively accountable for the broader suite of Brunel's
Policies, which includes the Stewardship Policy. Operational accountability on a day-to-day
basis is held by the Chief Responsible Investment Officer, who is supported by a dedicated
Stewardship Manager to ensure high levels of coordination and implementation.

Brunel provides clients’ with a suite of public reports on our stewardship activities, and
environmental, social and governance metrics to empower client’s own stewardship
activities and to enable oversight.

Regular Reporting Annual Reporting News Alerts

Social Media

. W B PTG Ll . vt ety
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Brunel believes in the importance of regular and in-depth shareholder and stakeholder engagement.
Our Stewardship Policy has been developed in conjunction with key stakeholders, including the
Brunel Oversight Board, Brunel Client Group, and the Client Responsible Investment (RI) Sub-Group.
The Rl Sub-Group is made up of members of the client base and meets monthly, it provides an
opportunity for clients to:

Raise stewardship inferests

Share best practice with Brunel and
amongst partner funds

Provide insights on concerns, issues, and
member perspectives

Shape priorities of Brunel and EOS at
Federated Hermes

Review reporting outputs

Knowledge share and receive a deeper
dive into topics of interest

Access expertise

Consult on policy design and development

Our governance structure

Board and Sub-committees

Board

Remuneration committee

Audit, risk & compliance
committee

+I+
)

e —

Executive committee

The Responsible
Investment group
provides updates to the
client group and further
updates are provided

to the wider client
group as required.

The stewardship policy
is reviewed no less than
annually.

Shareholder group

Brunel oversight
board

4—
O &)
O

Client group

Brunel Pension Partnership Ltd Responsible Investment Policy Statement
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Responsible investment
Sub-group

Numbers of
meetings a year
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Engagement objectives for Brunel are identified in three ways.

® Firstly, fop down, we identify thematic areas of risk and opportunity.

* Secondly, bottom up, we review our exposure to individual companies and to specific ESG
risks and opportunities. Companies will be identified through asset managers, collaborative

engagement forums, external research, and Brunel’s own internal ESG risk analysis.

® Thirdly, reactively to events, for example, after a specific, usually significant, incident. The

companies that we actively engage with will be prioritised based on our level of exposure and

the probability of successful outcome.

The thematic priorities as identified in our Rl policy are:

Brunel RI & Stewardship Priorities

Top down
* Investment risks
+ Client priorities

C;) Climate change
{éé} UK policy framework

@mﬁ Diversity & inclusion

o Human capital e
- [

Cost and tax transparency

Bottom up from
Brunel porffolios

* Asset specific risks
* Event risk

Brunel RI
strategy
delivered by

* Brunel team

* Asset managers

* Engagement
providers

* Partnerships and
collaborations

When undertaking collaborative engagement, Brunel will assess alignment to our priorities and

check for any potential conflicts of interest.

Brunel evaluates market-wide systemic risks such as interest rates and geopolitical issues during
monthly Investment Committee meetings. We identify thought pieces and projects to take a

deeper dive on specific issues as required.
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Public Policy, UK and Global
Codes of Best Practice

We are global investors and apply our
principles of good stewardship globally. We
are strong advocates of the benefits of
global stewardship codes to improve the
quality of stewardship, and when updates
are made aim to adopt best practice. As a
UK-based investor our key reference points
are the UK Stewardship Code 2020 and UK
Corporate Governance Code and
guidance produced by UK industry bodies,
for example, the British Venture Capital
Association (BVCA - private equity) Rl
toolkit.

We are committed to supporting policy
makers, regulators and industry bodies in the
development and promotion of the codes
and supporting guidance. We publicly
disclose all our consultation responses on
our website: stewardship/policy-advocacy.

Brunel publishes an annual Responsible
Investment and Stewardship Outcomes
Report which is infended to meet the best
practice requirements of the UK Stewardship
Code 2020 and support Brunel’s
compliance with the Shareholder Rights
Directive Il

We are strong supporters of the UK
Corporate Governance Code and the
application of the Companies Act S172
(Duty to promote the success of the
company). Indeed, S172 shapes our
engagement with companies. We believe
corporate behaviour in line with the spirit of
the Act more broadly is essential to our
objective of contributing to a more
sustainable and resilient financial system,
which supports sustainable economic
growth and a thriving society.

We encourage companies either to comply
with such codes or to fully explain their
reasons for noncompliance. However, we
are also cognisant that good governance
cannot be guaranteed solely by adherence
to the provisions of best practice
governance codes. Therefore, we urge
companies to consider carefully how best to
apply the principles and the spirit of such
codes to their own circumstances and to
clearly communicate to investors the
rationale behind their chosen approach.

Brunel is a signatory of the UN-backed
Principles for Responsible Investment (PRI)
and we align our practices and processes to
their six principles. We support the belief
that stewardship is the most powerful tool
investors have at their disposal to align our
economy and society with the interests of
beneficiaries and wider stakeholders.

7
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Transparency

Good stewardship requires a good
understanding of the assets we invest in. We
do this directly, through EOS at Federated
Hermes, our asset managers, and other
initiatives. Working closely with company
Boards is one of the most effective means to
achieve this but requires the establishment of
mutual trust and, at times, confidentiality. We
also acknowledge that, when working
collaboratively with other investors, we must
respect other disclosure requirements and
restrictions. Being pragmatic to ensure we
focus on the outcomes of active ownership
does not diminish Brunel's commitment to
fransparency.

We publish regular updates on our stewardship
activities, including an annual summary of our
engagement plan, quarterly engagement
and voting activity analysis, voting records at
least twice a year, and our annual PRI
Transparency report.

We publish an Annual Responsible Investment
and Stewardship Outcomes report which
shows the progress we are making on our Rl
and Responsible Stewardship activities.

Brunel Pension Partnership Ltd Responsible Investment Policy Statement

Collaboration

We believe working collaboratively is
essential to delivering our objectives as the
scope and scale of our investments means
that we need to draw on the expertise of
others, not least the asset managers we
employ. In addition to managers and
specialist advisors, we are supporters of a
number of organisations and initiatives that
enable our ability to work collaboratively —
the key ones are outlined in our Rl Policy.
Our reporting will evidence our activities.

"|||I||||||I||"|
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Conflicts of Interest

]
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The management of conflicts is important in
building long-term relationships with the
companies we invest in and with our
partnerships. Brunel has a robust approach to
conflicts of interest, with comprehensive controls
operating at all levels within the business to
prevent conflicts of interest from adversely
affecting the interests of clients, as well as the
clients’ members and their administering
authorities. The effective management of
potential Conflicts of Interest is a key
component of our due diligence on all asset
managers and service providers, as well as our
ongoing confract management. Conflict of
intferest clauses are included in investment
management agreements.

More details of Brunel’s approach are available
on our website.
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Conflicts are also considered when
undertaking voting and engagement.
Details on how EOS at Federated Hermes,
our appointed engagement voting
provider, approaches conflicts of interest is
available on their website
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Informing Stewardship — Use of Data Providers

Brunel utilises a variety of data sources to inform our stewardship. We recognise that ESG datais a
developing discipline and we are strong advocates for improved disclosure from companies and
assets in which we invest. In addition to our own and our asset managers’ analysis of ESG risks within
our portfolios, and media and company reports, we also use a variety of third party proprietary and
public data sources.

Data sources utilised by Brunel are detailed in Annex A. Our primary data sources are:

Provider Description Link

TruValue labs uses artificial intelligence to bring together news
and media information and integrates the Sustainability
Accounting Standards Board's (SASB) materiality framework. A
variety of scores are produced to indicate ESG performance
and frajectory

TruValue

www.truvaluelabs.com
Labs

RepRisks’ suite of powerful risk management and compliance
tools helps to reduce blind spots and shed light on potential
business conduct risks that may lead to reputational,
compliance, and financial loss. Their data provides coverage
of private market investments.

RepRisk www.reprisk.com

Trucost, part of S&P Global, provides data for carbon
emissions, coal power production, and fossil fuel reserves, as
well as other environmental data, such as water use and
pollution.

S&P Trucost www.lrucost.com

Sustainalytics confroversies research identifies companies
involved in incidents that may negatively impact stakeholders,
the environment, or the company’s operations.

Sustainalytics www.sustainalytics.com

Transition The Transition Pathway Initiative (TPI) is a global, asset owner-
pathway led initiative which assesses companies' preparedness for the  www.iransitionpathwayinitiative.org
initiative fransition to a low carbon economy.

There is a lack of standardisation and
transparency across ESG data. Differing
methodologies can lead to different outputs
and biases. We use a variety of best in class
providers, which leverage the Sustainability
Accounting Standards Board’s (SASB) materiality

the data is reported alongside qualitative
stewardship insights. The data sources are

framework, to reduce bias, provide greater
coverage of our assets, improve awareness of
differences in data providers or to aid specific
targeted engagement priorities. SASB promotes
better quality reporting on material ESG risks, the
standards focus on financially material issues.
Another framework Brunel endorses is the Task
Force on Climate-related financial disclosures
(TCFD) which has developed a set of consistent
climate-related financial disclosures that can be
used by companies. Further detail on the TCFD is
located in our Responsible Investment Policy
and Climate Change Policy.

These sources of data are embedded into
quarterly reports reviewed at quarterly Brunel
Investment Risk Committee meetings;
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also utilised in everyday monitoring and
embedded into quarterly public reports,
empowering stewardship, and oversight of
our clients.

We recognise that data provision is a
confinuously evolving area. We review our
use of providers annually and provide
feedback where developments could be
made. We seek to stimulate market-wide
improvements in ESG risk analysis and
commit to continue to innovate, adapt and
improve to ensure we have robust,
independent and effective data to work
collegiately with our external asset
managers on the management of the
whole spectrum of investment risks.

BERUNEL
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Stewardship Implementation

across asset classes

Stewardship responsibilities extend to
all asset classes held by Brunel. Our
approach has to be appropriate for
each asset class and style of
investment we choose. Further detail
on our approach for each of the areas
we hold is detailed in this section of the
policy, these areas include:

v’ Listed equites (passive and active)

v’ Private markets (property,
infrastructure, secured income,
private debt and private equity)

v' Fixed income

v Liquid alternatives

Asset managers

Listed below are some of the key issues we
address when appointing managers across all
asset classes. These key issues form part of
ongoing manager monitoring. Manager
stewardship is risk assessed on a quarterly basis
and given a rating. This is reviewed by the
Brunel Investment Risk Committee. Further
detail will be included in our Responsible
Investment Policy.

Managers provide a range of reporting to
Brunel on a monthly and quarterly basis.
Philosophy Policies

Board-level leadership Commitment

Publicly listed equities account for nearly half
of the assets that Brunel manages and is the
most developed area of active ownership in
the investment industry. We recognise the
approach needs to be tailored to each type
of investment (asset class), take account of
the level and legal structure of ownership,
regulatory expectations, and limitations, and
be mindful of differences across geographies.

More information as to the definitions and
objectives of these asset classes is
outlined in Our Portfolios

on our website.

The shift towards outcomes and milestones in
stewardship reporting is relatively new and
not everyone is at the same starting point. We
will work with our managers to navigate the
best way of communicating on our behalf.
We want to avoid being overly prescriptive
and develop an approach that works for
managers and their investment approach
whilst delivering consistency in reporting.

People

Diversity and inclusion

Corporate culture

Policy framework

Human Capital

Investment Pricing and transparency Numbers & retention
Processes Participation Partnership
Investment Thought leadership In it fogether
Reporting Innovation Culture fit
Ns\Wel(eNglle] Contribution to investment industry

Brunel Pension Partnership Ltd Responsible Investment Policy Statement
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Listed Equities

A listed equity is one where you own a part or
‘share’ of a company that is publicly listed. In
other words, anyone can buy it. As part of owning
publicly listed companies, Brunel, on behalf of its
clients, will have the opportunity to vote at
company meetings (AGM/EGMs).

We believe well-governed companies are critical
to the creation of long-term value for
shareholders, other stakeholders, society and the
environment.

We expect companies to comply with regulation
and other company law in the countries in which
they operate, as well as with any relevant
regional or international requirements.

Defining engagement
and voting practices

Active ownership is the use of the rights and
position of ownership to influence the
activities or behaviour of investee
companies. Active ownership can be
applied differently in each asset class. For
listed equities, it includes engagement and
voting activities.

Shareholder engagement captures any
interactions between the investor and
current or potential investee companies on
ESG issues and relevant strategies, with the
goal of improving (or identifying the need to
influence) ESG practices and/or improving
ESG disclosure. It involves a structured
process that includes dialogue and
contfinuously monitoring companies. These
interactions might be conducted
individually or jointly with other investors.

Collaborative engagements include groups

of investors working together, with or without
the involvement of a formal investor network
or other membership organisation.

Source: PRI,
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To support and sustain the development of
well-governed companies, our active
ownership focuses on two interrelated
activities: engagement and voting. We have
included an extract from the Principles of
Responsible Investment guide to active
ownership, which explains some of the key
concepts and terms used in the policy.

Voting refers to the exercise of voting rights
on management and/or shareholder
resolutions to formally express approval (or
disapproval) on relevant matters. In
practice, this includes taking responsibility
for the way votes are cast on topics raised
by management, as well as submitting
resolutions as a shareholder for other
shareholders to vote on (in jurisdictions
where this is possible). Voting can be done
in person, during an Annual General
Meeting (AGM), or by proxy.

Ballot items are not always closely related to
environmental and social issues and cover
financial performance, risk management,
strategy and corporate governance
matters.

Voting and engagement practices are
interrelated and feed into each other; one
can be the initiator or the complementary
tool of the other.

, February 2018.
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Engagement

Engagement is implemented through three
avenues. Firstly, engagement is undertaken by
our asset managers. Secondly, our specialist
provider EOS at Federated Hermes (EOS)
provides additional coverage of our active
equity portfolios and corporate fixed income.
Lastly, engagement is undertaken via
collaborative forums. However, Brunel will seek
to undertake direct engagement where we
feel that this will add value.

We also undertake thematic engagement or
engagement within the wider supply chain. In
some instances this means engagement will

take place with companies not in the portfolio.

Brunel has a dedicated Stewardship Manager
who oversees the engagement undertaken by
managers and provides input into the
quarterly manager stewardship review.

Engagement by Brunel’s
managers, Brunel and via
collaborative forums

On an annual basis Brunel publishes its
Responsible Investment and Stewardship
Outcomes report. This includes examples of
engagements undertaken by our managers,
via collective forums, or by Brunel. The report
will also detail progress made against key
performance indicators (KPI's), milestones and
the next steps we aim to take. Objectives are
outlined in our Climate Change Policy and
Responsible Investment Policy.
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Our stewardship manager also plays a
pivotal role in overseeing our
engagement and voting provider,
identifying collaborative initiatives, and
direct engagement opportunities. All
engagement opportunities are reviewed
against our Responsible Investment
Priorities and the engagement already
being undertaken to avoid duplicated
efforts and to maximise impact.

Engagement and
Voting Provider

Brunel also utilises the services of an
engagement and voting provider. This
supplements quantitative investment
strategies, where engagement is less
prominent, and enables us to maximise
coverage. The utilisation of this service enables
wider coverage of assets and provides access
to further expertise across different
engagement themes. Additionally, the tfeam’s
languages, connections, and cultural
understanding greater enhances the ability to
create and maintain constructive relationships
with company boards. As a long-term
institutional investor, the service provides a
continuity to engagement with a long-term
focus.

BRUNEL
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Selection, Monitoring and Feedback

Brunel selected EOS as our appointed
engagement and voting services provider
following competitive tender and a
comprehensive due diligence process.
Coverage includes segregated active equity
portfolios and corporate fixed income. In line
with any procurement of third-party services,
there is a monitoring process in place to ensure
delivery of service meets expectations, and in
this instance that there is continued alignment
of engagement and voting priorities and
practices. Brunel is in regular contact with
Hermes throughout the year. In the event that
expectations are not met, Brunel would
proceed to retender in line with its standard
policies and practices.

Client input

Engagement  §
Draft and

s
4

Brunel's engagement priorities are
communicated to EOS. There are multiple
and distinct touchpoints throughout the
year that we utilise to provide feedback on
the engagement plan, as well as on an
ongoing basis through our dedicated
relationship manager.

#nduj Juaiid

re
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Engagement Plan and Approach

EOS’ engagement plan, which Brunel and its
clients feed into, is available on our website.
Engagement focuses on the greatest potential
for long-term positive outcomes for investors and
their beneficiaries. The plan covers a three-year
period and is reviewed annually.

Brunel aims to tackle difficult and inter-
connected priorities that could materially
impact the value of clients’ assets. It can
therefore take a long time to see change, and
‘success’ can be difficult to measure as it is often
reflected in the overall market value. To measure
progress and the achievement of engagement
objectives, a four-stage milestone system is used
by EOS. When an objective is set at the start of
an engagement, recognisable milestones that
need to be achieved are also identified.
Progress against these objectivesis assessed
regularly and evaluated against the original
engagement proposal.

Milestone progress

EQS supports Climate Action 100+, a
collaborative investor initiative. EOS are the
engagement lead for a considerable number
of the top systemically important emitting
companies. EOS also engages with legislators,
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EOS’ primary approach is to engage
privately with companies, behind closed
doors. Where engagement is not
succeeding at the pace that EOS believe is
required, they will also consider using
escalated engagement techniques that
may be more public, such as:

+ Collaborative engagement with like-
minded institutional investors

+ Speaking at the company’s AGM

 Filing or co-filing a shareholder resolution,
and

* Raising concerns in the public domain

o

The company
implements a
strategy or
measures to
address the

concern

regulators, industry bodies and other
standard-setters to shape capital markets
and the environment in which companies
and investors can operate, to be more
sustainable.

BERUNEL
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Reporting

Brunel and its clients receive comprehensive reporting on the engagement and
voting being undertaken. Summary reports are publicly available on our website.

Stewardship/engagement-records

Stewardship/voting-records

Podcasts

AMPLIFIED

HERMES PODCAST CHANNEL

Arvy Wison
rgagevans. bwrmes (05

Ampifics Reflection cn the 2079 voting weasen

"

Social Media

Brunel also has access to more detailed engagement info via the EOSi portal on a confidential
basis.
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Engagement escalation

Brunel's investments cover thousands of
companies; we need to take a pragmatic
approach to escalation. Brunel operates a clear
process of engagement escalation. Through the
Brunel Investment Risk Committee (BIRC) and the
Brunel Investment Committee we may identify
escalation to our investment managers. We seek
updates on the company’s managers are
engaging with, what they are engaging on, how
they assess the risk, and what level of escalation
they are undertaking. In parallel we may look at
the engagement EOS are undertaking, their
engagement targets and escalation. We may
use collaborative engagement and reach out to
other investors to elevate areas of concern to
companies.

Voting is an infrinsic part of the escalation
process. Brunel, supported by EOS, executes
thousands of votes annually. It is conceivable
that a large proportion of votes executed
against management will not reach thresholds to
pass a resolution, particularly where voting
principles are more progressive. This does not
indicate a failure; companies may be required
to pubilicly respond to shareholder concerns and
at times will adopt resolutions where abstention
levels exceed 20%. It can take time for voting
recommendations to be adopted across the
investment industry and for resolutions to receive
higher levels of abstention. Prior to considering
escalation, Brunel reviews its voting record and
voting principles annually to ensure that
objectives remain appropriate and progressive.

On a case by case basis we may “pre-declare”
or publicly announce our voting intentions for
resolution, address AGMs or consider co-filing

of shareholder resolutions. On such
occasions there will have been prior
extensive engagement, a clearrisk to
shareholder value, and the objective will
be to raise awareness with other investors
of the risks represented. This type of action
will be used sparingly as it is generally used
when other attempts at active ownership
have not proved successful. Brunel also
shares details of engagement
opportunities with clients and facilitates
client attendance to company AGMs,
where clients have the opportunity to
escalate any concerns and pose questions
directly fo the company.

The nature of the investment system, and
financial markets more generally,
confribute to the challenges of addressing
certain risks. Systemic risks require elevation
of engagement to an industry level, policy
advocacy and consultation. If we believe
the risk to long-term shareholder value is
being undermined, and that all other
avenues have been exhausted, we will
then undertake product development and
benchmark reviews with clients, outside of
normal reviews.

Similar principles apply in identifying any
concerns or issues and escalating with the
manager in other asset classes. The range
of tools available vary subject to different
regulatory and contractual requirements.
Business as usual manager monitoring and
product governance provide the primary
governance framework across other asset
classes where voting frameworks are not
available.
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Fixed income

Fixed Income securities are debt instruments
that pay a fixed amount of interest or
dividend payment until its maturity date,
when the principle amount invested is
returned.

Listed corporate debt

We believe well-governed companies are
more likely to make their loan repayments and
improve their creditworthiness, enabling better
access to funds to support the creation of
long-term value for shareholders, other
stakeholders, society, and the environment.
Brunel infegrates Environmental Social and
Governance (ESG) considerations into
manager selection and ongoing manager
monitoring to ensure that ESG is imbedded
into the investment process at an issuer,
sector, and geographic level.

Where voting rights are attached to fixed
income, Brunel, on behalf of its clients, will
have the opportunity to vote at company
meetings (AGM/EGMs). We look to engage
particularly prior to issuance, where the most
impact can be made. However, we recognise
that there is more work to be done in this asset
class.
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We also recognise improvements required to
data availability, which is lacking for some
markets but also inherently geared towards
equities, where the integration differs. Through
our data providers, we provide feedback
where we identify improvements that can be
made.

Other fixed income

Other fixed income might be included in our
multi asset credit portfolio and could include
sovereign bonds, and other debt instruments
where voting rights are not attached and
where opportunity to engage is limited.
Stewardship focuses on the managers
Investment decision-making.

Liquid alternatives

Stewardship is limited by the nature of these
products. Diversified returns funds and
hedge funds incorporate a wide range of
investment strategies and multi asset funds
providing diversification. Investors own units
in these funds rather than owning the
underlying holdings directly. Stewardship
focuses on the managers Investment
decision-making.

BRUNEL
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Private Markets

Private markets are those that are not
available through public markets ,such as an
exchange, and include asset classes such as
infrastructure, real estate, private equity, and
private debt. Private markets are an
aftractive means to diversify portfolios and
enhance long-term returns.

Stewardship is an intrinsic part of private
markets investing due to the degree of
influence and control, lack of short-term
results pressure on capital markets, and long-
term nature of the investments that are
made. There are however some natural
barriers to stewardship due to the lack of
disclosure and often opaque nature of the
asset classes and arm’s length relationships
between general partners (GPs) and limited
partners( LPs). As a result, in-depth due
diligence is critical, alongside building close
relationships and exerting influence where
possible.

When assessing potential private market
investments, we pay particular attention to
ESG and sustainability throughout the
selection process. We believe that well-
governed investments and those with strong

ESG and sustainability characteristics will offer

better long-term risk-adjusted returns. Prior to
launching a new Brunel Portfolio, the Brunel
team produce a scoping document that
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states key requirements and portfolio
specifications, with a significant focus on
ESG risk and sustainability.

We expect managers to have firm ESG
and climate change policies in place, and
for these to be considered across the value
chain, from investment due diligence to
ongoing managing, monitoring, and
ultimately disposal of the assets. As part of
this due diligence we examine case studies
to evidence these policies are in place
and, crucially, are being actioned. Proof of
implementation is critical and supersedes
all else. We will support managers on their
journey and encourage best practice,
forgiving policies and processes not being
formalised so long as the manager
commits to action in a reasonable
timeframe.

Application of robust stewardship in private
markets is very dynamic. Brunel seeks to
use the appropriate mechanisms relative
to the asset class, size and complexity of
our investment, our position in the capital
structure and the influence that does or
does not permit.
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Brunel’s Stewardship actions across private markets include;

&

Ensuring appropriate
governance structures are in
place, with particular attention
paid where managers have
minority positions in assets

Assessing how Responsible
Investment is infegrated into
the investment and asset
management processes and
fully embedded in the culture
of the organisation (both deal
teams and operations teams),
or whether this is siloed in a
separate ESG team.

Assessing the awareness,
training, capacity and track
record on Responsible
Investment issues

In addition to the
criteria above, our due
diligence involves asset
class specific analysis
that we detail below.
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Assessing the manager’s
approach to diversity and
inclusion and where possible
tfracking metrics to
substantiate claims

Supporting the manager’s on-
going development of their
Responsible Investment and
Stewardship practices,
including where appropriate
participation in events,
workshops as a representative
on the Limited Partner Advisory
Committee (LPAC)

EY

Working with managers to
improve fransparency and
quality of the manager’s
ESG approach and
reporting

Assessing the manager’s
knowledge and commitment
to Responsible Investment
and climate change
mitigation and avoidance

i

Establishing what commitments
to Responsible Investment
through existing or planned
memberships/affiliations with
organisations such as Principles
for Responsible Investment
(PRI), TCFD, GRESB and/or have
adopted the SASB framework

Once a private markets manager is appointed or an

investment selected, they are subject to extensive ongoing
monitoring. The private markets team reviews a fund risk
dashboard on a weekly basis covering the capital raising,
deployment, key person, limit breaches, concentration,
reporting, accounting, key data providers and regulatory
factors. Managers are rated across these factors as ‘good’,
‘minor concerns’, ‘on watch' and ‘unacceptable’ with
commentary supporting each factor rating. Significant
changes are discussed within the feam and with the manager
and escalated as appropriate.
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Infrasfructure

Assessing ESG and broader Responsible
Investment factors allows us to identify risks
and opportunities associated with each
asset class. For example, we do not assume
that, just because assets are within the
renewable infrastructure space, they
automatically have strong ESG credentials.

Whilst wind, solar, hydro and bio-energy
generation are very much part of the
solution to tackle climate change and
move to a low carbon future, these
investments are not without issues. As with all
real assets, they are at risk during the
transition phase.

Specific stewardship considerations in infrastructure include:

Assessing how managers have incorporated
both transition and physical climate change risks
into their due diligence, for example challenging
managers to stress their base case assumptions
and to factorin resilience to flood, drought and
extreme weather events info capex and cash
flows of financial models.

e

Evaluate and encourage further positive
engagement with communities and the
approach that managers take to protecting the
environment and biodiversity, both during
construction and operatfion and in the
decommissioning stage.

As part of our enhanced due diligence for
infrastructure, we use a third party global
private markets firm, Stepstone; to manage
dedicated investment vehicles for Brunel’s
clients. This includes the search and
selection of infrastructure manager primary
funds, secondary market opportunities and
direct co-investments.
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How managers have considered the full life cycle of
assets, including which Original Equipment
Manufacturer (OEMs) they use and their approach
to decommissioning and what will happen to the
equipment at the end of the life cycle. For
example, we have engaged with our managers on
how they are recycling the components and
blades from wind farm assets, batteries and solar
panels, and how they are working fo make this
more sustainable going forwards

The use of tools, such as the Global Real
Estate Sustainability Benchmark, to provide a
consistent evaluation framework of current
performance and opportunities for
engagement and further development

Stepstone provides us with details of any
managers it wishes to research in more
detail, which allows Brunel to decline an
investment proposal if we have concerns,
including but not limited to concerns over
climate change.

BRUNEL
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Real Estate

We treat ESG, climate change and sustainability as key considerations when we are
assessing and monitoring our real estate managers.

Assessing the managers’
approach in considering and
modelling physical climate
change risks, and how these
are fully infegrated into their
due diligence and ongoing
property management

Using tools, such as the Globall
Real Estate Sustainability
Benchmark to evaluate current
performance and opportunities
for engagement and further
development

Assessing the approach that
managers fake to improving
the sustainability credentials
of assets through
refurbishments and green
retrofits, as well as how ESG
has been incorporated
throughout supply chains

Assessing and

monitoring

Supporting the adoption of
ESG or ‘green leases’ where
appropriate, which can
demonstrate a commitment
to sustainability

Evaluating the approach and
effectiveness of tfenant
engagement around issues
such as energy and waste
management and, where
properties are tenant
managed, to improve the
reporting of these metrics

Endeavouring to improve the
reporting of ESG issues, including
carbon reporting and climate
specific metrics within our real
estate portfolios and are
actively working with managers
to increase fransparency and
reporting of these areas

_ igssssestll
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Private Equity

Private equity lends itself well to
Responsible Investment due to its strong
emphasis on stewardship and the value
creation stemming from improving ESG
standards and practices, within both
primary and secondary private equity
funds.

Our stewardship approach includes:

=

Assessing and monitoring private equity
managers’ policies and investment
practices, and whether a systematic and
repeatable process is in place for
incorporating ESG risks and opportunities

Evaluating how the General
Partners identify ESG issues as part
of initial screening and, if
appropriate, on-going monitoring

Considering, re we are assessing private
market secondary funds, the extent to which
the manager is undertaking bottom-up due
diligence on the underlying companies.
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Our due diligence extends to how General
Partners create portfolio company value by
improving ESG standards, including the use of
100-day plans and how ESG is fully integrated
into the ongoing investment process

Considering the approach that managers
have around human capital and diversity and
inclusion as companies themselves but also for
the workforce of portfolio companies and
encourage on-going engagement, where
appropriate and practical fo do so
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Private Debt

When assessing ESG within private debt we
do not take a generalised approach due to
the heterogenous nature of the asset class.
As well as considering many of the
aforementioned criteria, we undertake due
diligence on private debt by assessing the
type of private debt strategy and its
underlying characteristics.
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v Where a fund is classified as ‘thematic’ or
‘impact’, our due diligence extends to the
manager’s criteria for inclusion into the
fund. We challenge the manager’s
approach to defining impact and any
associated screening.

v’ Understand how managers undertake
positive impact reporting

v The inclusion of any ESG terms in covenants
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Exercising shareholder rights

C p €
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Voting in listed equities

The vast majority of voting is
undertaken within listed equities.
However there are occasions in other
classes where voting may be
available. Our approach to private
markets and listed alternatives is
detailed at the end of this section.

Brunel aims to vote 100%
of all available ballots.

However, as with any process, errors and
issues can occur. If the level of voting drops
below 95% this would raise a cause for
concern, be investigated and corrective
action identified. Brunel has in place
appropriate mechanisms to monitor voting
execution.

Voting is guided by a single
voting policy for all assets
managed by Brunel in
segregated accounts.

A segregated account is one in which the
‘shares’ are held separately from other
investors and we are able to instruct the
voting directly.

Voting will also be undertaken in the
pooled listed equity funds in which Brunel
invests. A pooled fund is one which has
multiple investors in the same account.
Pooled funds are used by pension funds as
they are a very cost-effective way to get
exposure to a large, diverse universe of
companies.

Brunel Pension Partnership Ltd Responsible Investment Policy Statement

Passive pooled

The most significant pooled funds are our
passive or index pooled funds. As with most
pooled funds, our provider is not bound by
our specific voting guidelines. However,
stewardship capability and implementation
are important to the selection of our pooled
index provider.

The below link provides information on our
appointed provider, Legal and General
Investment Management’s, approach to

We have a mechanism with our passive
pooled provider that on a limited number of
occasions we will be able to direct voting for
our pooled holdings so that it is aligned with
our active segregated holdings. By working
closely with our pooled index provider on
engagement and voting, we will aim for
greater alignment so that the mechanism
may not be necessary in the future.

BRUNEL
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Exercising shareholder rights

Other pooled instruments

For our other pooled funds managers are not
bound by our specific voting guidelines,
however stewardship capability and
implementation were important elements of
the selection process. Quarterly voting
reports are provided to Brunel; voting
implementation is an element of ongoing
manager monitoring.

Split Voting

In the spirit of pooling Brunel strives to
operate with a single voice but is also
committed to ensuring it meets the needs of
clients. We have made provisions to allow
clients, by exception (where they have a
specific investment policy commitment), to
direct votes, including the passive pooled
funds, as an elective service. Client funds
need to submit the request in line with the
issuance of the meeting nofification, usually
not less than 2-3 weeks prior to an
AGM/EGM. Our voting procedure outlines
the process in more detail.

~—
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Share Blocking

Share blocking is a mechanism used in some
markets and results in shares being frozen,
meaning that they may not be traded for a
specified period prior to a shareholders’
meeting. Where share blocking operates, a
pending trade may fail if it settles during the
blocked period. Brunel will default to the
manager’'s approach to shareblocking to
ensure that trading is not disrupted. Our
voting procedure includes approval requests
from managers if blocking is operating to
enable voting to be executed where
possible.

|"||II||||II||"|
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Voting process

Implementation of the Voting Policy for
segregated active accounts is supported by
our
appointed engagement and voting services
provider. Our will inform
their recommendations alongside other
country and region-specific guidelines.

Voting decisions will be informed by
investment considerations, consultation with
portfolio managers, clients, other institutional
investors and our engagement with
companies Another consideration is our work
with collaborative forums and partners, for
example, the Local Authority Pension Fund
Forum (LAPFF), which acts as a collaborative
forum for LGPS issues and voting. Brunel will
be mindful of LAPFF voting alerts or other
collaborative group recommendations but
not bound by them. We will support
shareholder resolutions and consider co-filing
where we feel this is the appropriate course
of action, and usually where there has been
prior engagement. We will not support
shareholder resolutions where they are overly
prescriptive and subvert the role of the
board.

Brunel Pension Partnership Ltd Responsible Investment Policy Statement
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Where a decision is made not to support the
Board's recommendation on a resolution at a
company, we aim to engage with the
company prior to our vote. This will generally be
at companies with whom we already have an
engagement relationship, at other larger
companies where we hold a material stake of
the share capital or where there is a material
concern. We will also seek to inform such
companies of any recommended votes against
management together with the reasons why.
Where there is not prior engagement, we will
inform companies on a best efforts’ basis.

Further details on how we execute voting
instructions for our segregated active equities
and fixed income portfolios are provided in
Annex B.

Mergers and Acquisitions

The process for voting on ‘standard’ corporate
actions will follow the same process as above,
but managers will be required to ensure their
corporate actions team are nofified of the
recommendation. For mergers and acquisitions
the same process will apply except for
contentious activity. For a contentious merger
or acquisition, Brunel will direct the voting.

BRUNEL



Voting in other asset classes

Private markets

Most of our private market investments for
private equity and infrastructure are through
Limited Partnership arrangements which do
not have automatic voting rights, except
where we are part of the Limited Partnership
Advisory Committee (LPAC). Where this is the
case, we have approval rights for items such
as changing contract terms (e.g. extensions or
restrictions) and approving members of
committees. Brunel seeks LPAC seats where
possible in order to exert our influence, and
we have this for the majority of our private
equity and infrastructure investments. We work
closely with our appointed managers to
support their Responsible Investment and ESG
efforts, improve standards and encourage best
practice.

For property investments, we have voting rights
for Collective Investment Schemes, either via
forms or the Broadridge online platform. Voting
decisions for all private market asset classes
are sent to our Private Markets Team, who
along with our legal team negotiate side
letters that align with Brunel’s ESG and wider
governance requirements.

Brunel Pension Partnership Ltd Responsible Investment Policy Statement

Liquid alternatives

Most of our liquid alternatives include
instruments or are through investment vehicles
with no attached voting rights. We do
.however, have voting rights for the investment
funds. Where this is the case Brunel retains full
voting rights. Notifications are sent directly to
Brunel from Broadridge. Voting is informed by
our voting policy and input is sought from the
Brunel portfolio manager.

"|||II||||II||"|
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Stock lending and share recall

We believe that stock lending is an important
factor in the investment decision, providing
opportunities for additional return, but that
lending should not undermine governance,
our ability to vote or long-term investing.

The voting rights attached to a stock or
security reside with the borrower for as long
as it is out on loan. Stock will be recalled from
stock lending where Brunel considers it in the
client’s best interest and consistent with our
investment principles.

Where there is a perceived trade-off
between the economic benefit of stock
lending, and Brunel’s ability to discharge its
obligations as a responsible long-term
investor, the latter will have precedence.

Securities lending entails operational process
risks such as settlement failures or delays in
the settlement of instructions. Brunel has
undertaken a comprehensive review of the
potential risks and implemented measures to
mitigate and reduce the risk. Controls
include, but are not limited to:

* an approved borrowers list
« Retention of 5% of any one stock

+ On average, stock will be lent no longer
than 21 days

* Restrictions on acceptable collateral

Recall process

Brunel selected Minerva Analytics Ltd (Minerva)
to provide a stock lending ESG monitoring
service. The appointment enables identification
of relevant situations where recall may be
required in order to discharge our responsible
stewardship. Minerva will provide a timely
monitoring and notification system highlighting
meetings with shareholder resolutions,
contentious resolutions and against-custom
voting policy indicators.
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All measures and service level agreements
are regularly monitored. Brunel examines the
selection criteria for approved borrows to
confirm consistency with Brunel's internal
requirements regarding appropriate criteria.
The selection criteria and content of the
Approved List will be reviewed by Brunel at
least annually.

There may be some instances where we
decide not to stock lend, for example where
we have co-filed a shareholder resolution,
but particularly where there are concerns of
borrowers deliberately entering transactions
to sway the outcome of a shareholder vote.

The decision to stock lend resides with our
clients and could be considered to be an
investment decision in its own right. Stock
lending is applied at portfolio level and
reviewed annually as part of the product
governance cycle. The policy and relevant
SLAs are also reviewed annually. Our
approach to responsible stock lending is
outlined in further detail in a separate policy.

MINERVA

% ANALY TICS

In addition, Minerva’s comprehensive
governance, sustainability and
remuneration due diligence reports offer
relevant information on ESG issues to inform
the recall decision. The reports serve a dual
purpose in providing additional input into
the vote decision process. Minerva will
produce an annual stock lending report.

BRUNEL
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Provider Description Link

Produces three indices, Access to Medicine, Access
to Vaccines and Antimicrobial Resistance (AMR).
The Indices report how pharmaceutical companies

Access to L . . ) - )
. . make medicines, vaccines, and diagnostics more www.accesstomedicinefoundation.org
Medicine : . ) .
dati accessible for people in low- and middle-income
Foundation countries, how they are bringing AMR under conftrol
and ensuring children can be immunised including
in the poorest and most remote communities.
Business BBFAW is the leading global measure of company

performance on farm animal welfare. Since its www.bbfaw.com
inception in 2012 BBFAW has established itself as a

catalyst for change in corporate practices on

welfare (BBFAW) animal welfare management and reporting.

Benchmark on
Farm Animal

UK Employers with 250 or more employees must
publish and report specific figures about their
gender pay gap. These are then published by the
UK Government.

www.gender-pay-gap.service.gov.uk

Gender Pay Gap

Know the Chain evaluates companies’ efforts to

address forced labour in their supply chains. Sector . knowthechain.org
Know the Chain coverage includes, Food and Beverage, Information

& Communications Technology, and Apparel &

Footwear.

The Ranking Digital Rights Corporate Accountability

Index evaluates the world’s most powerful intermet,  \ww rankingdigitalrights.org
mobile, and telecommunications companies on

their disclosed commitments and policies affecting

freedom of expression and privacy.

Ranking Digital
Rights

The Workforce Disclosure Initiative (WDI) aims to

improve corporate fransparency and accountability

on workforce issues, provide companies and www.shareaction.org/wdi
investors with comprehensive and comparable data

and help increase the provision of good jobs

worldwide.

WBA has set out to develop fransformative
benchmarks that will compare companies’
performance on the sustainable development goals
(SDGs). The benchmarks will be backed by the best

World available science, while leveraging existing
Benchmarking  international norms and standards. www.worldbenchmarkingalliance.org

Alliance (WBA)

Workforce
Disclosure
Initiative

The first benchmark launched under WBA is The
Corporate Human Rights Benchmark (CHRB). CHRB
assesses 230 of the largest global companies in the
world on a set of human rights indicators.
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Executing voting instructions - segregated
active equities and fixed income

1. Notification of an AGM/EGM is sent to
Brunel's Custodian, State Street

2. State Street will generate the share
positions using its digital voting platform,
Broadridge

3. Broadridge will issue electronic ballots* to
the designated proxy voting provider, ISS

4. 1SS will share the electronic ballots and
research with our appointed advisor, EOS

5. EOS, with reference to our voting
guidelines, will issue a recommendation
‘alert’ to Brunel and the asset manager/s
who hold that company

* Where Brunel does not agree with an EOS
recommendation, Brunel will discuss with
EOS and the recommendation will be
updated accordingly

* Where the asset manager identifies a
different approach to the EOS

If a consensus is reached, the voting
instruction will reflect that view and Brunel
will be informed if there has been a
change

Where consensus is not reached, Brunel,
after taking feedback from EOS and the
asset managers, will direct the voting
recommendation

Where there are multiple asset managers
who hold a stock and one or more
manager does not agree with the
recommendation, Brunel, after taking
feedback from EOS and the asset
managers, will direct the voting
recommendation

Recommendations become vote
instructions and are issued via the ISS and
Broadridge platforms to sub custodians,
the registrar, and the issuing company
where the vote is tabulated

Analytics of voting activity and voting
records are generated every quarter for
each Brunel client and loaded onto the
Client Portal

Brunel voting records are published not
less than twice a year on Brunel's website

*where Broadridge does not generate an
electronic ballot, ISS will use its own systems or
undertake manually, based on the information
sourced directly

recommendation they are asked to
report quarterly to Brunel. In exceptional
circumstances where asset managers do
not agree with EOS recommendation, the
manager will contact EOS to discuss with
the analyst

||||1m| i Il|1||
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Annex B
4d: Approval 7 4c: Approval
granted if fund request if
manager agrees blocking
Fund
manager
1: Share 2: Electronic 3: Electronic
positions ballots' —> — ballots
5: Vote 4: Vote . -
Custodian 6: Vote Broadridge instructions ISS instructions if,;iif..rf:?‘d ;
instructions | '
l A
, 4b:
7: Tabulation 8: Tabulation 4a: Alert Opportunity
of votes of votes informing for Brunel to
> > Brunel of feed back
votes cast and adjust
vote if
necessary
Sub-custodian Registrar Issuing company [
BRUMNEL

! Electronic ballots are generated by Broadridge in the vast majority of cases. In other cases, ISS either
generates ballots using their Global Proxy Distribution (GPD) service based on share positions sourced from the
custodian, or manually based on share positions sourced directly from clients. The approach taken depends
on the custodian and their chosen method of supporting proxy vofing.

3: Electronic ballots

4a: Alert informing
fund manager of
recommendations

P
<«

4: Vote instructions

4c: Opportunity

|
. = 1 for the fund
ISS h‘;‘fm?‘d : ! manager to enter Fund
1 into dialogue manager
' with Hermes
4a: Alert 4b: | A
. . . engagers with a
ugformllngf f fOpEor’rur?ery : vie%v Tgo achieving
. : runel o 1 forBrunelto
gﬁénofgfoogﬁpe':y it recommend : feed back y CONSensus
dialogue with ations! i and adjust |
Brunel on vote 1 vofeif !
Clients recommendation negesseln) [
<tocoooo 4
| > 4d: By default, EOS will defer to
Voting alerts e.g. LAPFF, [T Brunel if consensus could not
IIGCC, CA100+ BRUNE be reached with FM’s.

Other Inputs

Brunel Watchlist — informed
by largest holdings and
Engagement Objectives
e.g. diversity, modern
slavery, TPI

Page 74

Brunel Pension Partnership Ltd Responsible Investment Policy Statement

Brunel input is sought where
multiple FMs managing
holdings for the same meeting
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BRUNEL

Pension Partnership

Getting in touch with the team

If you have any questions or comments about this policy, please email Helen Price,
Stewardship Manager at

Please visit our website to read our latest reports, news and insights and other materials to
keep you up to date.

For general fund manager enquiries, meeting requests and other materials (updates,
newsletters, brochures and so on), please contact us on investments.brunel@brunelpp.org

Disclaimer

This content produced by the Brunel Pension Partnership Limited. It is for the exclusive use of the recipient and
is neither directed to, nor intended for distribution or use by, any person or entity who is a citizen or resident
of or located in any locality, state, country or jurisdiction where distribution, publication, availability or use of
this document would be contrary to law or regulation.

This content is provided for information purposes only and is Brunel’s current view, which may be subject to
change. This document does not constitute an offer or a recommendation to buy, or sell securities or financial
instruments, it is designed for the use of professional investors and their advisers. It is also not intended to be
a substitute for professional financial advice, specific advice should be taken when dealing with specific
situations.

Past performance is not a guide to future performance.

Authorised and regulated by the Financial Conduct Authority No. 790168

Brunel Pension Partnership Ltd Responsible Investment Policy Statement
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Voting Guidelines

This policy should be read in conjunction with our Stewardship Policy which details the implementation of our voting
guidelines and the review process.

Approved by the Board of Brunel Pension Partnership Ltd
Last updated 01 12 2020

Company registration number 10429110
Authorised and regulated by the Financial Conduct Authority No. 790168
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Voting Guidelines

The voting policy provides broad guidelines, within which voting decisions are assessed
and implemented on a case-by-case basis. A degree of flexibility will be required when
interpreting the guidelines to reflect specific market, company, and meeting
circumstances.

Below, we set out a range of principles on key topics, which express our expectations of
companies and their boards and management. Failure to meet any of these will be
factored into the assessment of whether to support a relevant resolution proposed by
management or by shareholders at a company’s annual or extraordinary general
meeting, or otherwise in writing.

Our Responsible Investment Policy sets out our engagement themes, which are used to
focus our engagement programme. Our Climate Change Policy provides further detail on
our engagement programme. Some engagement themes do not have a directly related
voteable action — for these areas, it can be more effective to communicate views via
engagement with companies. We have included our engagement outcomes below, to
demonstrate how engagement and voting is linked, and to indicate how we will engage
and/or vote on each principle. Where we feel that companies are consistently
unreceptive to engagement, we will consider voting to oppose relevant board members
or resolutions. Omission of an issue in the voting policy does not preclude a vote against a
particular resolution.

@ Brunel Voting Principles

What companies can expect from Brunel

* Voting: We will always seek to exercise our rights as shareholders through voting

* Consistency: We aim to vote consistently on issues, in line with our Voting Policy,
applying due care and diligence, allowing for case-by-case assessment of companies
and market-specific factors. We will consider our engagement with companies when
voting

* No abstention: We aim to always vote either in favour or against a resolution and only to
abstain in exceptional circumstances or for technical reasons, such as where our vote is
conflicted, a resolution is to be withdrawn, or there is insufficient information upon which
to base a decision

—
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Voting Guidelines

» Supportive: We aim to be knowledgeable about companies with whom we engage
and to always be constructive. We aim to support boards and management where
their actions are consistent with protecting long-term shareholder value

* Long-term: We seek to protect and optimise long-term value for shareholders,
stakeholders and society

* Engagement: We support aligning our voting decisions with company engagement. We
will escalate the vote if concerns have been raised and not addressed in the prior year

* Transparency: We will be fransparent and publish our voting activity no less than twice
per year

What Brunel expects of companies

e Accountability: The directors of a company must be accountable to its shareholders
and make themselves available for dialogue with shareholders

* Transparency: We expect companies to be fransparent and to disclose, in a timely and
comprehensible manner, information fo enable well-informed investment decisions. This
includes environmental and social issues that could have a material impact on the
company's long-term performance

* One Share, One Vote: We support one share, one vote. Where a company issues shares
with differing rights, they must define these rights tfransparently and clearly explain why
rights are not equal

* Informed votes: We expect companies to make complete materials for general
meetings available to shareholders and, where possible, to do so in advance of the
legal fimeframes for the meeting

* Development: We encourage companies to explore technology to improve the voting
process and confirmation, such as blockchain, virtual meetings, electronic voting, and
split voting (ownership proportion)

e —— Page.78 m——
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Voting Guidelines

Voting Guidelines

We have set out our voting guidelines in the sequence that reflects the level of individual
direct control that the company has in managing the topic. For example, climate change
is a risk that a company, despite its individual action, in and of itself has no direct control
over — it can, however, control its response to that risk. In contrast, appointments to the
board, remuneration policy and systems of internal control are wholly within an
organisation’s sphere of influence. We believe that taxation and the availability and use
of human and natural capital sit between these two extremes. By structuring our
guidelines in this order, we are highlighting the need for companies to respond to high
level global risks; these are often not a focus of attention but failure to manage them can
have significant financial consequences. The ordering of the voting principles does not
indicate their level of importance.

Sustainability

Companies should effectively manage environmental and social factors, in
pursuit of enhancing their sustainability.

A company’s governance, social and environmental practices should
meet or exceed the standards of its market regulations and general
practices and should take into account relevant factors that may
significantly impact the company’s long-term value creation. Issuers should
recognise constructive engagement as both a right and a responsibility.

e R Al e RS E——
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Principle

Outcome/Voting Guideline

Sustainable Development Goals

We encourage companies to demonstrate their commitment to
the disclosure of sustainability information and data. Companies
should assess the relevance of each UN Sustainable
Development Goal (SDG) to their business and incorporate those
which are material into their strategies. We encourage
companies to report on how they support the SDGs and to
engage with civil society on how best to respond to them. We
also encourage companies to evaluate their fitness for the future,
through benchmarks such as Future Fit.

Climate Change

We expect companies to effectively identify and manage the
financial material physical, adaptation and mitigation risks and
opportunities arising from climate change as it relates to entire
business model.

We expect each company to put in place specific policies and
actions, both in its own operations and across its supply chain, to
mitigate the risks of fransition to a low carbon economy and to
confribute to limiting climate change to below 2°C. We expect
disclosure of climate-related risks and actions to mitigate these in
line with latest best practice guidelines, such as those of the
Financial Stability Board's Taskforce on Climate-related Financial
Disclosures (TCFD). This should include an assessment and
scenario analysis of possible future climate change risks in
addition to those that have already emerged. We wiill be
holdings companies to account on the quality of their climate
plans. We encourage companies to publish their climate
fransition action plan, to annually disclose emissions and provide
the opportunity for shareholders to provide feedback.
Companies will be measured against the Transition Pathway

Initiative (TPI) criteria.

We expect companies to disclose information on their climate
and energy policy lobbying and expenditure, to give
shareholders the opportunity to assess whether these lobbying
activities are in line with the goals of the Paris Accord.

Climate change is a strategic priority for Brunel and we have
outlined our approach in our Climate change policy. Voting is
aligned with our engagement, and our expectations will increase
over time.

Page 80

5 Brunel Pension Partnership Ltd Voting Guidelines

We will engage with companies on
developing their reporting on material
sustainably-related financial
disclosures and support the use of the
SDGs as a framework for companies to
articulate their approach.

We engage actively on the
identification and management of
physical and adaptation risks, with a
focus on those companies/ sectors
that are most financially exposed. We
will use our vote to reinforce this
engagement.

We will vote against the re-election of
the company chair where

e acompany has not at least
reached Level 4 of the TPI
framework in Europe

e acompany has not reached level
3 of the TPI framework for US and
Asia, or where the TPl score has
fallen from level 4

o the company's strategy is
materially misaligned with the
goals of the Paris Agreement

e the company’s strategy is
misaligned to Net Zero ambitions

Companies scored for the first time will
be differentiated and reviewed on a
case by case basis. Any changes to
scores resulting from a methodological
change will be considered in light of
other information such as carbon
performance.

We may use our vote to reinforce
engagement with specific companies
in relation to climate disclosure with
reference to TCFD.
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Principle Outcome/Voting Guideline

Tax

Tax is complex, but it is also the way corporations contribute to We will engage with companies on tax
the economies in which they operate. We believe openness fransparency.

about the approach taken is a key step to building
understanding and trust. Aggressive tax strategies, even if
structured legally, can pose potentially significant reputational
and commercial risk for companies. We expect companies to:

* Comply with all fax laws and regulations in all countries of
operation

* Recognise the importance of taxation to the funding of good
public services on which they and their stakeholders rely, and
commit to paying their fair contribution

e Ensure that their tax policies and practices do not damage
their social licence to operate in all jurisdictions in which they
have a presence

» Disclose the taxes paid by or collected by them in each
country

* Provide couniry-by-country reporting in order to demonsirate
that taxes are paid where economic value is generated

e Have an approach to tax policy that is sustainable and
transparent

We take a negative view of aggressive tax practices, particularly
legally deployed tax practices when a company has relied on
government support and aid during turbulent times.
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Human and Natural Capital

which can impact company productivity.

ferm returns.

Principle

Companies operate interdependently with the economy, society, and the
physical environment. The availability and retention of an appropriately
skilled workforce willimpact company productivity. Similarly, companies
impact the environment through their use of natural resources e.g. water,
waste and raw materials. The physical environment has an impact too;
extreme weather can disrupt supply chains, either directly or indirectly

Companies should manage their workforce and natural capital effectively
to enhance their productivity and to deliver sustainable returns. Companies
should regularly disclose key metrics on their capital requirements and risks.

Directors of companies should be accountable to shareholders for the
management of material environmental and social risks which, over the
long term, will affect value and the ability of companies to achieve long-

Ovutcome/Voting Guideline

Human Capital Management

Employees are a vital asset for companies. Boards should oversee
the development of human capital management strategies and
accompanying objectives that seek to develop the potential of
their employees, confributing fo a positively engaged,
committed and talented workforce. We expect companies to
provide gqualitative contextual information describing their
approach, as well as annual disclosure of the key performance
indicators.

Human Rights

Companies should comply with all legal requirements and the
duty to respect all internationally recognised human rights,
including the obligations of the Modern Slavery Act in the UK.

We are supportive of companies who provide disclosure on their
workforce and follow the Transparency in supply chains guide
issued by the Home Office, and encourage companies to adopt
and to increase use of appropriate fechnology to improve
fransparency on end-to-end supply chain management. In
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We will be engaging on
implementation of the relevant
updates to the UK Corporate
Governance code.

We will be engaging with companies
to improve transparency and
disclosure.

We will consider voting against the
annual report and accounts of FTSE
100 companies who have failed to
publish an adequate annual modern
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Principle

addition, we support the Employer Pays Principle. Policies should
also apply to suppliers and sub-contractors.

We support The Global Industry Standard on Tailings
Management to achieve the ultimate goal of zero harm to
people and the environment with zero tolerance for human
fatalities. We also encourage companies to engage with and
respect indigenous communities, which, if mishandled, can carry
significant reputational risk and severely impact a company’s
social licence to operate.

Natural Resource Efficiency

We expect companies to value and appropriately limit their use
of scarce and finite natural resources. This will include, where
relevant, an assessment of the impact of water use in areas of
water stress, opportunities to improve waste management such
as reducing single use plastic and boosting resource efficiency
by reducing demand, re-using products, recycling materials or
otherwise recovering value prior to safe disposal, and explaining
what steps the company is faking to help build a more circular
economy.

Pollution

We expect companies to avoid and to seek to reduce and
mitigate the pollution of the air, water and soil by detrimental
toxic or non-toxic materials through their operations, supply chain
or products, whether in their usage or following disposal.

Other Social and Environmental Issues

Social and environmental issues are wide-ranging. We maintain
more detailed guidance to support issues including but not
limited to discriminatory practices, operating in confroversial
countries, forestry product certification standards, sustainable
palm oil, forestry, and GMOs.
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Outcome/Voting Guideline

slavery statement and provided
insufficient explanation.

We support resolutions asking for
companies to implement policies and
management systems addressing
human rights.

Where there are substantial failures to
manage ESG risks, we will vote against
the re-election of directors responsible
for overseeing those risks.

We will engage with specific
companies and sectors where we
identify a principal risk.

We generally support resolutions
requiring a regular review of business
policies and procedures in relation to
natural resource efficiency.

Where there are substantial failures to
manage ESG risks, we will vote against
the re-election of directors responsible
for overseeing those risks.

We will be engaging with companies
to build a circular economy and
control pollution to below harmful
levels.

Where there are substantial failures to
manage ESG risks, we will vote against
the re-election of directors responsible
for overseeing those risks.

Where there are substantial failures to
manage ESG risks, we will vote against
the re-election of directors in charge
of those risks.
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9y Company Boards
Conduct and Culture

Corporate culture and conduct have always been important, but recent
evidence from incidents where conduct has fallen below the expected
standards has reinforced the need to focus on conduct and culture, as well
as highlighting the financial risks linked to low standards on conduct..

Principle Outcome/Voting Guideline

Corporate Culture

Companies should maintain the highest standards of conduct We will consider voting against the re-
towards all stakeholders, including employees, customers, election of directors where we feel
suppliers, government, regulators and the wider public across all  business conduct is poor, or against
markets. Companies should cultivate a culture that ensures the election where the director had a
highest standards of integrity and a respect for others, promotes  history of poor conduct at a prior
ethical behaviour and guards against sexual harassment and company.

bribery and corruption, including through robust policies and

processes.

Board Composition and Effectiveness

The composition and effectiveness of boards is crucial to determining
company performance. Boards should comprise a diverse range of skills,
knowledge, and experience, including leadership skills, good group
dynamics, relevant technical expertise and sufficient independence and
strength of character to challenge executive management and hold it to
account.

The board is accountable to shareholders and should maintain ongoing
dialogue with its long-term shareholders on matters relating to strategy,
performance, governance and risk and opportunities relating to
environmental and social issues. This dialogue should support, but not be
limited to, informing voting decisions at annual meetings.
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Board Committees

Depending on the size and complexity of a company, we
expect to see separate committees for key functions of the
board, including but not limited to audit, remuneration and
director nomination and succession.

Independent directors should always be in the majority (if not
comprise the whole board) , in line with local governance
codes. For example, in the UK:

¢ The nomination committee must comprise a majority of
independent non-executive directors, including the Senior
Independent Director (for larger companies)

* The remuneration committee must consist entirely of
independent non-executive directors, with a minimum of
three for larger companies and two for smaller companies.
The chair can only be a member if they were independent
on appointment and do not chair the committee

¢ The audit committee must consist exclusively of
independent non-executive directors, with a minimum of
three for larger companies and two for smaller companies.
At least one member should have recent and relevant
financial expertise and all members should have
competence relevant to the sector in which the company
operates

Director Attendance and Commitment

A director should be able to allocate sufficient time to the
company fo discharge their duties, alongside other
commitments, with attendance at board and committee
meetings a requirement. The number of board, committee
and other meetings attended by each director should be
disclosed routinely in annual reporting, with instances of less-
than-full attendance explained.

Whether a Board director is over-committed depends on a
range of factors, including the number of roles, the size and
complexity of a company, travel requirements and any
additional responsibilities such as that of a committee chair.
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We will generally vote against the election
or re-election of individual directors whose
presence would cause a board committee
to fail fo meet local governance guidelines
on composition.

In the absence of a suitable explanation
and disclosure to investors, directors should
have attended no less than 75% of Board
and committee meetings held. We will
vote against the re-election of a director
where disclosure of attendance is
insufficient and there is no valid
explanation.

We will consider recommending voting
against a director who appears over-
committed to other duties, with the
guideline of having no more than five
directorships. When considering this issue,
we fake into account a number of factors,
including the size and complexity of roles.
Certain industries, such as banking (given
its business model and regulatory
complexity) and multi-site operating
companies such as international mining
(due to the need for site visits) require more
time commitment. As a broad guideline,
we consider a chair role equivalent to two
directorships and an executive role

ERUMNEL
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Diversity and Succession Planning

We believe that to function and perform optimally,
companies and their boards should seek diversity of
membership. They should consider the company’s long-term
strategic direction, business model, employees, customers,
suppliers and geographic footprint, and seek to reflect the
diversity of society, including across race, gender, skill levels,
nationality and background.

We expect companies to be transparent about their diversity
policies and encourage disclosure broken down by board
directors, executive directors, managers and employees by
geography and skill set beyond gender reporting fo
encompass diversity in its broadest sense.

We support reviews such as Hampton Alexander, McGregor-
Smith and Parker, which set goals for the representation of
women and people of colour on UK Boards, executive teams
and senior management.

In the UK, we advocate for continued development and
endorse recommendations made in the Business, Energy and
Industrial Strategy Committee report on gender pay gap
reporting. Globally, more progressive Gender Pay Gap
reporting includes a requirement for companies to disclose
the inifiatives they have in place and the action they are
taking in order to close any stated gap. Reporting
requirements also extend to companies with above 50
employees to report. We encourage companies to consider
adopting global best practice.

Across all markets, we will engage with companies to seek
progress on gender diversity at board and executive team
level, as well as promoting gender diversity throughout the
organisation.

We strongly believe that UK Boards should now have
achieved at least 33% female representation on FTSE 350
Boards, the 2020 target set out in the report Women on
Boards: 5 year summary by Lord Davies. As members of the
30% Club and supporters of the Diversity Project, we support
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equivalent to four directorships. A chair
should not hold another executive role and
an executive should hold no more than
one non-executive role, except for cases
where serving as a shareholder
representative on boards is an explicit part
of an executive's responsibilities. A
significant post at a civil society
organisation or in public life would normally
also count as equivalent to a directorship,
whether executive, non-executive or a
chair role.

We will engage with companies to
continue to improve disclosure on diversity,
including gender diversity.

We may vote against the financial
statements and statutory reports of
companies that provide inadequate
disclosure on diversity or may escalate this
to withdraw support for the chair’s re-
election

In the UK, we will vote against the financial
statements and statutory reports of
qualifying companies (250 or more UK
employees) that fail to disclose their
gender pay gap, where required to report
by government.

In the UK, in 2021, we will vote against the
election of the chair of the nomination
committee of FISE 350 companies where
women or men comprise less than 33% of
the Board, and against the chair of smaller
companies with no female or no male
board representation. We will vote against
the chair of FTSE 100 businesses with
materially less than 20% female
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the view that this should be viewed as the floor and not the
ceiling.

We also support the findings of the Hampton-Alexander
review, which proposed that, by 2020, at least 33% of the
members of executive teams at FTSE 100 companies should
be women.

We look favourably on companies who seek to improve
diversity across all executive committee functions,
expanding beyond common support functions where
diversity currently fends to be higher, such as HR,
communications, marketing and tfreasury.

A board capable of drawing on a range of thought,
experience & expertise is a board that can engage with an
increasingly diverse range of stakeholders.

Nomination committees of all FTSE 100 and FTSE 250
companies should require their human resources feams or
search firms (as applicable) to identify and present qualified
people of colour to be considered for board appointment
when vacancies occur.

We support the recommendations of Sir John Parker that,
from 2021, FTSE 100 Boards should have at least one director
of colour and, by 2024, FTSE 250 Boards should have at least
one director of colour.

We expect to see disclosure from companies on how they
consider and promote ethnic diversity. We encourage
companies to disclose the ethnic make up of their board,
and consider reporting more specifically on executive
directors, managers, and employees.

Robust succession planning at the Board and senior
management level is vital to safeguard long-term value for
any organisation, including planning for both unanticipated
and foreseeable changes.

Succession plans should seek to build a diverse pipeline of
candidates from within the organisation, with appropriate
consideration given to promoting diversity and inclusion,
including across race, gender, skills and backgrounds.

Effectiveness, Evaluation & Election Process

Companies should confinually assess the effectiveness of
their boards to ensure they are operating optimally, with the
right governance structures. This should include independent
evaluation at regular intervals, with honest and transparent
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representation in the combined population
of the executive committee and its direct
reports.

Consideration may be given where a
credible planis in place to rectify low levels
of gender diversity or where a company is
faced with exceptional mitigating
circumstances such as a sudden
departure. Fewer exceptions will be made
for 2021.

We will be working closely with the 30%
Club and The Diversity Project to promote
diversity on boards and within the pipeline.

We will be expanding engagement with
companies during 2021 to improve
disclosure and diversity of ethnicity.

We will consider voting against the chair of
FTSE 100 companies that did not disclose
information to the Parker Review and does
not make a firm commitment to do so in
the future.

In 2022 we will consider voting against the
chair of the board of FISE 100 companies
that do not have at least one director from
an ethnic minority background and has no
credible plan to rapidly achieve this.

Where there are concerns over the quality
of reporting we will consider voting against
the election of the chair of the nomination
committee.

We may vote against the chair of the
nominations committee, or other relevant
resolutions, if there is insufficient evidence
of robust succession planning.

In markets where companies are not
required to put all directors up for annual
re-election (as in the UK), we will vote for a
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reporting to shareholders on the main findings and the steps
needed to address any issues. To preserve the board’s
accountability to shareholders, directors should be re-
elected on an annual basis by majority vote.

Independence

Boards should have a balance of executive and
independent non-executive directors to ensure that no single
individual or small group dominates the board’s decision-
making. In the UK, FTSE 350 company where independent
non-executive directors should account for at least half the
board, excluding the Chair.

There should be a clear division of responsibilities between
leadership of the board and executive leadership of the
business.

Factors which may compromise the independence of
individual directors include:

* Long tenure: a director’s ability to act independently can
be eroded by long tenure, for example, above 10 years

* Significant shareholdings or share options in a company or
being a representative of a significant shareholder

* Ofther direct or indirect material relationships with the
company, other directors or its executives
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resolution to institute annual elections for all
directors.

We will generally vote against the election
or re-election of individual directors whose
presence would cause a board or its
committees to fail to meet local
governance guidelines on composition.

We will generally vote against the re-
election of a combined CEO and chair,
the promotion of a former CEO to chair, or
the election of a chair who is not
independent on appointment. We will
generally support resolutions to institute a
separate CEO and chair.
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Executive Remuneration

Our principles for executive remuneration are aligned with Federated Hermes' published Remuneration
Principles. The most recent iteration was published in November 2016.

Executive remuneration is a critical factor in ensuring management is appropriately incentivised and
aligned with the best inferests of the long-term owners of the business. Whilst judgement of
remuneration is therefore made on a case-by-case basis, we adhere to the following guiding
principles:

Simplicity: pay schemes should be clear and understandable for investors as well as executives. Pay
structures should be much simpler and less leveraged than they are at present, for example taking the
form of a single incentive scheme and lower variable and total possible pay. Remuneration reports
must explain how alignment with long-term shareholders is achieved.

Shareholding: the executive management team should make material investments in the company's
shares and become long-term stakeholders in the company’s success. Significant shareholding
requirements for directors should remain in place for a specific period of time following departure from
the company, with no share sales allowed for at least one year.

Alignment and quantum: pay should be aligned to the long-term success of the company and the
desired corporate culture and is likely to be best achieved through long-term share ownership. Pay is
often oo high and pay schemes often seem to pay out significant sums which conflict with many
shareholders’ and other stakeholders’ views of performance. Boards should be able to justify to
investors, the workforce and the public the rationale for the pay level of the CEO and members of
senior management, taking account of the pay of the wider workforce. If they are not able to do so,
directors should use their discretion to adjust actual or potential pay downwards. The rules of pay
schemes should support this.

Accountability: remuneration committees should use discretion to ensure that pay properly reflects
business performance. Pay should reflect outcomes for long-term investors and take account of any
decrease in the value of or drop in the reputation of the company. Remuneration committees should
take a more robust view on pay, using their judgement and being accountable for their decisions. They
should avoid paying more than is necessary and not place too much reliance on existing practice and
benchmarking which help to perpetuate many of the problems that we seek to address. The potential
outcomes of a pay policy should be rigorously scenario-tested, with a cap set on the total possible pay
published in advance, to help reduce the risk of uninfended consequences.

Stewardship: companies and investors should regularly discuss strategy, long-term performance and
the link to executive remuneration. Executives should be encouraged to achieve strategic goals,
rather than focus attention on total shareholder return or stock price appreciation. They should take
account of the company’s effect on key stakeholders.

Behaviour: the most senior executives should willingly embrace the approach we have described. If
they do not, boards should consider the implications. Remuneration committees must take
responsibility for the design, disclosure and dialogue on executive pay and we will hold them
accountable for this.

Behaviour: the most senior executives should willingly embrace the approach we have described. If
they do not, boards should consider the implications. Remuneration committees must take
responsibility for the design, disclosure and dialogue on executive pay and we will hold them
accountable for this.
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Clawback/Malus

Companies should include provisions and specify the
circumstances in which the committee would consider it
appropriate to recover sums paid or to withhold payment of any
sum.

Recoupment should be sought for inappropriate financial
reporting, deceptive business practices and from any senior
executive whose behaviour caused direct financial harm to
shareholders, reputational risk to the company or resulted in
criminal investigation.

Fixed vs Variable Pay

To reduce risk-taking, increase fransparency and reduce
excessive levels of pay in any one year, we wish to see a lower
variable pay opportunity relative to fixed pay. We will therefore
look carefully at the ratio of variable to fixed pay.

Living Wage

We are supportive of encouraging adoption of a living wage or
pay packages of equivalent value in driving stability and
productivity of the workforce. Where appropriate — for example,
where existing reward packages, including benefits like pension
confributions, do not meet or exceed the value of the living
wage — we encourage companies to become accredited by
the Living Wage Foundation. We would not expect adoption to
be at the defriment of existing benefits to staff and to result in a
worse position overall.

We are also supportive of the living hours initiative which supports
the living wage in driving stability and productivity in the
workforce by providing workers with appropriate notice periods
for shifts and with the right to a contract that reflects accurate
hours worked.

Measurements

Pay should be aligned to the long-term strategy and the desired
corporate culture throughout the organisation. The remuneration
committee should consider strategic, financial, and non-financial
measurements. Companies should exclude the potential short-
term effects of share buybacks on reward outcomes.

Adjustments should be made fo earnings per share (EPS) mefrics
used in incentive plans. Targets for mitigating and managing
material E&S risks and impacts should also be considered in the
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We will vote against the remuneration
report and policy where there is not a
provision for clawback and malus or

where these are deemed insufficient.

Variable pay of more than four fimes
base salary is concerning and may
result in engagement. Variable pay of
more than six fimes is considered
excessive and will likely result in a vote
against the remuneration policy and
subsequent remuneration reports.

We will be engaging with companies
on the living wage, living hours and
precarious work practices during as
part of the Good Work Coalition and
the Workforce Disclosure Inifiative.

We may consider voting against the
remuneration reports of companies
where, through our engagement, we
identify risks relafing to workforce pay
levels and precarious work practices.

We may vote against remuneration
policies and reports which have an
over-reliance on metrics that do not
reflect long-term sustainable growth,
or which over-emphasise shareholder
returns.
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assessment of annual bonuses to prevent short term financial
gains from impacting longer term targets and the sustainability of
the company. Targets should be meaningful and not perverse
e.g. reserves replacement ratios.

Pay Ratio

Disclosure of CEO-to-employee pay ratios is an important section
of the annual remuneration report. We encourage companies’
use of ‘Option A’ for calculating the ratios, whereby companies
determine the full-time equivalent total remuneration for all UK
employees and identify the 75th, 50th and 25th percentile
employees, rather than using other indicative data such as
gender pay gap data.

Remuneration Reporting

We expect clarity in the reporting of remuneration structures and
practices. This includes disclosure of targets under incentive
schemes either in advance or within a year following the end of
the relevant reporting period, with full justification for any lack of
disclosure, which is usually only acceptable for a time-limited
period, typically of one year. We endorse the guidance provided
by the GC100 and Investor Group and the principles and
provisions of the Code.

Remuneration Committee

Remuneration committees should ensure that remuneration
structures and practices are relevant to their businesses,
appropriate in the context of policies and practices for wider
workforce pay and incenftives, aligned to the company’s
purpose and values, and support the delivery of its long-term
strategy and the creation of sustainable value.

We expect remuneration committees to exercise discretion to
ensure total awards — including the unforeseen outcomes of
performance-based schemes — remain appropriate.

Shareholding Requirements

It is desirable for shareholding requirements to increase to a
minimum of;:

* 500% of salary for FTSE 100
* 300% for FTSE 250
e 200% for all other companies

We also encourage incentive structures that increase employee
shareholding and cascade ownership and alignment through an
organisation. We expect to see remuneration committees
develop formal policies for post-employment shareholding
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We will consider voting against the
remuneration report where companies
fail to meet the mandatory
requirement to disclose.

We will be engaging with companies
to improve disclosure. Where
disclosure against a metric is deemed
commercially sensitive, we expect a
full explanation of why it hasn't been
published.

We may vote against the election of
the chair of the remuneration
committee where we believe they
have failed to exercise their
responsibilities, including where
remuneration practices materially fail
fo meet our expectations.

We will vote against policies where
requirements are not at least 300%
(FTSE 100) or 200% (FTSE 250).

ERUMNEL
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requirements, encompassing vested and unvested shares, for a
reasonable period of fime. We would suggest this is no less than
three years.

Structure and Fairness

Remuneration should amount to no more than is necessary and We may vote against the election of

sufficient to attract, retain and motivate the individuals and the remuneration committee chair
groups of individuals most suited to managing the company. and members accountable for

Base salary should not increase significantly without clear, questionable pay policies or
compelling and exceptional justification. inappropriate outcomes.

We do not believe that a bonus should be paid where a We may vote against the )
department is directly linked to a catastrophic incident. We are  rémuneration report where excessive
not supportive of pay-outs which do not support the long-term windfall gains have not been

The remuneration committee should be mindful of potential remuneration committee.

windfall gains resulting from significant market volatility and take
evasive action to remedy excessive unintended gains.

Quantum

Boards should be able to justify to the workforce and the public We will review on a case-by-case basis
the rationale for pay awards fo management and, if they are not  whether executive pay outcomes are
able to do so convincingly, should use their discretion to make considered excessive and unjustifiable.
adjustments. We expect remuneration committees to exercise

discretion to ensure total awards — including the unforeseen

outcomes of performance-based schemes — remain appropriate.
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Audit

The audit process is vital to ensuring the integrity of company reporting and
the presentation of a true and fair view, enabling shareholders to assess the
financial health and long-term viability of a company.

Principle Ovutcome/Voting Guideline

Audit Committees

Audit committees play a crifical role in overseeing the audit process and  We will vote against the annual

ensuring the quality of reporting to investors. They should describe to report and accounts where
investors the key aspects of their work, including descriptions of the transparency is lacking and
following: there is insufficient explanation.
* The significant issues considered and how they were addressed We may vote against the chair
* How the audit committee assessed the effectiveness of the internal of the audit committee if a

and external audit process and how it sought to remedy any concems Viability statement does not
* The committee's approach to the appointment and reappointment cover a period of at least three
of the auditor, including an explanation of how auditor objectivity and  Y€ars.
independence are safeguarded
e Audited accounts should show a true and fair view of profit or loss and
assets or liabilities, including but not limited to climate-related liabilifies.

We expect to see improvements in the quality of auditor reports with a
view o voting against inadequate reports in the future.

Auditor Fees

Fees for external audit should be disclosed in the annual reporting. In We will vote against the chair

general, non-audit fees should not exceed 50% of the audit fees. of the audit committee for
companies that fail to meet
minimum audif rotafion
guidelines, or where we have
material concerns about audit
independence.

Auditor Independence

If the company proposes a new auditor, or an auditor resigns and does  We will vote against the chair

not seek re-election, the company should offer an explanation to of the audit committee for
shareholders and resignation letters should be posted on the company’s companies that fail o meet
website. minimum audit rotation

We see compliance with the Audit Directive as a minimum standard. In ~ guidelines, or where we have
the UK, this requires mandatory auditor retendering at 10 years and mo‘reriol concerns about audit
mandatory rotation after 20 years for major companies. We expect independence.

companies to exceed this minimum expectation, and to put the role of
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the external auditor to tender on a regular basis, ideally every 7 years,
with rotation every 15 years.

Where the audit firm is rotated, the personnel who assume responsibility
for conducting the audit should not be the same personnel (for
example, situations could arise where an audit partner moves firms) and
the incoming partner should be named in the Audit Committee report.

There should be a period of atf least five years before an auditf firm can
be re-appointed. There should be no “Big four only” restrictions
implemented in audit firm tenders, where smaller firms have the scope fo
audit, and companies should resist the imposition of such requirements
by lenders or others.

Bribery and Corruption

Boards should ensure that companies have best practice anfi-bribery We will vote against financial
and corruption policies and processes in place. There should be robust statements and statutory
compliance mechanisms to enforce them. Boards should oversee the reports where there are
bribery and corruption controls and set the right fone to ensure the concerns of fraud or material
highest ethical standards and adherence to their company values. misstatement.

Cyber Security

Risks relafing to data security and privacy have increased substantially We will be engaging with

and are increasingly important to investors, companies and regulators. companies on their approach
We support research and initiatives to promote corporate awareness to cyber security and support
and action on cyber security. Boards must take the right steps to protect boards that take a proactive

the company, particularly in high risk sectors. We support boards that stance.

take a proactive stance on cyber-security internally and through the We support attainment of the
supply chain. Cyber security should be a regular Board discussion Cyber Essentials Badge.

agenda item. Where there is an incident, we expect this to be disclosed
to the market and customers in a timely manner.

Internal Control

The Board'’s internal control statement should provide shareholders with  We will vote against the report

a clear understanding of the company'’s internal control and risk and accounts where internal

management processes. controls do not include
substantial explanation and
level of detail.

Whistleblowing

The ability for a person to disclose any kind of information or activity thatis  We will consider voting against

deemed illegal, unethical, or not correct within an organisation, that is the audit committee chair
either public or private, is in the interest of both the public and investors. where there are concerns over
We expect companies to have a whistleblowing policy that aims to the deficiency in risk oversight

safeguard any whistleblower’s identity. Staff should be made aware of the on whistleblowing.
policy, which should be publicly disclosed and open to third-party use.
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Protection of Shareholder and
Bondholder Rights

We seek the protection of shareholder and bondholder rights, including the
right to access information, to receive equal freatment and to propose
resolutions and vote at shareholder meetings. We support a single share
class structure and generally oppose any measures to increase the
complexity of shareholding structures. We will generally require the
unbundling of resolutions, giving shareholders the right to vote distinctly on
the general, and enhanced authorities to issue shares as separate items on
the agenda of shareholder meetings. We also support adherence to the
highest possible standards on listed stock exchanges.

Principle Outcome/Voting Guideline

Mergers & Acquisitions/ Commercial Transactions/ Joint Ventures

When voting on a commercial transaction, we will consider the Please refer to our Mergers &
following: Acquisitions section above for
further detail on our approach

¢ Governance: this includes the extent to which due process is followed
and information is made available to shareholders

e Consistency with strategy: whether the tfransaction is consistent with
the prior stated strategic aims of the company

* Risks: the key risks to the business from the fransaction and the extent
to which these appear to have been managed

* Conflicts of interest: any conflicts of interest which may affect the
alignment of the interests of directors or particular shareholders with
those of long-term shareholders, including the following:

* Whether the proposal is a related party tfransaction and, if so,
whether appropriate disclosures or other steps to protect the
interests of long-term shareholders have been made

* Whether the transaction erodes any shareholder rights, which may
occur under anti-takeover provisions

¢ Any potential conflict of interest concerning the directors’ duty to
actin the interests of shareholders, particularly where these arise
from either existing or newly applicable remuneration
arrangements.

to voting.

Responsiveness to Shareholders

Companies should provide sufficient and timely information that enables We may vote against the
shareholders to understand key issues, make informed vote decisions, election of a director, when
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and effectively engage with companies on substantive matters that
impact shareholders’ long-term interests in the company.

When 20 per cent or more of votes have been cast against the Bbard
recommendation for a resolution, the company should explain, when
announcing voting results, what actions it intends to take to consult
shareholders in order to understand the reasons behind the result. We
believe that, for some resolutions, lower levels of dissent would be an
indication of concern and a response by management would still be
wholly warranted. Engagement between companies and shareholders
can provide a constructive forum to discuss points of contention and
development before they come to a vote. We generally believe
companies should be responsive to shareholder concerns.

We will consider our own experience with asset managers when voting
on resolutions.

Share Capital Management

We support measures to protect the value of each share issued to
shareholders, including on the following matters:

* Pre-emption rights: we believe the rights of existing shareholders
should be protected against the erosion of value or control without
their prior approval. We will therefore only support the waiver of pre-
emption rights in limited circumstances. General authority to issue
shares should be limited to two-thirds, with any issuance over one third
applying pre-emption rights. Any request to increase the authorised
share capital without pre-emption rights should be limited to 5%. A
max of 10% is supported where the additional 5% is for the purpose of
financing an acquisition or a specified capital investment

¢ Share buybacks: we encourage companies to provide explicit
assurance to shareholders that share buybacks are only conducted in
the best interests of all shareholders. Buybacks should be limited to
15% of the issued share capital in any given year. Companies should
exclude the potential short-term effects of share buybacks on
executive remuneration. Adjustments should be made to earnings per
share (EPS) meftrics used in incentive plans. Where a buyback friggers
Rule 9 of the takeover code and there is a significant shareholder,
companies should ensure that a buyback does not result in a
significant shareholder's holding increasing. We generally would not
support a dispensation to Rule 9 under these circumstances.

Share Class Structures

We advocate for ‘one share, one vote’ share class structures, and
generally do not support the dilution of minority rights through multiple
class shares.
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that director is poor at
responding to shareholders.

We will only support the waiver
of pre-emption rights in limited
circumstances.

We will generally vote against
Rule 9 waivers.

We will vote against resolutions
which reduce this right and
vote for resolutions which
infroduce this right.
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Share Dilution

Dilution of shareholders through the issuing of shares to employees can
represent a significant transfer of value. Dilution limits are an important
shareholder protection and should be respected. The rules of a scheme
must provide that commitments to issue new shares or re-issue treasury
shares, when aggregated with awards under all of the company’s other
schemes, must not exceed 10% of the issued ordinary share capital
(adjusted for share issuance and cancellation) in any rolling 10-year
period.

Remuneration Committees should ensure that appropriate policies
regarding flowrates exist in order to spread the potential issue of new
shares over the life of relevant schemes in order to ensure the limit is not
breached. Commitments to issue new shares or re-issue freasury shares
under executive (discretionary) schemes should not exceed 5% of the
issued ordinary share capital of the company (adjusted for share
issuance and cancellation) in any rolling 10-year period.

Shareholder Resolutions

We support the selective use of shareholder resolutions as a useful tool
for communicating investor concerns and priorities or the assertion of
shareholder rights, and as a supplement to, or escalation of, direct
engagement with companies.

When considering whether or not to support resolutions, we look at
factors like whether the proposal promotes long-term shareholders’
interests; what the company is already doing or has committed to do;
the nature and motivations of the filers, if known; and what potential
impacts — positive and negative — the proposal could have on the
company.

Political & Trade Association Donations

We do not support direct political donations to political parties or
individual political candidates by companies. As contextualised by the

PLSA, a blanket ban on donations, due to the legal definition of this term,

could prevent donations to charities and educational causes, and
would also preclude all party parliamentary groups.

Companies should fully disclose all political confributions along with an
explanation on how it benefits the company.

There should be increased transparency around memberships of and
monies paid to trade associations and lobbying groups and direct
lobbying activity and indirect via frade associations. Transparency
should include:

e Clear explanations of how each association, contribution and action
etc. benefit the causes of the company

* A public statement from the company outlining where it disagrees
with the associations of which it is a member on a particular issue, and
the reasons why it believes it to be beneficial to remain a member

Page 97

22 Brunel Pension Partnership Ltd Voting Guidelines

We will generally vote against
the remuneration report where
dilution limits are not adhered
with.

We consider such resolutions on
a case-by-case basis.

We will consider voting against
the authority to make political
donations, on a case-by-case
basis, particularly where there is
no cap on the level of
donations and/or disclosure is
not adequate.
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Principle

Outcome/Voting Guideline

Virtual/Electronic General Meetings

Physical shareholder meetings are fundamentally important to the
exercise of shareholder rights and for publicly holding boards
accountable to all their shareholders.

We see the benefit fechnology can play in increasing investor
participation at general meetings as an extension of the physical
meeting. We believe that such technology should be used in
conjunction with physical meetings. A permanent move towards virtual-
only meetings is not favoured due to potential reduced levels of
engagement. There may be instances where a virtual-only AGM is
required; in this instance, companies should seek to maintain
shareholder engagement and fransparency by providing an
appropriate platform to ask questions openly so that it does not appear
as though companies are attempting to select the questions they prefer
to address.

We encourage companies to explore the use of tfechnology such as
blockchain to improve voting and confirmation.

Transparency

Companies should adopt an open approach to the public disclosure of
information, within the limits of what can be disclosed, in a way that
allows investors to understand the main risks that the board has identfified
in the business, and how the company manages and mitigates them.
Improved transparency fosters informed voting and engagement. It
allows for better integration of ESG into investment, particularly where
companies might not currently comply with best practice.

Page 98

23 Brunel Pension Partnership Ltd Voting Guidelines

We will generally vote against
proposals allowing for the
conveying of virtual-only
shareholder meetings where
provisions have not been made
to maintain shareholder rights.

We will consider supporting
temporary legislation changes
to accommodate exceptional
circumstances that restrict the
ability to hold a meeting in
person.

Where virtual-only meetings are
held and companies have not
protected shareholder rights, or
where physical meetings are
held in obscure locations, we
may consider voting against
the company chair.

We will be engaging with
companies and policy makers
to improve transparency.
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& Getting in touch

If you have any questions or comments about this policy,
please email Helen Price, Stewardship Manager at
RI.Brunel@brunelpp.org

For general fund manager enquiries, meeting requests
and other materials (updates, newsletters, brochures and so on),
please contact us on investments.brunel@brunelpp.org

Disclaimer

This content produced by the Brunel Pension Partnership Limited. It is for the exclusive use of the recipient
and is neither directed to, nor intended for distribution or use by, any person or entity who is a citizen or
resident of or located in any locality, state, country or jurisdiction where distribution, publication,
availability or use of this document would be contrary to law or regulation.

This content is provided for information purposes only and is Brunel’s current view, which may be subject
to change. This document does not constitute an offer or a recommendation to buy, or sell securities or
financial instruments, it is designed for the use of professional investors and their advisers. It is also not
infended to be a substitute for professional financial advice, specific advice should be taken when
dealing with specific situations.

Past performance is not a guide to future performance.

Authorised and regulated by the Financial Conduct Authority No. 790168
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CT/21/09
Devon Pension Board
22" January 2021

PENSION FUND RISK REGISTER

Mary Davis County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Pension Board before taking effect.

The board is recommended to note the Pension Fund Register and the additional
actions proposed to mitigate risk.

1. Summary

1.1. Effective risk management is an essential part of any governance framework
as it identifies risks and the actions required to mitigate their potential impact.
For a pension fund, those risks will come from a range of sources including
the funding position, investment performance, membership changes,
benefits administration, costs, communications and financial systems. Good
information is important to help ensure the complete and effective
identification of significant risks and the ability to monitor those risks. The
risks that have been identified are incorporated into the Fund’s Risk
Register.

1.2. The Pension Board monitors the Risk Register as part of its scrutiny role in
relation to risk and compliance, and will raise any specific concerns to the
Investment and Pension Fund Committee, as necessary. The Board
previously considered the Risk Register at its meeting on 19t October 2020.

1.3. The Risk Register is attached at Appendix 1 to this report. It highlights the
key risks in relation to the Pension Fund, the current processes in place to
mitigate the risk, and the planned improvements in place to provide further
assurance. It incorporates the risk register of both the Investments Team and
Peninsula Pensions.

1.4. The Investment and Pension Fund Committee is the ultimate risk owner for
the Pension Fund and the Risk Register is presented to the Committee on an
annual basis. This version was approved by the Committee at its meeting
held on 19" June 2020.

2. Introduction

2.1. Risks are assessed in terms of the potential impact of the risk event should it
occur, and in terms of the likelihood of it occurring. These are then combined
to produce an overall risk score. Each risk is scored assuming no mitigation,
and then on the basis of the mitigation in place.

Page 101



Agenda ltem 7

2.2.

2.3.

In addition to the current mitigation in place, further actions are planned to
provide a greater level of assurance, and these are detailed together with the
planned timescale for the action to take place. The level of risk will be
reviewed once these additional actions have been implemented.

Further risks are likely to arise from future decisions taken by the Investment
and Pension Fund Committee, and from changes in legislation and
regulations. Where such new risks arise, they will be added to the risk
register, assessed, and mitigation actions identified.

3. Proposal

3.1.

3.2.

3.3.

3.4.
3.5.

Several risks were reviewed prior to the last Pension Board meeting in
relation to the Covid-19 pandemic. These include F2 and F6 in relation to the
volatility of markets as a result of the pandemic. Since then, markets have
recovered for the time being and a note to this effect is added under the last
review details.

Risk F17 has been updated to reflect the fund’s target of reducing its carbon
footprint.

A new risk F18 has been added as requested by the board regarding the risk
of negative interest rates being introduced by the Bank of England. Officers
consider that this is unlikely and therefore this risk is recorded as low.

Risk13 has been updated following the Brexit deal reached late December.

There are now 47 risks recorded in the Risk Register. The following table
summarises the number of risks assigned to low, medium and high-risk
scores, before and after mitigation.

Number of Number of Risks
Risk Category Inherent Risks following mitigating
Identified action
Devon Pension Fund
High 11 3
Medium 15 6
Low 3 20
Peninsula Pensions
High 3 1
Medium 6 2
Low 9 15
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3.6. Action taken to mitigate risks has reduced the number of high risks from 15
to 5. The remaining high risks are in respect of;

. Market Crash leading to a failure to reduce the deficit (F6)
. Investment strategy not providing sufficient returns longer term (F2)
. Failure of the Pensions Administration system (F17)

) Cost implications of the McCloud judgement (F16)

4. Conclusion

4.1. The Board are asked to note the Pension Fund Risk Register, and the
additional actions proposed to mitigate risk.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:
List of Background Papers - Nil

Contact for Enquiries: Charlotte Thompson
Tel No: 01392 381933  Room: G99

Page 103



pucdsay "

ENEIN M AR
do ¥ ooy

"Juswabeuew
Joluas 0} ssalboid podeay

‘well epuabe
se Alieinbaui sysiy do| mainey

‘slojedipul Bululem Ajes asn

"JOUMO XSl
ay) se [|om se salouabuiuod
pue sasuodsal ‘sjoeduwl
ajeolpul AjJeajo pjnoys

asoay) ‘Ajenbal pasoyiuow pue
paledald aq 0] elep auljaseg

'slo)sibay ysiy

Buiuue|d Aynunuo) ssauisng
salouabunuon asineg
ajeulwla |

SICIET o]

Jajsued |

1eal|

¢,$90uanbasuod
ay} abueyo am ue)

¢1oedwi aonpal am ued
£, PO0YI|9YI| 8oNpal am ue)
asuodsal aAljoaye
-]S02 pue ajeuollodold e
ayjadde ysl 189S e
:sysiy do] uo 8jesUadU0D)

sue|d
wue) Buo| - uonoe pajwi] -

(MOT13A) MO 6- L
ue|d uonoe ojul 8yelodiooul
/ S|0JIUOD JUBLIND MBINDY

(¥3ginv) NNIA3n 2L - 0L
|0JJUO0D
19]19Q %99S 0] MalAal Jejnbay -«

uonoe aleIpaww| .
137TOIA) HOIH AY3A 0€ - ¥2

_ LIYdmI

okl & | 9 | ¥ z
e c
R 6 | 3 | € 5
"Eb B r M
ok | s a
et 0

i T | 9

:pooyijayi X 10eduw|
‘saouanbasuod S}l pue JusAs ue
10 Ayiqegoud sy} Jo uoleulquio)

‘lenjoenuon/diysiauned
‘leaisAyd
‘|leliabeue|)/|euoISSa)0id
‘Alunwwo) ‘|eluswuoIIAUg
‘leba/enne|sIba]
‘leaibojouyoa | ‘|e1oos
‘|leroueul4/21WoU09] ‘|eaijod
:djay ueo saLiobajen
sdiysiauped bulsjug

sobe)s Aoy

Buiuue|d 109loid Jo sabeis Alueg
soAnoalqo ssauisng bumesg
swie o1bajens bumeg

UBYM
soAnoalqo

ay} Jo AuaAlap 10} |gisuodsal
asoy) Aq - sdnoub ul Ajyuap|
10BdW| 0] Spe’| JUsA]
sjealy] pue sanunuoddo
saAl3oalgo uno anaiyoe

0] AJjige 1no joaye aAey |Im
1By} UOIO. IO JUBAS UB )SIY

MIIADY pue I0JIUOIN ¥

S) Sl 0) puodsay ¢

S)sl unoA ssassy ‘g

sysu JnoA Ayjuap) -}

Page 104

Agenda ltem 7

*J8]0 Y] UO SSLI0 puB SHO0US JO 90UBPIOAR 8Y) PUB ‘puey auo
ay) uo abueyo pue uoneAouul usamiaqg aoue|jeq 1ybu sy Bumeb 1noge si pue auldiosip Juswabeuew uiapow e si - Juswabeuel Ysiy

i s 191s169Yy YSIy pun4 uoisuad uoaaq

L UOAS(]



Agenda Item 7

'$955920.1d a.qemijos aaoaduwr 03 suondo,
duriojdxa a1e pue sadejrajul A[yauow jo dn
aye} 1oLo[dwad aseatoul 03 SUroOo[ a.Je I\ I

80/1¢ 01 1011d jje1s 03 uonnqLIsIp 10j
awn Moj[e 03 £0/ 1€ J10j stakojdwa 03 syuawalel§
e PUS JB3A 1B PEOPIOM 9INpat 03 SUIde}Idul
ATJIUOJA  "elep ureqo 03 stakordwa yjim 30ejuod

JTe[ngay e yoeoadde juswadeuew 109014 o U.ID
sjoa3uod bunebijp

'0202/01/6T

pleog uoisuad uoAd( dY) Aq pamalaal ysTy
-9rer1doadde urewal sjo3u0d dunednIW pue SySsTy
S|1le19p MaIAdJ 1S931e7

020230 61 :MalAd11SET]

[euonetad( :A103a1e)

Wiel() UlLIeA -I921JJO 9[qeiunoddy

SLLIEH] [21UB(] :19UMO XSTY

(pa8ueypu D@ ) mo0T 9 : snie3s Jua.Iny)
MO'T g : SNIeS JudIdYU]

J9UMO YSIY pue snje}s

"901N0S3aJ PALIBAIP
0] anp Syse) Jay}o Jo Bopoeq e Jo uoneal)
uonenys

ay} AJ13081 0} $82IN0SAI U0 pUBWSP Pasealou|
slaquig|\ wod} sjulejdwod pasealou|
uonelndal 0} abeweq

Joje|nbal ay} wouy saul4

10edw|

1snBny 1S ¢ AQ slequisw paliajap pue aAloe

0} JUSS J0U ale SjusWalels Jjuag |enu
Ajjenb ejep Jogy
sainjie4 ._.@

seoussqy bulgiS
s/osne)

S1UBWILL]S 1Ijauag [enuUY Tdd
s|iejap ysiy

pajs|dwo)

usalo)

pauels 10N s|jo.u02 Bunebiy

(6 - L) Mo

(0 - 0) @np4dAO (2409s) snjeys ysiy

SUOISUD B|NSUIUS( :SYSIY




"SWea) a3 SSo0.10e Juiure.) SULISAI[SP PIIUWWO0),
SEeY WEed} 9, "MIIAY UO0ISuad ay3 Suimoy[oj ‘9oerd
Ul MOU SI Wead) [ed1uyda,], pue gurure.], y Ioquiy]
suna[ng pue aandadsiad

JO 3s(] e 'Jje1s [[e 10j SululeI} 9Snoy U] U915
"S93ueyD JANE[SIZI]

Jo uoneyuawa[dwir 03 yoeoadde y1om 309(014 U915

gururen [eu1aixy/yoT Usain

'0202/01/6T pleog uoisusd
uoAd( 9yl Aq pamalaal ys1y -9rerrdoadde

urewsa. S[0.3u0d Sunesniw pue sysry
S|Ie39p M3IARJ 1S93ET]

0202330 61 :M3lAa1]SET]

[euonyesad( :A10893€e7)

:I921JJO 3[qBIUNO0IIY

:I9UMO STy

Qmwcmsuca@u MO 9 : SNJE]S JUS.LINY)
wnIpajy ZT : SNIe1s Juatayu]

"si0}e|nbay wo.j} saul4

‘uoneindal o} abewe(

‘sjuswAed jiyouaq 1081100U|

10edw|

‘suolne|nbal/uone|siba] yum aoueldwod-uoN
JUSA]

‘pasesjal s}l se uole|siba)

MU AJjuspl 0} $$8204d/81N10NJ1S JO YoeT
asne)

Agenda ltem 7

"‘uoneuLIojul
JUBAS[a.1 PUE d)eIndde Yam papiaold aae siakojdwd

pue sIaquiot JeY} 2INSU 0} PAMIIADI 9 [[IM]
UOTIEDIUNWWOD JO JUSU0I pue spoyauw InQ Iy

sIaquiaw 03} paplaoad mou st pue paugisap,
ua9aq sey yoed 1911e3S MIN pasiaal y parojduio)

9}ISqaM UO papn[oul ST pue uoneuLIojul
JUSWIISIAUI SpUN,] UOISUdJ 03 SYUI'T USDIN)

parepdn Afre[ngau 911sqa |\ UaaIn
$.19)19]/UO}BIUSUINIOP JO SMIIADY USIN)

'0202/01/6T pleog uoisuad
u0A9(J Y3 Aq pamaiaal sty -aerrdoadde

urewa. s[o.J3u0d SunesnIu pue Sysry
S|Ie19P M3IAJ 3591€7]

0202 30 61 :MmdlAd.1]SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IIV|

:1I9UMO STy

Qmwcmsuca@u MO g : SNJels JUa.LINY)
wnipajy QT : SNIEIS Juatayu]

‘uoneindal o} ommEmm_
"Joje|nbal s uoisuayy
ay} woyy sauly Jo Aq Buipodas aAiebSR

10ed
‘pale|nojeo ale suoingluod Jakojdum®
pue Jaguaw Moy ‘IN0 pa)yJom ale ﬂ;w:@n
moy :Buipnjoul S4d97 ay) Inoge uoljewlolul
olseg apinoid a|gejieAe ayew 0} ainjie4
JUSA]
‘'slequiaw
M3U JO pauWIOUl JOU WEes} uolelsIuiwpyY Sd97
‘'slaquiaw 0} a|qe|ieAe
apew Buiaq Jou ainjela)l] swayds [Blauan)
‘'slequiaw
Ag paAlaoal Jo/pue juas Bulag Jou s)oed Januels
‘uoneolignd uou Jo sanssi | | 0} anp 8)ISqam ay)
BIA UOIJBWIOIUI ST JISBq SS90k 0} AjljIgeu|
s/osne)




Agenda ltem 7

suoru() ape.],
pue siahojdwa 10J p[ay a1k SWN.I0j [enuuy UL
"A[1e[ngal

palepdn si saaLo[dwa 10§ ISI[ 3I0BIUO0D Y [, UDI.IE)
slaquiaw pun, pa.idjap pue unnqriuod

0} A[[enuue Juas a.Je SUOneIISn[[I 3Jjouag Uaaln

dururen 1oj 3sanbal uo pue sanLIOYINY

Surdojdug spuny ay3 yaim p[ay a.Je s3Unaay Uaaix
peaye

JeaA ay] 10j A3a3e13s pue ue[d sUORBIIUNWWOD

B 3IM ‘SISeq Je[ngdal e UO UIBd) SUOEIIUNUWIUIOY)
pue s1a8euewl 4 Usamiaq SSUNDIN UISID)

ajep
03 dn 1day[ ST 931SqaM SUOISU] B[NSUIUI] Y ], UDSIN)

'0202/0T/61 pIeog uoisuad
uoA9(J Y3 Aq pamaiaaa sty -aeridoadde

urewsa.l s[o.13u0d SunesnIu pue sysry
S|1EI9P MIINBI 153)eT]

0202320 61 :MmalAad]seT]

[euonyesad( :A10393€e7)

:1901JJO 9[qBIUN0IDY|

:I9UMO YSTY

@omqmgu:a@w MO 6 : SNIEIS JUd.LINY)
WINIPSJA ZT : SNIels Juatayu]

ERINERRENIETS
JO/pUB SUOISIDBP SAI0848 ayew 0} Ajljigeu|
"awayds ay) buluiol jJou seakojdwg

Ao1j0d suiwisiep 03 Ayjigeu

10edw|

‘ao1j0eud

1s9q Jo/pue uone|siba] yym aoueldwoo-uoN
ul Bunnsal

SdOT UIUlIM SjUsWIBiIuS JIsy} JO aleme
apew jou aJe siaquwia|\ Jo pue siahojdw]
JUaAg

‘'slafojdwa/siaquisw swayds S497 Yum
Juswabebus pue UOBIIUNWWOD JUBIDIYNSU|

mw:@
—

Q

‘paldinbal se

‘sanss Aue ssa.lppe 0} UONDe dye) pue dueuwLio}rad
JoAojdws JapIsuod [[Im weal oy, -9de[d ur mou

SI Wed) suonediunwwo?) pue Jaioduy uy IRy

aouewr1o)1ad 19Lo[dwad Jo malaal
apnpur sdunsaw Jakojdwa [enpialpuj uas.ix

9}ISqaM UO d[qe[leae dduepIny paidjdiio))

J0}IUOW 0} Wed ], suonediunwuwoy) pue aiojdwy
03 passed a.e sal1anb ejep SurpueisinQ usax

"SJI0.LI9 SUIBIUOD 10 UISSIW ST UOT}RWLIOJUT
Jey3 paynuapI SI 3 Uaym uoneuLiojur SulpueISINo
J10J pa3oejuo0d ade sanLoyine surfojdwy U991y

'suone[ngalr Sdo

pue Syd ur 1oj paplao.d st saiakojdwa auyy 03 L11qV|
'SV 9Y3 Ul paynuaplt Aj1espd aJe sannp Jahodury
0202 Ul pasiaal sem pue G0z [L1dy 2ouls

aoe[d ur A393e11S UOBNSIUIWPY UOISUS] U1

'0202/01/6T pleog uoisuad
u0A9(J Y3 Aq pamaiaal sty -aerrdoadde

urewa. s[o.J3u0d SunesnIu pue Sysry
S|Ie19P M3IAJ 3591€7]

0202 30 61 :MmdlAd.1]SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IIV|

:1I9UMO STy

Qmwcmsuca@u MO 6 : SNIEIS JUS.LINY)
wnIpay ZT : SNIe1s Juatayu]

OJ

©

uonew. ol

1081100 pue }sanbal 0} Y10M [BUOLIPPY
sjuawAed 0} sAejeq

sjuawAed J1jauaq 1084100U|

‘siaquuawl

0] uoljesuadwod 0} anp SSO7 [eloueUl
"suoIje|Nd|eo JIjeuaq }08.10ou|

10edw|

"Blep Jaqwaw uoisuad ay) ul seloeIndoeU|
"ejep

Jaquiaw suoisuad Jo uoisinoid ay) ul sAejaqg
JUBAT

‘salyljigisuodsal

Jiay} Bulying Jou sapuoyine buihojdw3
asne)




"921A19S a3 duIsIin Ay uisn
9J1e 9M PUE SS9DJE dABY MOU JJ€IS JUBAJ[I [[V 'SdDT
01 IN0 PI[[0I UIA( SeY IIIAIIS IUO Sh [[9], UK

A[fenuue 1q uayeyapun

9OIAI9S 9DUIISIXD SBISIDAO UOTU() UIDISIAN UL
A[9reIpawiwul pasead ade saydjewt aanisod Aue pue
uayelIapun s1 uruaa.Ids Ajerrow A[JIUON U1y
ajerrdoadde se sarouage 90ud19Ja.1 JIPA.ID

[3IM Pa3onpuod a.Je SHI3YD pajadie) I1aylin,| Uaaln
dAIIENIU] pNey

[euoneN o3ul pajerod.Iodul a.Je SIdUoISudd UL

'0202/01/6T pleog uoisuad
u0A9(J Y3 Aq pamaiaal sty -aerrdoadde

urewa. s[0.3u0d SunegnIw pue SSry
S|Ie19p M3IAI 1591€7

0202390 61 :M3laad]SeT]
[euonetadq :A103a1e)

:1901JJO 9[qBIUN0IIY|

spunj 1eA098l 0] 821N0S8. [_UONIPPY/

‘sjuswAediano woly Buisiie ssoj [eloueul4

‘uoneinday o) abeweq

10edw|

‘slauolsuad pasesdap

0} pied g 0} 8nuUO? Ss})IJBUSQ UOISUd
JuUaAg

'$98$900.d |eusajul 1004

‘abueyd seoueswnolID

se pajepdn jou S| uolewloju] SdO7

SI [enuey [[014e{ Jauolsuad parepdn A[[n,] TOGUy|

"SWA)SAS

uonenSIuIupe Mau pue (UOHBWLIOJU] dWI],

[eay) 1LY Jo uononpoxui ay3 3uimoyjoy pajepdn
pue pasiaal uaaq sey [enuew [[0.14ed ay ], Ua.IL)
aJIn[Iej WalsAS JO JUdAd Y

ul SAep £ UIy3m ejep 2103Sal [[IM [2IYyM SPOOMASY
ym aoe[d ur uejd A19A00a.1 193SeSI( UL

‘A[yauow s1auoisuad
Aed 03 dn 19s s1 wasAs [[014ed ay [, Uuaaix)

'0202/01/6T pleog uoisuad
u0A9(J Y3 Aq pamaiaal sty -aeridoadde

urewsa.l s[o.J3u0d SunesnIu pue sysry
S|leI9p MIIADI 1533

020230 61 :Mma1Aa.d]SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IDY|

:IOUMO ¥STY

@om:mgu:a@w MO g : SnJels Jua.LIny)
wnIpay ZT : Snjels juadayu]

-I9UMO STy asnen

paurmaa stisod Ji papuadsns uoisuad usaln @mm:mgu:a@ ) M0 9 : Sn3e}s JuaLIN)
"A[[enuue pajoeluod aJe siauolisuad [[y U915 MOT 8 : SNIE)S JUdIYU] s
‘pado[aaap n1U_
8uraq s1 92anosa. ururet) suljuo uy ade[d ur mou SWIgjyp

uonesuadwod wouy Buisie sso| |eloue
‘uoneinday o) abew

10edw|

‘pied jou aJe sjjousq uoisusd

JUSA]

$9ss9004d |BUJBUI JOOd

sJaAojdwa wol) uonew.loul JO YoeT

saln|ie4 swoalsAg

asne)

Agenda ltem 7

‘pIeM.I0J 9I1AISS 9
91 0] syusWAIINbaI pue £397€.13S UOEIIUNUILLOD

Ino 3uImalaal Jo ssad0.1d ay) ul aae wea)
Juswadeue|y J0IUIS SUOISUd] B[NSUIUd] dY ], TOqUIY]

911SqaM SUOISUdJ e[nsuIuad ay3 uo paysijqnd

o.Je Sjunodde pue 11o0dau [enuue ay ], Us9s.1x)




Agenda ltem 7

uone[sIso

uonoajo.ad erep mau 3y Japun sjusawalinbal
JO a1eMme A][nj a.1e JJels Jeyl aInsua o)

8107 Aey pue [11dy Inoy3sno.ay) Ssioquial Wed)
[[e 03 paJaAl[ap Sem Furule) Yydqo paiejduwio)

*Ao110d uOD9Y0.1d

elep s,))( 03 219Ype 03 pue Sululel} uodajo.1d
ele( 9ellopun 03 SIeddk Z £19Ad saakojdwa
19D [[e 10j yuswalinbaa A10jepuewl e S13] U915

'0202/01/6T

pleog uoisuad uoaad( ayl £q pamalaal qsry
-9rer1doadde urewa. sjo3u0d dunesdnIw pue SySsry
S|1e19p M3IADJ 1591e7

0202 30 61 :MalAd11SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IIV|

:I9UMO YSTY

@mwsmsusa@u MO 9 : SNJE]S JUS.LINY)

MO 6 : SNIEIS JUIdYU]

‘uonoe |eba| wouj s}so) |eloueul

10edw|

‘uonesiuebiojuosiad

Buoim 8y} 0} panssi uoljew.oU|

JuUaAg

"'$98$900.d |eusajul 1004

‘ejep buljidwos/buios/bunuiid usym Joiig
asne)

'Tz/0202

durp jyeis [[e 03 In0 pa[[01 3] [[IM JIaYysSaJal
dday v ‘Suturen Y4go a¥erapun OS[e JJers mau
[V "uone[si3a] uonoaload ejep mau ay) Jopun
sjuawaIInbal Jo aaeme A[[nj o1e Jjels 1ey} 2.Insu
031 81027 AeA pue [L1dy Inoy3noayy siaquiawy
urea) [[e 0} paJaAl[dp sem ururer) Y4do Uaaan

JIpne [eulajul
Aq sypayp aengaa 031 303[qns St WaIsAs 9y ], Uaa.n
‘dd pue spoomAay Aq A[1e[ngaa paisal St WalSAS
93 pue ISIXd S[0J3U0D AILINDIS pUE SSAIIY U1

'0202/01/6T

pJIeog uoisusad uoAs( ayl Aq pamalaal STy
‘oreridoadde urewad s[o13u0d SunesdnIW pue sySsry
S|Ie19p MaIAaJ 15931e7]

0202330 61 :M3IAdIISET]

[euonetad( :A103a1e)

:1901JJO 3[qBIUNOIIY

:I9UMO YSTY

ﬁvom:mgu:a@w MO 9 : SNJe)s Jua.LINY)

MO 6 : SNIEIS JudIayu]

.Oo_Eotmo
‘uonoe |ebs| wodj S}soo _m_ocmm

1oedy|

"uoljewJoju|/ereq aAIISUSS JO 8InsojosIp/ssC)

e
"g]ep uoneJisiuiwpe pue suoisuad ainoasuy|
asne)n

(Aressaoau

1y3noys j131qryo.ad 03 SsyuswpuawWwe suone[nsa.
aonpoayul Aewr) A[3urpaodoe Suimalaal

pue apimuoneu sA 14D Suriojiuow H7) UadIn

"punj ay3 03 [EIUSWILIIAP
9 J0U pue anfea JIiej JUa.LIND 3INSUS p[NOYs
anjeaA Idjsue) Jo UOIe[NI[ed [elLIeN}OY U9aIn

'SdDH'T 9Y3 Ul SuluTeWwa.l

JO S1Jaua(q 93 JO uonedunutiod 9A1I9}Jy U9a.dn)

'0202/01/6T

pleog uoisuad uoaad( ayl £q pamalaal qsry
-arer1doadde urewa. sjo3u0d dunesdnIw pue SySsry
S|Ie19p MaIA3J 1591e7

020230 61 :MalAd11SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IDV|

:I9UMO YSTY

@mwsmsusa@u MO 9 : SNJE]S JUS.LINY)

MO 6 - SNIE]S JUaJayU]

‘Saljljiqel| s,pund sy}

Ul uononpad uey} Jajealb s}esse ul uononpay
‘puNn4 8y} JO JNO0 MOJYseo uesiubis

10edWw|

‘'sJaplinold suoisuad Jayjo

0} sjod uoisuad Jiay) Jajsuel) siaquiaw SO
JUaAg

‘uone|siba ad10y) JO wopsal4 jo dn aye]|
asne)




AJ93re1edas aie G/ duryoeoadde sI1aquajy U1

uot[[iw G1F 03 dn
doueansul AM[opY AQ palaA0d dJae JJels [y Usaln

UONESLIOYINE
juspuadapur 03 309(gns a.ae pue suonenga.
[eldoueuy HDH YIM A[dwod suondesuedy [y Uaa1n

uonesLioyne
juspuadapur 03 323[qns a.Je pue sandea[[od
Joruas Aq paxdayd a.Je SUOIIB[NI[eD 3Jouag Uda1n

A[enuue sp.10da.l
drysiequiaw WIJUOd pue malAdl 03 palinbal
aJe SIaquIal dWaYds pue siakojdwy U915

'S92.N0S pasLIoyine wo.lj UQHQQUUN
Nﬁﬂo o.Je SuonINIjsuUI pue uonjeuwLioju] usa.1x)

'0202/01/6T

pJIeog uoisusad uoas( ayl Aq pamalaal STy
‘oreridoadde urewad s[o13u0d SunesdnIwW pue sySry
S|Ie19p MalAaJ 1S931eT]

0202350 61 :M3IAd1ISET]

[euonetad( :A103a1e)

Wel() UnJej »18d1Jjo 9[qeiunoddy|

SLLIBH [91UE(] 1I9UMO YSTY

?omzmsuza@w MO 9 : SN3e)s Jua.LINy)

MO 6 : SNIEIS JudIayu]

abewe( |euoneinday

SSO| |eloueul

10edw|

‘'sjuswAed pijeAul Jo pasuoyineun
JUaAg

'$8$$920.d |eulajul 1004

Slolid WelsAg

"Blep JO uoIsinoid Jusinpnel4
‘'sloAojdwa wolj uoiewloul J0a1100U|
asne)

e1eq diysiaquiajy awayds - € Tehi

*SIMLIDA.I
MaU Jo ururety ay) YIm 1SISSe [[IM pue swed)
31 SS0.J0€ ADUISISU0I aInsud 03 d[ay [[IM 9SaY|
"wrea) ay3 Joj sajou aanpadoad Suneaad jo ssadouad
9 ul aJe [ed1Uyd9 ], pue uruiel], oy, FGHI]
'suondrsap,

gol ur Ino 33s a.1e syuswaanbal Juiure. ], Usa.1x

JJe1s Jo1uas Aq palanod,
9] UONIPPE Ul UED PUE SI9qUIdW UIBd) 0M) ISed]|
e Aq paJeys a.Je syse] [[e Jo adpajmouy] Usain

'0202/01/6T

pJIeog uoisusad uoAs( ayl Aq pamalaal STy
‘orer1doadde urewad s[o13u0d SunesdnIw pue sysry
S|IEI9P M3IABJ 15917

0202330 61 :M3IAdIISET]

s1891e01S :A1033387)

Wel() Unej »18d1Jo 9[qeiunoddy|

SLLIBH [91UEB(] 1I9UMO YSTY

(pa8ueypu Rﬁn_ ) wnipaA Z1 : sniels JuaLing

Agenda ltem 7

‘9[qe[leAR USYM U ELIdpUN 9q 03 uruIeaTy
uon23}0.14 ele MaN ‘uone[sida Sy Iapun
sjuawaaInbal jo axeme Ay a.1e jye1s FOGHI)

8102 YdIe SuLnp ad1jo
a[oym Aq uaxerlopun os[e sem eyep [euosiad

Surreys, Sururen suruiea -5 [eulaiu] pajajduio)

‘abeweq co_ﬁ:qﬂm

"S9S59004

Bunysixa ul saloualolyaul/sAejop Jo ‘90Inosa)
Buluie}qo Jo S}so9o 0} anp SSO7 _m_ocma%u_
10edw|

WNETNIETe

90IAI8S puUR $85S820.d |BUISIUI Ul UMOpPY B3I
JUSA]

‘obpajmouy Aoy

pIoy oym yeis Jo Aljigejieae-uou Jo ainyedaq
asne)

1uswagdeuen 3pa|mou) - ZTdd

"0D] WoJ} saul




Agenda ltem 7

pue areridoadde jeyy aansus 03 paurioyiad
SY29YD JIpNE [BUI9IXd PUE [EUISIU] UDS1L)

saonoead pue suonengad ayep 03 d) Ui
S1SIXd sannp jo uonedtedas ajerrdorddy usarn
110daa 9oea3 3PNy SPOOMASH U1K

9ABI[ pue ddUdsqe
J9A0D 0] WEa] aYy] Ul SIaquiall JUadIINg U991l
uot[[rw G1F 03 dn

doueansul AM[opY AQ paJaA0d aJae JJels [y Udadn

jers
J0TUasS \AD posuioyine aJde suondesued], uas.1x)

'0202/01/6T

pleog uoisuad uoaad( ayl £q pamalaal qsry
-9rer1doadde urewa. sjo3u0d dunesdnIw pue SySsry
S|1e19p M3IADJ 1591e7

0202 30 61 :MalAdd1SET]

[euonetad( :A103a1e)

:1901JJO 9[qBIUN0IDV|

:I9UMO YSTY

@mwsmsusa@u MO 6 : SNIEIS JUS.LINY)

wnIpajy ZT : SNIe1s Juatayu]

abewe( |euoneinday

SS07 |eloueul

10edWw]|

*J0JJ3 10 uondnuiod ‘pneld

JuUaAg

"BlEp JUs|Npne.)

Buipinoid 1o Bunepdn Ajejelaqiiap yeis
"'sassao0.1d/saoljoead

Juswabeuew pajuswa|dwi 1o paubisep Allood
asne)

S91893e1)S UTWpYy pue ddueurioyrad

JoAordwy a3e1od.aoour 03 pajonpuod 3uraq

dd uryym souewrio}iad jJo maiaal [[n, IOV
SyPaYd Aiferiow/

INO0 PALLIBD SID.I9Xd SIIBIYIIIY) )17 UK
(14N)

aAnenIU] pneldy [euoneN ul ajedonred Uaain
ue[d £19A009Y

Jajses|(/£nunuoy) ssauisng ul waj] Uaa1n
doe[d ur saanpadoad sul[peap [[014ed U331
20e[d

Ul Wa3SAS Juswageuewt MO[JHIOM 1SNqOY U1

'0202/0T/61

pJIeog uoisusad uoAs( ayl Aq pamalaal STy
‘oreridoadde urewad s[o13u0d SunesdnIW pue sySry
S|Ie19p MaIAaJ 15931e7]

0202350 61 :M3IAd1ISET]

[euonetad( :A103a1e)

:1901JJO 3[qBIUNOIIY

:I9UMO YSTY

ﬁvom:mgu:a@w MO 9 : SNJe]s Jua.LINY)

MO 6 : SNIEIS JudIayU]

slaquiaW 10} S}S00 co:mmcquﬂ__V

soul Joje|nbey

ejep Buiseyo juads awi| |euonipry
"9A|0Sal 0] dwl} dn a)e} yoiym mE_m_QE@
Joeday|

"Jauuew Ajpwi e ul syjuswAed

Jjouaq uoisuad ajeindoe ssasoid 0} pue
suone|nbal ainsojosip yym Aldwood o3 ainjie4
JUaAg

"JUaAg/isenbal e Jaye ajeosawl} uleuad

B UIY)JM UOI}ew.lojul anss| 0] Juswalinbay
asne)

1991100 se Jjo 3urugis
pue A[[enuue ejep 1oy} Surjaayd yum siafodwy

1SISSe 0] Juawa[d dun.Jodal e urpnpoul o)
paonpoaiul Sutaq 921419 J[9S J1aAojdwy ISqUiy
SY29Yd ONIN / Ssappe Sulpnoul weal SWalsAS
a3 Aq uayelIapUN SYI3YD AdeINdIk BlR(] UdAIN

Aqauow paynuapI




8

EOHE.DW@M SuoIsuad 9], uo.JJ uonewr.roju] uaa.1x)

Arenuue
payepdn/paisal pue aoe[d ul s1 ue[d A3nunuo)
ssaulsng pue ue[d A19A029.1 19)SeSIp [[NJ Y Uda.15)

sayoea.q A1LINd3S PIOAE

01 90e[d U1 Sainseaw aAeY SIap1a0.ad 301AI9S pue
SI03eJ}SIUTUIPE JeY) ‘paulel) pue pajlaa A[qeins
aJe o[doad jueAd[a1 93 1B} 2INSuy U1

‘9reridoadde urewa. sjo3u0d Sunesniw pue sysry
S|Ie19p MalAaJ 15931e7]

0202350 61 :M3IAd1ISET]

[euonetad( :A103a1e)

Wel() UnJejy »18d1Jjo 9[qeiunoddy|

SLLIBH [91UEB(] 1I9UMO YSTY

(pa8ueypu _\@ ) wnipaA QT : Sniels JuaLIn)

‘A[[enuue
payepdn/paisal pue aoe[d ul SI ue[d A3InunRuo)
ssauisng pue ue[d A19A023.1 19)SeSIp [N} V U915

SpooMAaH Aq paisoy
S1 walSAS "A[rep dn-payoeq S1 walsAs 9y [, Uaa1n

10edw|

"Blep |euosliad/|enuapiuod Jo yay]|

"SS900E WBJSAS JO SSOT

JUSA]

‘'swv)sAs 1soy 1o

pue swalsAs | D] SUOISUad ay} Uo yoene-1aqihn
asne)

2e1v J49gA) - 8Tdd

‘ddd £q mataaa Surpuad ‘H(q £q pamataay
"A1eSS929U Se pajepdn pue p.aeog uoisuad

uoAa(] 93 Aq A1931eNnb pamalaal aue sysry
-9rer1doadde urewal sjo3u0d dunednIw pue SySsry
S|IEI9P M3IADJ 1591E7

1707 Ue[ ZT :M31AdI ISe]

[euonetad( :A10393€)

WEI() ULJIB] :I9J1JJO 9]qeIunoddy

SLLIBH [9IUE(] -I9UMO YSTY

sa13aje13S UTWPY pue soueuLiofrad
JaKkojdwyq a3erodaoour 03 pajonpuod 3ulaq|
dd uryym souewrio}iad jJo maiaal [[n,] FOGHI

SI9Nd[SMIN Johojdwy U931

siaAo[dwy pue suoisuad
e[NSUIUdJ Udam1aq Sdunaaul Jen3day usa.ix

sangdea[[0d puny Aoy
1M S3Uneawl 901AI3S pateys A[1al1eny) usaln

90UelULIOJI9d JO JuaWISSasse Juelsuo’) Us9.1x)

uolnoe |eba| woJy buislie SSO| [eloueul «
")Si uoneinday .
"Blep SAI)ISUSS JO SSOT «
10edW|
‘s|le) wa)sAs suolisuad Jieyy paisoy ay||
JUaAg
NOENY J3q
yney Jandd
"SONSS| UOI}OBUUQQ

mw:@.
(a

2Jn|ie4 WalsSAS suoIsudd - /T1dd

'0202/0T/61

pleog uoisuad uoaa( ayl £q pamalaal qsry
‘9reridoadde urewa. sjo3u0d Sunesniw pue sysry
S|1e19p MaIAaJ 15931e7]

0202350 61 :M3IAdIISET]

J1391e0]S :A103978")

WEI() ULJIB] :I921JJO 9[qeIun0ddy

SLLIEH [21UE(] :I9UMO YSTY

?mmqmsuq:@ ) MO 6 : SNIEIS JUB.LIND)

MO 6 : SNIEIS JudIayu]

"Sglouepunpal / JJels Jo Sso
‘abewe( |euoneinday

10edW|

'9|BOS awes

a8y} uo sejelado Jabuo| ou suoisuad ensuluad
JUaAg

*Jojelisiuiwpe suoisuad jualayip

e asn 0} Buisooyo Jauyed a21AI8s paleys
asne)

Jaulied 921AI9S paJteys Jo SSO7 - 9Tdd

Agenda ltem 7

aoe[d ur a.Je S[0J13U0D dA1IIJJD




Agenda Item 7

([emaual asuadl| [enuUE) }ISGIM 3INISS UII.IN)
dunsa) uonesauad Je[ngay UL

Ao1104 u0n33014 BIR( S,0D( 01 dI3YpE 0} pUE
Surureqy uondalold ele( Iyellapun 03 saakordwa
190 [[e 10} yuswaainbal A10jepueul e S1 3] U1

S$93.Jn0sS poastIoyine wo.1j U@u&@uum
\ﬁﬁo o.Je SUonINIISU] pue uonjewLIoju] usa.1n

™
Loz uer g}
O]
(@)
‘OD| wolyj s8
ejep Jo ssOT
'020Z/01/61 uonejndas 0} abewe(
pIeog uoisuad uoAd( 9yl Aq pomalAdl STy 1oedw|

‘9reridoadde urewad s[o13u0d SunesdnIW pue sySry
S|Ie19p MaIAaJ 1S931eT]

0202350 61 :M3IA3LISET]

[euonyesad( :A10393€7)

:1921JJO 9[qBIUNOIIY

:I9UMO YSTY

@omqmgu:a@w MO 9 : SN3e]s Jua.LIny)

MO 6 : SNIEIS JudIayu]

‘Aj@1eudoiddeul

paule}qo JO pue passadde S| ejeq

JUaAg

"gouBUSjUIBW JO XYOB| JO AJIND3sul 0} anp)
pasiwoldwod Sl SS820. 9JIAISS J|9S Jaqua|y
asne)

*911SQ9M S,213Ud)
A111Nn2a§ 19q4AD) [eUOTIEN 913 MISIA ‘SIBAIYY
J19q4Ad 3surege 3unoaload noge uoneULIOJUl S10W
J0J puy '931Sqam S[eRIUaSSH I19q4A7) S JUSWUISA0S]

a3 uo J[asInoA sunoajodd Inoge aJow INO puy

pue St aayds InoA aanoas MOT SSaSSe Ued Noj

'0202/01/61

pleog uoisuad uUoAd( dY) Aq pamalaal ysTy

"B]EP SAN}ISUSS JO 8INSo[osIg
‘ejep diysiequiaw JO SSO7

"SSO| |eloueul

‘Ol 3y} WoJj saul4

"slequiaw 0} sjuswAed ayew 0} Ajjigeu|




‘A[[enuue s3uNoJJe

S,pun,| UoOISUd{ 9y} MIIAdI IIPNY [BUIIXT UISID)
‘siseq

[eENUUE UE UO N0 PILLIB) d1k S}pNy [eUIa1u] UK
‘SI98eUBW JUSUWIISIAUI pUE UBIPOISND )

Aq paurejurew 9oy} pue SpI02al 9SNOY-Ul UIIMIq
N0 PILLIED 1B SUONEI[IOU0D Je[n3ay U915

‘'suone[ngay [enueur HHJ Yl pue

‘(S¥:1) sptepueis Sunaoday [eroueur, [UOTIBUIIU]
‘92110814 JO 3p0) VAdID Y3 YIIM dOUBP.I0IIE

Ul paurejulew a.Je sassado.ld uonensiurwpe

pue juswadeuew [BIOUBUY pun, UOISUad UL

'SaInpad0.ad uoneIIuNWWOo),

[euaaiul pue gururet ‘ssaad [euoissajo.ad
‘sguneaw J}.10M1aU BIA SJUSWAIINDAI 9AIB[SIS]
03 sadueyd yum ajep 03 dn 3day| a.ae jjels usaan
sjoaj3uod bunebiyip

M/

~
=]
-

pajs|dwo)

|t

Age

pajepdn Buipiom YsiY - 6102/80/62
‘peppe Alobajes

pue pajepdn Buipiom Xsiy - 6102/80/S |
S910N

POULIJUOD PUB PIMIIADI S[0.JJUO)
S|IeI9P M3IINDJ 1S93ET]

0202 8ny $Z :Ma1Ad1 IS
douerdwoy :A103338)

pUBLINS e[odUY 11921JJO 9[qBIUN0IIVY]
J19]AED) SIB N JI9UMO YSTY

(padueypu “-E- ) MO 6 : Sn3eIS JUA.LINY

JOUMO YSIy pue snje}s

"SJUNO22E paljilend

‘obewep |euoneinday

;1oedw)

‘'sbas uly pue

suonenbai bununodoe yym asueljdwod UQN
‘Juseq

‘suonje|nba. Bununosoe pam)

uoisuad punole ssaualeme/buluiesy Jo v_o@
”ow:m@

duinunoddYy TV
S|iejap )ysiy

usalo)

pauels 10N s|0.1u02 Bunebiy

(6 - 1) Mo

(0 - 0) @np4dAO (2409s) snieys ysiy

S9JIAJIDS UOISUDd UOAS( :SYSIY



Agenda ltem 7

safes jo durwn ay, ‘orjoj3rod mau ayy ojut orjojrrod
unsixa ue wo.y A[30a.11p AILINDSS B J19jsue.l} o)
s13ey3 ‘ 910ads, ul SaNLINI3S J9jsuey 03 Ayiunyioddo
33 9q 0S[e Aewl 213y ], "SISO UOIDESUE.I} PUE SHSLI
[euonietado Sul[[0.13U0D A[[BI1IBWAISAS S[IYM Jayjoue
ur sanLIndas guidng pue orjojirod auo wo.aj SONLINIIS
durqas sapnjout ssado.ad uonisuer ay [, PG

‘diysaauled Uoisuad [ounig ayl jo

$1500 dn-3as [enyul ay3 Sure[NO[eD 10J SISEq B SE pasn
Uu99( 9AeY S9sA[eUE 9SaY] JO SINSAI Y], "SOLIBUIIS
Jo £19L1eA B J9pUn ‘[00d 9Yy) 03Ul S}9SSE JUS.LIND .INO
duruonisue) Jo s3s0d ay3 pasAJeue aaey satuedwod
JuswadeurW UOHISULRI) }9SSE oM [, pa3ajduuo)

‘paAOWAL 9 UBD YSLI UONISURI) Y] pUe
[ensn Se ssauIsng 03 9AOW [[IM SIY} ‘D] Syjuowl
Z1 U] "‘pauonisuen} aAey s}asse Jo Aiolewr

a3 Inq ‘Suroduo [[iIs SI [duntg 03 uonisuer} ay,
S|Ie19p M3IAJ }1S93eT

0Z0Z SNy $7 :M31Ad1 IS

[euonyesad( :A103a3e)

I9[ABD) yIBJA :1901JJO S[qBIUNOIIY

I9]Aen) yIeN 1I9UMO STy

@owqmau:@u WNIPIA ZT : SNILIS Jua.LIny)

"U132U0d JO
seale Aue sSalppe pue AJ1uapl 03 9pJo Ul SpeopjIom|
‘ss2.130.1d M31Ad1 03 ‘WES) SIIIAISS JUSUWISIAU]
uoAd( a3 uryam sgunssw ajepdn se [[om|

Se ‘Jaanseal], AJuno’) JuelsSIsSy pue Jaanseal], Ajuno)
93 UsaM1aq p[aYy a.1e sduneaw arepdn Jengday U1

'saAnDalqo Aoy
1193 UO SULISAI[Ip a.Je [ounlg JeYy) INSud pue [duntg
Aq pap1aoad 221A13S 93 99S.19A0 03 SpUNJ JUSI|D
SdDH'T 943 JO yoes wo.y Ss13d1jjo puny jo dno.uy juai)
B pUE SI9quIdW Pajdd[a Jo pIeog WSISIoA(Q Ue YIm|
aoe[d ur aJe syuswadue.LIE 9DUBUISAOY) Paja[duio)

'Spunj Sd9TIUSIP 0T
a3 Aq paaoadde se ased ssauisnq ay3 199w 0} pajjels

Ay ‘Auedwiod pajengdal y), ue se paysijqeiss
mou st diysiauried uoisuad [punig ayJ, paisjduio)

S910N

‘lesodoud Buijood ayy Aq

1SB2210} S1S00 dNn-}8s |elniul 8y} Ul 8sealoul Uy
;joedw|

"1Seoa.0}

ueyy Jajealb aJe S}S00 UolISuRl) 18SSY

‘JUSAg

ssao04d

uolnisued) ay} Bulnp s}s0d uoloesuel) pue

S) Sl |euoljetado |0Jjuod 0} alnjieq e S| aiay ]
:asne)

diysiaulied uoisuad [aunig L

"pPaAOWAI 9 UBD YSLI UONISURI} 3] pue
[ensn Se ssauIsng 0} dAOW [[IM SIY} ‘@] Syjuowl
ZT U] "‘pauonisue.l} aAey s1asse Jo A3Liofew

a3 Inq ‘Suroduo [[iIs SI [duntg 03 uonIsuer} ay,
S|Ie19p M3IAJ }1S93ET

0Z0Z SNy $Z :M31Ad1 15|

[euonesad( :A103a3e)

J9]AeD) M1 1I901JJO 3[qBIUN0IIY

I9]AeD) yIeN 1IoUMO STy

@owqmau:@u WNIPIA ZT : SNILIS Jua.LIny)

—

8SJN02 U0 SI ssalboud pue ssad0.ud uolISUR
8y} ybnouyy Aem ped moN - 0202/20/@E
‘peppe a%&@

pue pajepdn Buipiom sy - 6102/80/a1
S910N

‘suonebijqo Aiojnels

}ooW 0] ain|iej pue aouewsopadiapun
;1oedw|

‘lesodoud Buljood ayj uo Bunesuasuod
s804nosal Bunsixa 0} anp pajoaye Ajasianpe
S| pun4 uoisuad ay} Jo Juswabeuew ay||
‘JUsA]

puny

ay} Jo uswabeuew Aep-0}-Aep ayy bunoeduwi
1NoYIM ‘sjeasawll} palinbal ay} uiypm [esodoud
Buijood ay} JaAlBp 0) 8|ge|leAR S824N0Sal
JUBIDINSUI SBY pun UOISUS UOAS(Q 3y
:asnen

diysiaulied uoisuad |[aunig :1g




‘'sanLoyny surfojduy

S, puny a3 Yum Apre[ndal p[ay aJde s3unadjy usai
'siseq

Je[n3al e U0 9913IWWIO0Y) pun,] UOISUI] 29 JUSWISIAU]
a3 03 pariodal SI 9dUBULIOJIDd pun,] U991y

*91ep 01 dn 1day] aae S91ISqIM SUOISUD]

B[NSUIUd{ PUE SIIIAIIS JUSUWIISIAU] UOAS( 9Y ], UL
'810¢

JI9qWISAON ul pajepdn pue pamalaal ISe] Sem pue
aoe[d ur st A393e13S SuonedIUNWWOoD Y pajejduio)

PAULILJUOD PUB PAMIIADI S[0.JIUO)
S|1e19p M3IASI 159187

0202 8ny $Z :Ma1431 3S€]

[euonyesad( :A10333e)

uosduroy ], '91301e1") »I921}JO 9[qBIUN0IIY
I9]AeD) yIeN 1I9UMO YSTY
@mm:msu:n@u MOT 6 : SNJEIS JUS.LINY)
WNIPa]N ZT : SNels yuagayuj

‘suolsioap Aoljod pawlojiun

‘uoneindal o} abewe(

;1oedw|

‘slopjoyaye)s puny uoisuad ypm
Juswabebusa pue UOBIIUNWWOD JUBIDIYNSU|
:JUSAg

"uoIjoB 0] 92JN0SAU JUBIDIYNSUI

Jo/pue ue|d suoneoIuNWWoD ayenbapeu|
:asnen

uol1edIUNWWO) :TW)

"PaA[0Sa.IUN Y] SINSSI A3 dWOS

MM ‘papn[ouod aq 03 [[13S MIIAI ddUBUISA0Y) HOGUIY]
‘dnoun jua1) pue paeog W3IsI9A(Q Sy

pue pIeog [ounig ayy £q yroq patoiruowr Ajrenga.

SI YOIYM 193SI39.1 }SLI UMO 119U} dARY [dun.lg Uaain)
‘S[enpIAIpuUI £33 oM} 10 duo uo judpuadap

j0U 0S ‘[ounug je ade[d ur mou weal uo.}§ USIN

I0MaWE.]J 9DUBUISA0T
N0 $39s 9oe[d ul Jusawaa.igde Japjoya.eys pajsjduio)

‘papnouod,

9 03 [[13S SE “I9aqUIE SUIEWd.] MIIADI 9DUBUIIAOY
S|Ie19p M3IAJ 1591E7]

120Z ue[ 1T :Mal1aa13se

[euonyesad( :A10333e)

I9[ABD) yIBJA :1901JJO 9[qBIUNOIIY

I9]ARD) IBA 1I9UMO YSTY

@mm:mau:@y WNIPI ZT : SNILIS Jua.Lin)

Agenda ltem 7

JOUUBW dATIIJJD
puUE JUSIOYJd Uk Ul INO0 PILLILD Uda( sey orjojrrod
[oBa 10j S$920.1d UOnISue.I} 93 JBY) 2.INSUS 0)

pasn aq OS[e [[IM JOSIAPE UOIISUERI} Y "PI[[0.J3U0D PUE,
paJojiuow a.Je S3S0J Jey) 2Insua 03 ssad0.1d uonisues)
a3 Surdeuew 109(oad pue ysi1 SuiSeuew ‘sanfea|
19sse u1a1asald Jo 9A1RI9[qO a3 YIM ‘A[3USIdLY9
pauonIsue.} aJe S}3SSe 21nsua 0} [punag Aq|

pasn aq [[Im 921AId3S JuUdWASeUBW UONHSURI) Y U315

‘[ea13LID OS[e SI saseyo.and pue

‘abewep |euoneinday

"SSO|

[eloUBUL pUB puUN 8y} 0} S}S09 jJueolyiubig
Joedy|

.Q_c@os.ﬁﬂ

ay} Jo dnyealq swaJixa ay} je 1o sjusW}SaNY!
S pun4 ay} Jo Juswabeuew aA08aD)

“Ewmm_

|aunig wo.l} ajdoad Asay O

alnuedap 1o |aunig JO 8oueuIBA0b BAIj08Y8U|
:asnen

diysiauiied uoisuad |aunug :¢€q

‘peppe Alobajed
pue pajepdn Buipiom Xsiy - 6102/80/€




Agenda ltem 7

pue uruier) uond’ajo.1d eye( axyerlapun 03 sadkojdwa
1D [[e 10} Juswaainbal A10jepuewt e si 3] paiajduion)

@om:m:u:aﬁv MOT 9 : SNJe)S JUI.LINY
MO'] 6 : SNILIS JUIdYU]

14
‘uolnoe |ebg|
woJj Buisie sso| |eloueulH “jsil uonjeinday
S[013U0D JO MIIAY oedw|
S|Ie19p MalAaJ 1sa3eT "Bjep 9AI}ISUSS JO SSOT
0Z0Z 290 ¥ 0 :M31A21 15 :JUsAg
[euonyesad( :A10333e) "'SWB)SAS
+1921JJ0 9[qeIUN0IDY| puny uoisuad ulejulew pue aindas 0} ainjie
*Ao110d UON293101d BIED S,HH( 03 9.I3YpE 03 19UMO ¥STY :asne)

UBIp03ISnd ay3 Jo AdOUaA[OSUl
JO JUAd 93 Ul pa3dajodd a1e s}asse pun,| Uaa.1x

‘suone[ngal [eroueuly

Vdd pue y), 01 919ype 1SNt UB[po3Isnd ay ], Usa.1n
‘duipuels [eroueuly 9y

JO JUSWISSASSE Uk papnjoul ssado.dd jusawa.ansoad ay],
‘SpUNJ JUSID [dUNIg 9Y3 JO Yoea 03 IIAISS Ap03Isnd

e ap1aoad [[Im pue “10jensiuIupy Aned pary)

se pajurodde a1om 199115 93e1S ‘dIystaulied UoIsuad
[punag ay3 jo uonreuwrioy ayy Surmoio, paisjduio)
‘diysaauyied uoisuad

[punag ay3y Aq Suriapual-al d1poriad pue malaal
Jenga.t 03 309[qns SI30e13U0D UBIPOISND dY ], UDSIH)

PAULIJUOD PUE PIMIIADI S[0.13UO)
S|Ie19p MalAaJ 1S931eT

0Z0Z SNy $7 :M1Ad1 IS

[euonyesad( :A10333e)

:1921JJO 9[qBIUNOIIY

:19UMO YSTY

@om:m:u:aﬁv MO 6 : SNJEIS JUS.LINY
WINIPaJN ZT : SNIL1S Juaayu]

"pajepdn bulplom YsiY - 61.02/80/62
‘peppe Alobajes

pue pajepdn Buipiom sy - 6102/80/€ )
S918N

—

‘uonejndal 0} ebewep/isalaiul eipawl m@o>m_%
"J101}op 9sealoap 0} aln||

"SSO| |eloueY

;1oeduw|

"UBIPOISNI SUOISUB JO ainjieq

:JUsA]

"ueIposn) ay} Jo uonisod |eroueuly

Buibueyo 1o pneuy ‘@jewi|o d1wouods bulbueyd

:asnen

"9}ISqOM SUOISUd{ B[NSUIUSJ 93} UO
paysiqnd a.ae syunodde pue 310dal [enuue 3y ], U9In)

"SI9qUIAW SWAYDS
pue s1a4o[dwas J10j p[oy o.1e SWN.I0j [enuuy U9in)

"A[1engal
palepdn si saaLo[dwa 10§ ISI[ I0BIU0D Y [, U1

"SIaquIaWl pun, pa.alajop pue unnqriuod

(02} %:m.ﬂ_ggm Juas oJE suonedisnjl lijouad Uo9.15)

‘peppe Alobajed

pue pajepdn Buipiom Xsiy - 6102/80/€
S910N

‘9o1j0e.ud 1s8q/uone|siba| yum aoueldwod UoN




'SIedA (T 19A0 uIpuny [[nJ 9A3IYdE 03 punj ayy} 10j
uoisiaoad sepnjoul uonenea [eLrenide 10z Y.L Sy
01 asuodsa. u1 33s ade sajed uonnqLiuod IaAoduyg
‘san[Iqel] 3surede s}asse ul Y3mo.3 ay3 Jo suonedipul
o1poriad apiaoad suonen[ea [eLIENIOE [BIUUSLL], UK

17207 Ue[ TT :M31AI3SET]
[eldueuly :A10331€)

J19[Ae) Y1) 1I901JJO 3[qBIUN0IIY
I9]ARD) IeA 1I9UMO YSTY

"suJnjal
palinbal ay} aonpo.d 0} |ie} siabeuely pun4 1o
pue ABajells JusWISaAUl S,puN4 UOISUB4 dy ]
:asnen

SIUBWISAAU| pue Sulpund 7 4

9}ISqaM MU I3[Jal 03 TZ'E0'TE Aq SsIaquiawl
9911WIWOY) pue p.Jeod .10j [enuewl/jooqpuey

e upnpoud jo Afiqissod ay) e J0O0[ [[IM SI801JJ0
‘pIeOg UOISUSJ 93 Ik UOISSNISIp SuImo[[o,] Iquiy

‘A1essadou
UM PaAIdIa.l dduepIng pue ad1Ape 3ua[[eyd
03 pa3eInodus d.1e SI3d1JO PUE SIdqUIA U310

palinbaui axaym AJfeniaia paisalep aq

ued SIY ], 'JJelS JUSWISIAU] pPUE SI9qUISJA 9913IWWOY)
J10J a1qefreae aJe ssowwerdoad Suiurel ] 1z/0z02
J10J paaade uaa( Sey ue[d Surulel], [enuuy uy U1

'A397e11S JUSUISIAUL

a3 Sulp.esal 99131WIWOY)) pun, uoisuad pue
JuUaWISaAU] 93 03 dduepIng isifedads sapraoad oym|
JOSIApE JUSWISIAUI [BUIIXS Ue Aojdwd D) UsaIn
'SONIIqEl] s puny oy

JUnodde 0Jul Sa¥e) A391e11S JUSWISIAU] 9 ], USIN)
'991IWIWI0) puny uoIsuad

pue JuawSaAU] 9y} AQ pajusawindop pue paao.tdde
‘pomalnal S £391e11S JUSWISIAU] 9 ], USDIY)

‘SUOIIB[NGT JUSUNSIAUL ST YIM|
90UBP.I0JIk Ul 39S SI A3a1e1)S JUSWISIAU] 9 ], U9d1Y)

paainbaui azaym A[eniaia

PaJaAI[ap 9q Ued SUlUlel], 'PIMIIAI S[0JIUO)
S|Ie19p M3IA3J 3591E7]

0Z0Z das TZ :Ma14911SE]

[eldueuly :A10331€)

uosduwoy ], ‘91301187 1I901JJO 3[qLIUNOIIY
I9]ARD) IBA 1I9UMO YSTY

a)Isgam mau ul Aejep

0} anp yoogpuey Buionpoud ul Aejap 109|)8.

0} pajepdn uonebiiw jo BuipJopA - 0202/20/SZ
‘peppe Alobajed

pue pajepdn ¥su Jo BUIpJOAA - 6102/80/84
S21H

—

'S]S0O uonnquod Jakojdwae _ummmmh@
"SSO| |eloueuly/aouewlopad puny JOGY
oedd)

"suolIsIoap ajelidoiddeul ayew s1991)J0
JUBWIISBAU| pUB SIBQWIB|A 99)IWIWOD 8y |
‘JUSAg

"POAISDaI 9JIAPE |ellen}oe pue
JUBWISBAUI 8}enbapeul pue s}ayJew |eloueuly
JO 8bpajMmouy] JuaIdINSUl BABY SI8210)
JUBWISBAU| PUB SIBQWIB|A 99)IWIWOD Y|
‘osnen

@mw:mau:@y WNIPI ZT : SNILIS Jua.Lin)

S1UBWISaAU| pue Sulpund :T 4

Agenda ltem 7

"pajepdn bBuipiom ¥siy - 61.02/80/6¢
‘peppe Alobajes

pue pajepdn Buipiom sy - 6102/80/€ )
S910N




Agenda ltem 7

s, Jegeuew punj e ajeururial 03 Jamod ay) aaey|
991 IWWO0Y) pun,| UOISUSJ PUE JUSWISIAU] dY ], UDSIN)

"JOSIAPE JUSWISIAUL

[BUI9]Xd INO PUE WE3 ], JUSWISIAU] 9SNOY-Uf

170 9Yy3 £q paplaoad suonepusawiwodal uodn paseq
3JE pue 991IWWO0Y) pun, UOISUd PUE JUSUNSIAU]
a3 Aq paa.ide a.ae S193.1.) 9dUBULIOJI9J U931

'ss920.ad yuaunurodde
a3 Jo 11ed se passasse uaa( aAeY Swed} slageuew
punj ay3 ut asngadxa jo yydap ay [, pa3ajduio)

‘SuiuLiojtad1apun S I93BUB JUSWISIAU] Uk )
paJapISu0d ST J1 uayel aq Aew uonoe ajeridoaddy
"9931WIWI07) 03 paltodau SI SIYy) pue ‘saandalqo
9ouewWLIOIad pue JyIlewyouaq a3 Jsurede Ajren3a.
pamalaal s1 souewiojtad pue yuswyurodde 03 Jorid
Pa119A AJy3no.aoyl uaaq aAey siagdeuewl pun,] U1

IoMmawe.y
Juswadeuew ddueurioyrad s,puny ay3 jo 3red
SB M31Adl Je[ngal Japun 1day a.1e S}9SSe pun, Uaaly

*}9S a.Je S}o3.1e) pue SyIewyouaq dyyads-pun,] Uaa.1x5

*S}93JeW [eNpPIAIPUL UI S9SSO] Jo 3oedul
93 aSIwIuIW 03 S}asse Jo sadA) Juatayjip jo aduel e
SS0.0€ PAYISISAIP D1 SJUSWASIAUIL S,pun,] Y], U9y

*A391e13S UOIIBIO[[E 19SSk

S,punj ayj) puswie 0] uUayel ag 03 SPIaU UONIE Aue
J9YI9UM SUIULISIIP 03 JOSIAPY JUSUWISIAU] [BUIIXT
33 WOJJ 9JIAPE YHM 9913IWWOY) pun,] uoisuad ayl Aq|
A[[enuue pamalaal S1 £391€.11S JUSWISIAUI Y[, USIIY)

"9913 WO

a3 03 pariodal pue sasealdul Alefes pue uoisuad
‘suanjal JusawilsaAul Juanbasqns pue ejep uonenjes|
[BIUUSLL], 93 JO pJIem.oj [[01 U0 paseq ‘siseq

AJ1931enb e uo pajepdn si [9A9] Suipuny ay, Uaa1n

"9ouewI0)19d wIa] 193uoj

91 JUueAd[ad [[13S d.J€ SUOIIESIHW JY) I9AIMOY|
‘Awrou023 [eqo[3 ay3 uo 3oedwr unse 3uojf e aq|
[[Im 91943 383 A1 [[13S SI 3] 'SJ1olsaaul 03 adoy|
aJow paplao.ad sey swwer3o1d uoneurddea ayy
JO N0 [[01 3]} pPUE ‘0Z0Z 1oquada(] 03 Sypuow
QUIU 33 Ul 95 Z I9A0 JO UINIAI B YHM Pa.IdA0I3.]
Appuanbasqns aaey sjayaep drwapued 6T
-AIAQD SNIIABUO.I0Y) 93 JO 3[nsal e se pajoeduul
A[919A8S 919M ()Z/6T0Z SuLInp suInay

S|Ie19p M3IADJ 3591E7]

Page 119

‘peppe Alobajed

pue pajepdn ysi Jo BUIpIOAA - 61.0Z/80/€ )
S910N

‘'suonebl|qo

aininj 198w 0} a|qe|ieAB Spunj JUSIoI4NSU|
"SSO| |eloueuly

;1oedw|

‘@ouewlopad abewep Jabeuel pund e je
sainyedap Jabeuew ; sebueyo jeuonesiuebip
"salj|iqel] wis) buoj sy Jesw

0] S}OSSE JualoINSUl SBY pun4 uoisuad ay||
‘JUsA]




Jo syuawaainbaua Surjood jusunsaaur ay3 jo 11ed se dn|
19s ud9aq sey dIys.aaulied UOISUd{ [uUNIg dY ], USII)

-91er1doadde uaym palapual-al pue pamalndl
aJe syuswadue.LIe URIPOISND pue Sunjueyg U915

"$}S0J 9oNpa.l 03 J9p.Io
ur 9yeridoadde a1aym patapisuod aJe (SsIajsuen)
Adua.1Ind ‘suonisuel) "3'9) Sad1AIdS IsI[e1dads Uaaln

1500 Jo Aouatedsuey [[nJ 2InSud
pinoys aaneniul Aouaedsuel) 31500 Mau dY ], U9

‘SIageuewl £q UOIINIIXA 1S9(
3INSUd 0} PAMIIADI d.IB SI[(E) SINSO[ISIP YN U915

*S193JeW [ENPIAIPUI UI S9SSO] Jo 30edwl
93 asIwIuIw 03 $}asse Jo sadA) Juatayjip jo aduel e
SS0.0€ PAYISISAIP D1 SJUSWASIAUIL S,pun,] Y], Usa.ix

"POULIJUOD pUE PIMIIAI S[0JIUO)
S|1eI9P M3IADI 1593E]

020Z 8ny %7 :Md14313se]

[euonetad( :A103a3e)

:I921JJO 9[(LIUN0IIY|

:I9UMO STy

@mm:msu:D@u MO g : SnJe)s Jua.LIny)
winIpajy T : Sniels Juatayu]

‘poppe Alobajed
pue pajepdn Buipiom sy - 6102/80/ )
S910N

"SSO| |eloueul4
;joedw|

"S]S00 9|qeploAe

pue sysu Alessadoauun 0} pasodxa SI punj ay||
‘JUsA]

‘Alood

paJnjonJ)s ale sjuswabuelle JUsW)SaAU|

Agenda ltem 7

‘9ouewLI0)19d

S,Joun.g jo SuLIo}IUOW U0 SNJ0J 03 paau

Anrewnad [[im Inq ‘“1031uOW 03 SI9gBURW JUSQUINIUL
Seqy [[13S puny uoaa( 3y, ‘diysiauried uoisuad
[ounuag ay3 03 paisjsueny pajyurodde siodeuewt

Mau 93 jo urioyiuow pue sjusunurodde Jadeuew
punj mau Joj Liqisuodsal ‘g1z [11dy wo.,] ussin

‘61027 Arenaqgayj
Ul 991 IWWOY) pun,] uoisusd pue JUaWISIAU] 33 0}

paiuasaid a1am suonepuswWwIodal pue 1odal 6107
9YL '6T0Z Areniqa, Ul paysajal uayjy Sem yorym

‘9T (07 Ul M31AdI A3931B.1]S JUSWIISIAUI UE }001Iapun
SI92I9JA 'SISe( Je[ndal e U0 PauoISSIIuIod SI A3ajea3s
JUSUWIISIAUI S,pun,j 93 JO MalAal [eu1a)X7 pajejduior)

'saanlredap JoSeuew
/ 98ueyd [euonesiuedio 03 anp aduewLIoj1ad aaniny
INOQe SUIdU0D d1e 3193 10 ‘pajdadxa se pauriojiad

j0U Sey JoSeuew ay) JeY} PaWap SI I JI J0LIIU0),

[0}
Page 120 §




Agenda ltem 7

01 921A13S UBIPOISND [eqO[3 B 9sh D) paFejditio))

"0S 0p 03 saanpado.ad 3snqo. adeld
Ul Sey [aun.g Jeyl 2INSua 03 SIUSI[D [dunag JaY10 YIM|
JI0M [[IM puUe ‘saadeuew SOy} Jo AJI[Iqels [eloueuly
J9pISuU0d 03 WAyl 30adxa pynom am siadeuewt
dunoajas s1 [aunag uaypp "diysiauied uoisuad
[ounuag ay3 jo LApiqisuodsal ay3 aq [[Im sassadsoad
UO0I129[3S d1nIn,] *MalAal Japun 1day SI uonenis ayy
pue sassasoud jusunurodde 3sed Surinp siageuew Jo,
A11[1qe3S [BIOUBUL 9] PaJ1apISU0D Sey pun,] 9y, Uaa.lx

palepdn pue pamalAdal S[0.13U0Y)

S|Ie19p MalAaJ 1S931eT

0Z0Z SNy $7 :M31Ad1 IS

[eueuly :A103a1e)

:I901JJO 3[qBIUNOIIY

:I9UMO YSTY

@mmcm:ucﬁw@u MO 6 : SNJEIS JUdLINY)
WNIP3]N ZT : SNIe3s Juatayuj

8
*'S39SSe JO Ap03snd wo.j] SjuswagdueLIe JusawaSeuewt ‘pappe Alobajeo
19558 JO AP0l I 51 } pue pajepdn Buipiom sty - 61.02/80/E )
JUsaUISaAUI JO uonjeIedas e SISIXa 3193 IeY) 9InSUd $310N

‘'suonebi|qo |eroueul J@aw 03 Ajljigeu|
;1oedw|

"'Spunj uoisuad Jo SSO| |ny|Im 10 JuablbaN
:JUsA]

‘(Jeulaxe/jeusaiu]) Alaijoe jusinpnel
"Jabeuew punj e jo asde|j09)

:asnen

'S10]08J [EIDUBUL-UOU JO UOIIBIIPISUOD pUe
A391e13S JUSWIISIAUL JO UOISSNISIP 10J AJtuniioddo
a3 ap1ao.ad 01 sizoquidaw swaYds pue siahodwd
10( 10j Sdunosaw [enuue sp[oy pun, ay ], Usa.1x

"ULI9} 3UO[ 93 I9A0 SUINID

[EIOUBUL S[BUTBISNS JSAI[SP UBD A31[} 91NSUS 0}
sorueduI0d 99)S9AUI Y}IM ($92.IN0SAI 1930 0 WINIO,]
pun,] uoisuad £110yny [eJ207 Y3 ‘SI1oSeueil 19SSE
S} ‘[ounag ysnoayl) adedus [[Im pun, ay ], Usa.1x

JuawsaAul a[qisuodsau 10y uonenda.l

duipea] e sey [oun.ag ‘SySLI 9soy3 durdeuew ale Aa)
Moy siseq Je[ngal e uo sIadeuel YIM MIIAI [[IW
pue ‘sanssi HSH YHIM paleIdosse SySLI 93 adeuewl pue
Jojiuow 0} ‘siadeuewl puny Iay3o si1 pue ‘diystaulied
uoIsuad [punig ay3 sadmbaua pun, oy, usaun

parepdn pue pamalaal S[0.13U0Y)
S|le19p M3IADJ 3S91€7

0Z0Z SNy $7 :M1AdI IS
[euonetad( :A103a3e)
:1901JJO 9[qLIUNO0IIY|
:I9UMO STy

) M0'T 8 : SN3eIS JULINY

SWIN3a
JUSWIISIAUI palsn(pe ¥SLI 19139 puk Juswafeuewl
3yS1 pasaoadur Joj apiaoad prnoys [punig

Jopun S}USWLFUE.LIE JUSWISIAUL 9], ‘JUSWUIDAOY)

pajepdn buipJom ¥siY - 6102/80/67

‘peppe Alobamd
pue pajepdn Buipiom ysiy - 61.0Z/80/
S9)

©

‘uoneindal o} ommEmn_

"SSO| |eloueul

;joedw|

"S)SIl @oueulanob pue |eloos
‘leluswiuodinue abeuew 0} s|ie) puny ay||
‘JUSAg

‘Buluiely/ssauaieme JO YoeT

'sanss|

90UBUJIBAOL) PUB [BID0S ‘|BJUSWUOIIAUT
uo saloljod Juswabeuew Ysil a)enbapeu|
:osnen




sas11 Aed as[qeuoisuad ur seiq Aue jo sanI[Iqel]
uoisuad uo 199}jo pa.1easd ay) Jo papuIwWdl 1€ pue
spleme A1efes umo 1193 1o0j Aed siafojdwy uasin

‘'saseaJoul Aed
pue 9o11d 19U ‘S19SSE U0 SUIN3al [ead Y} UO SaSNI0J
MIIAd] UOTIEN[EA [BLIENIOE [BIUUSLI} 9Y ], UDSID)

S|Ie19p M3IAJ 1S931eT
0Z0Z SNy $7 :M31Ad1 1Se]
o1391e.0S :A108a78)

J9[AeD) MIB]A 1I901JJO J[qBIUN0IIY
I9]ARD) IeA 1I9UMO YSTY

( m@v MO 6 : SNJeIS JUaLINy)
WNIPa]N ZT : SNels yuagayuj

ueyy Jaybiy ale uonepul 8o1d pue Aed
‘JUsA]

"S9ILWIOU0DD

[eqo|b 10 YN 0} sebueyo |enueisqng
:asnen

SIUBWIISaAU| pue Sulpund :/ 4

‘paonpal
Apueoyrudis st3oeduwl ay3 38y} YoNSs ‘SaySe.Id JoYe
[oeQ 90UNO(Q 0} pud) SIA.IeW Jey} Ul ‘UONIES[IW SWOS
saplao.ad sanifiqer] ay3 Jo aInjeu wL1ad) SUoj 9y, Usan

“JouueUl
A[owny e u1 o1joj3.10d ay3 souefeqal 03 A[IIX[)
93U} YHM SJ9I1JJO JUSWISIAUL PUE 9913 TUIWOD,

a3 ap1aoad yorym 3sixe syuswague.Lie SurL10}IUOW
pue dun.aodal souewriojiad Jusawlsaau] TSGUIY

JUoW3as Ja3Iew

[enpialpul ue wo.y adueuriojtad Jood jo 3oeduwr sy
91e31IW 03 SWIe YdIYM SISSe[d 19SSe Jo aduel apim
© JO SISISU0D pUB PaYISISAIP [[9M SI punj ay ], Usaan

. ‘peppe Alobajed)
sureusal Ajutedtaoun pue pajepdn Buipiom sty - 61.02/80/€
9ouaYy ‘Awouoda [eqo[s ay3 uo yeduwr sunsej 5210\

duo[ e aq [[Im 21913 Jeyd A[9¥I] ST I “19ADMOY
's103saaul 03 adoy papiaoad sey swwe.rdo.ad
UOTIBUIIILBA 93 JO INO [[01 9y} PUE PAISA0ID
Appuanbasqns aaey s19yIeN '0Z0Z Y2IeN TE

J€ Se pun, ay3 Jo an[ea ay3 uo 3oedwi Juedyrusis
e pey siy[, dtwapued gT-qIAQD SNIIABUOIO) S
JO 3[NSAI B SE S3SSO[ JUBIYIUSIS Pa.LINdUul S1oNIe\
S|1eI9P M3IADI 1593E]

120Z ue[ 1T :Mal1add 3Ise]

[eldueul, :A10333€)

J19]Ae0) IR LI9D1JJO 9[qeIUN0IIY|

I9]ARD) IBA 1I9UMO YSTY

Agenda ltem 7

‘diysaaulled uoisuad [punig ayl 4q
aoe[d ur Ind sjuswague.LIe JuswadeuewW UONISULI] JO
Aiqefieae a3 £q paredniw st dnpuim Surinp 921A19S,
e ap1ao.ad Jouued Jogeuew punj e jeyy ysLI 9y [, Usain

‘'spuawiadinbau

A1o3e[ngal 1930 pue yyd ‘vdd yum juerduwod
AJnj aq 031 paiinbau aae sisdeuew pun, Uss.1L
‘SjuowaIde Juswadeuew

JUSWIISOAUL S} UI INO 1S d.1e pue siadeuew
puny 10j aoe[d ur a.ae sjuswaainbal (eSo7 pajajduio)

"S]S0O uonNqUod Jakojdwe pasealou|
"SSO| |eloueuly

"H01Bp |y} SdNpal

0} ain|ie} B S| alay) Jo ‘sasealoul J1ouap oy
“J0edM|

‘syuawsandl

JO anjeA ay} Buionpau ‘sayseud jaylew m@p
"JUS AT

‘sabueyo |eonijod _m_ESm%m

"SISIIO |elouBUl |BQO|D)

:asnen

SIUBWISaAU| pue Sulpund :9 4




01

Agenda ltem 7

POULIIJUOD PUB PIMIIADI S[0JIUOY)
S|le19p M3IA3J 1S91€7
0Z0Z SNy $7 :M1Ad1 IS

‘peppe Alobajed
pue pabueyo Buipiom ¥siy - 61.0Z/80/S )
S910N

"9]ew}sd uolen|eA snoinald ay) Speadxd
YoIlym saljijigel] ul sealoul ue si aiay]|
;joedw|

ESETNENEY

Allea Jo Jaquuinu ay) Ul 8Sealoul Ue S| 818y

- JUBA
‘pa1031uOW J1391e13S :A1039387) .wmmmm @&m__
ST 90udLIadxa Juswaanlal Yijeay [ 1oLojdwy uaaan :1921JJ0 9[qBIUNOIDY| y)eaY ||l PUE JNO Je SeDIAISS 9I|] .
"UOISIJAP [enplAlpul ~I9UMO HSTY :asnh
yoea SuIMor[oJ syuswa.Inad YI[eay [[I Uou Jo @mmcm:ucﬁw@u MO 9 : SNEIS JUB.LIND b
1500 [earded enxa a3 pagdaeyod aJe siehojdwy U1y WNIP3]N ZT : SN3Iels uagayuj %a

'61/8102 Ul Ysaljal ay3 pue
LT/9T0Z Ul 19213\ AQ INO PILLIED MIIAI D139)e13S

93 Ul passa.lppe os[e sem anssI SIy ], ‘pajuswajduur
ApJed suonepuswiwiodal pue ‘G0z laqualdag
ut D141 2y3 03 pajuasad sem 110dad ay ], HSLI

uonepjur urdeueul Ul 9101 S} pUe 3S3.IUI Paxy Y

10J A3a1e.13S 3] pamalaal yoiym 110dal e aonpoad o)
POUOISSTWIWIOD 3.19M U0S1IqOY SuerwWAH pajejduio)

JUSWIISIAU] USALIJ AM[IqerT]
03 sayoeoadde [ernuayod pue saniiqel] suipuelsiapun
U0 Surure.} paAIadal Sey 991310 Y, U1

"S9Sea.IoUl
uonepjul 3surede a3pay e Se 10€ 0] ‘SuIN3al payulf
uonejul YUM Spunj a.In3dnIiSeljul ul SJUSWISIAU]
03 UOIIBIO[[E 398.1.) S} UISEaIdUl SI pun,f oy, Usa.ix

'soahordwa SuIAIaS J93U0[ Sp.lemo)

SUONIPUOD J[WOUO0II
JUD.LIND 93 Ul A[9¥I[ Sk U9as J0U uoneul
[eqo[3 Y3S1Y "pajepdn pue pamalaal S[0JIUOT)

‘poppe Alobajed

pue pajepdn Buipiom ¥siy - 610Z/80/SL
S910N

‘9]ewW}sa uolen|eA snoinald ay) Spasdxs
UoIyMm saljljigel| ul 8sealoul ue S| a1ay |
;1oedw|

‘pajedionue




1T

J0 puoq e pue £[[nja.1ed paIapISu0d a.e pun,
a3 03 uoissiwpe .10j suonedrddy ‘suonesiqo I1ay3
pueisiapun A[nj 45y3 Jeyl SuLINsua pue uoisstupe

9.10J9q s1akojdwa aanoadso.ad Sunap UsaIn

JI9]AED) >Ie]) L19J1JJ0 9[(eIUN0dY
uosduiot ], ‘9110181 :I9UMO STY
@om:msu::@u MO'T 9 : SNJe)S Jua.LIN)
WNIPaJA ZT : SNI.IS JuaIayu]

JUBIDIYNSUI Y)IM ]1SIXS 0] Sasead Jakojdwe uy
:asnen

SIUaWIISaAU| pue Suipund :TT

‘syuawiAed 1940231 0] J9P.IO Ul U E)
s1 uonoe ajeridoadde pue pap.aodal ale SUOTINGLIIUOD
anp.JIaAo pue Juipueisino Aue Jo s[ieioq usaixn

*A[97€.INd0E

Pap10231 aJe pue .JauuewW A[oW B Ul 9pewt

dJe SuonNQLIIU0D ey} 2Insud 03 siakojdura awayds
UM A[1e[n3ad $91e2TUNWIIOD WEd) Y [, Uda1K

"punj ay3 03 suonnqriIuod jo 3dredal a3 1ojuowy
03 9oe[d ur saanpadoad sey wea) 9y ], parejduio)

syuawAed

SUOMINQLI3U0D Jew 03 IJ[NIYJIP I pul Aew
Aa3 yey3 pooy1ay1 Y3 Suiseatoul ‘Orwapued
6T-AIAQD SniiAeu0.10) ay3 Aq pajoeduur
9q S s1aLojdwa awos 10j MO[JYse)
S|Ie19p M3IA3J }591E7]

0Z02Z 1B 1§ :M31AIISET]

[euonesad( :A103a3e)

SWIBI[IA UALIE]A :1921}JO 9]qEIUN0IIVY|
I9]ARD) IBA 1I9UMO YSTY

( m..r@v MO 6 : SNJeIS JUaLINY)

WNIP3]N ZT : SN3Ie3s Juatayuj

‘peppe Alobajed)

pue pajepdn Buipiom Xsiy - 6102/80/€
S910N

‘'slakojdwa saweayos buluiewsal

[|e SS0Ioe S}S0D pasealoul ale aiay]]

;joedw|

‘Aj@1eInooe pue Ajg1e|dwod

papJ0oal pue passadoid ‘pPaAIaoal Jou alg
pun4 ay} 0} suoiNQUIU0D ,si1oAojdwa awayog

“JUBA
slafojdws Jo} senss| Eo_hsm%

"Jjess Jo Ajjiqe|ieny
‘Buiuiesy Qm:cwv@

:9SNKY)
ol

SIUBWIISaAU| pue Sulpund 0T

Agenda ltem 7

*Aoue)dadxa 91 Ul S9SED.IOUI d.1N3INJ 10J
doueMoO[[e ue apnoul suonduinsse Ayjellop Usain

‘Ay11era0w

uo 6TAIAOD JO 30edwl 93 JO M31ASI B 3pN[IUI [[IM|
SIY} uoneneA zz0zZ Y3 10, "'uonen[ea [eluuaLy yoes,
Je pamalaal aJe suondwnsse Aoueldadxa 917 U9SIY)

palepdn pue pamalaal S[0.13UO)
S|1e19p M3IASI 159187

0Z0Z 8ny $7 :ma143.1 3S€]
s1391e0S :A108a78)

J9]AeD) M1 1I901JJO 3[qBIUN0IIY
I9]AeD) yIeN 1IoUMO STy

) M0 6 : SNIeLIS JUD.LINY

(padueypu

‘peppe Alobajed

pue pajepdn Buipiom XSy - 6102/80/€
S910N

"9]ew1}sd uolen|eA snoinald ay) Spesdxd
YoIlym saljijigel] ul sealoul ue s| aiay]|
;joedw|

"1984100Ul 8Je suondwnsse |euenjoe ay ||
‘JUsA]

‘pawnsse uey) Jajealb

S| siauolsuad Jo Aoueloadxa o)l ebelane ay|
:asnen

SIUBWIISaAU| pue Sulpund :6 4




4!

Agenda ltem 7

“Kpiqer|
Ul uononpaead paadxa 10U So0pP 9NnjeA Jajsued] a.1nsus
pnoys anjeA Jajsue.a] Jo uonlje[nijed [errenldy us9.1x)

'SdDHT 9y Ul Sururewa.
JO syaua( a3 JO UOHEIIUNWUIOD dAIJJH U1

PaWLIJUOD PUB PIMSIIASI S[OJIUO)
S|leI9P M3IND 1593E]

02Z0Z 8ny {7 :Md1A31 3se]

[eldueuly :A10331€)

:1901JJO 9[qLIUNO0IIY|

:I9UMO STy

@om:m:u:aﬁv MOT 9 : SNJeS JUI.LINY
MO'] 6 : SNILIS JUIdYU]

‘palepdn Aiobejed

pue pajepdn Buipiom Xsiy - 6102/80/E
S910N

‘Saljljiqel| s,pund sy}

ul uononpal uey) Jajealb s}esse ul uononpay
‘pun4 8y} JO JN0 MOJYse9 Juesiublis

;1oedw|

"sloplrnoad suoisuad

Jayjo 0} sjod uoisuad Jiay) Jajsuel) siequiaw
Sd97 10 Jaquinu Juediiubis \ :JusA]
‘uone|siba|

,9010YyD pue Wopaal, S,JUsWUIBA0L) ay |

"uUoIEN[eA [ELIEN]IE [BIUUSLI) YoBd SUIMO[[0] POSSISSE
-9 a.Je Jako[dwa JueAd[al Yoes 10J S[9Ad] puoyg UL
‘pung ay3 jo uonenge

[BIUUSLLL, 6T0Z Y3 Y3IM uonoun(uod ur ‘weydurppepn|
naureq ‘Arenyoy puny ayl Aq usayeirapun sem
JUSWISSASSY HSTY Jueuaao) JaAojdwy uy pajajduio)
‘uaye)

9 [[Im uonoe [e39] ajerrdoadde ‘Aressadau | UL
‘TEMEBIPYIM JO YSLI YIm poLiad £19A009.1

doue[eq 03 sydwaile uonen[ea [eLIen}oe ay [, Uaaxn

's1akordwa Sururewa.r 3sguowe

pea.ds 10 saIpoq 10Ss220nSs AUe Wo.1j PaIoA0I
pue passasse a( [[IM sanl[Iqel] SulpueisinQ Uaaan
‘pun,] ay3 jo ASUSA[0S WLId} SUO] YY)

durinsua 1s[Iym aqissod se 9[qe3s se suonNqLIIUOD
durdaay] Jo aandalqo ue sey Arenjoay ay,, Ussin

"paainbau j1 9oe[d ojur Ind s1 993ueIENS

pajepdn pue pamalaal S[0.13UO)
S|leI9P M3INDJ 1S93E]

0Z0Z SNy $7 :M1Ad1 ISe]
[eldueuly :A1038a3e)

()
Page 125

‘poppe Alobajed

pue pajepdn Buiplom ¥siy - 610Z/80/SL
S910N

‘s1okojdwo

awayos bBuluiewads 8y} SSOJOe S)S0I Pasealou|
;1oedw|

‘sapljiqel|

J1ay) 198w A|n4 Jou saop Jakojdwa Buipedag
‘JUsA]

‘an|eA uolessad ay) Aed 0} sesnjal 1o ‘sjgap
Buipuelsino Aue sies 0] ajqejieAe Buipuny




el

‘puny
a3 Jo yuswadeurw ay) ul payuawadwi a.1e sagueyd
A103e[N3a1 AUk 1By} 9.INSUS 03 ISPIO Ul ‘S9IUD.IIJU0D

PaWLIJUOD PUB PIMSIIASI S[OJIUO)
S|leI9P M3INDJ 1S93E]

0Z0Z SNy $7 :M1Ad1 IS
doueldwor) :A10393e)

‘peppe Alobajed)

pue pajepdn Buipiom Xsiy - 6102/80/€
S910N

"slequiaW JO SSOT
‘uoljejndal 0} sbewe(
‘@ouel|dwoouou o) saul

"‘90Uue||[dWwOod 38INSUS O} YIOM |BUOIIPPY
;joedw|

"sjuswalinbal

Aloje|nbal pue aane|siba] pajepdn

Agenda ltem 7

*I9[[ewWS 9q 03 A[dYI] ST ,31Xa.g,, Jo yoedwl
33 2JaYyM SaIW0U0Id JuIpnoul ‘plIom 33 SSO.1I¥
SJUSWIISAAUL S,pun, a3 JO UOIIBIYISISAI(J UKD

"W} JOAO 2INPAT [[IM
1xaag,, jo yedwr oy se ‘uonedniw awos sapiaoad

SOnM[IqeI] S,pun, 8y} Jo aanjeu uLia} 3uoj ay [, IOV

[e9p 93 AQ pa1aA0D 10U SBAIE PUE ‘UMOP 9[1I9S
sjuowadue.Lre se uondnISIp JIWOU0I SUWOS
3q 01 A[SYI] [[13S SI 213} “I9AdMOY "AjurelIadun
JO [9A9] 92 paonpal Apuedyrudis sey Yorym
‘19qUIAIJ(] JO pUd 33 Ik paaide Sem [eap V|
S|le19p M3IA3J 1S91€7

1207 Ue[ T :M31AdI ISET]

[eldueuly :A10331€)

:1901JJO 9[qLIUNO0IIY|

:I9UMO STy

(8- ) MO § : SNJB)S JUALIN))

WINIPay ZT : SN3e1S JuaIayu]

‘JusA]
pue sieurwas dururer) pualje pue sadueyd A103e[ngda.l :191JJ0 9[(LIUN0IIY] ‘N3 oy Buines
uo [erId1ew JulyaLiq Jengad 9AI929.1 SI1901JJ0 UdIN) : TOUMO YSTY " -asn
"ME[ 3] Ul PAULIYSUD ST Uone[n3al 4 Jua.LInd jo @mmcmsucaﬁv MO g : snje)s JualLiny) -
yonui Jey) 2Insua 03 A[9Y1[ SI JusawuIaA0x) ay ], FGHiy WINIpajy ZT : SNIels Juatayu] %u
‘Pajepdn Buipiom ysiY - 61.02/80/
‘peppe Aloba
'pIONpaL pue pajepdn Buipiom Xsiy - 6102/80/€L
MOU SI YSLI JO [9A3] Y3 “IOAdMOY "passa.lppe ale S910N

"S]S0O uonNqIUod Jakojdwe pasealou|
‘suolejoadxs

uJnjal }J@aW 0} ain|ie} Jo/pue ‘Sso| [eloueul
;1oedw|

"SUJIN}aJ JUBWISBAUL JOMOT

‘JUSAg

‘uolun ueadoing

3y} ©AB3| 0} UOISIOap 8y} JO J|nsal e se
UMOPMO|S pue AJljIge]sul 91Lou09s juediublg
:asnen




14!

Agenda ltem 7

jueagdies/pno[)o Jo saouanbasuod [enualod
913 JO JUNOdJk 9y} 0] UONEN[BA [BIUUSLLL, 6T0Z
a3 ojul pajerod.aooul sem aduapnad Jo [949] y TSIV

"palteme SI asuodsad JUSWUIDAOY)

931 INQ ‘pasOd MOU Sey UOIIBUTWLIDSIP

a3 Apawai 03 sesodo.ad uo uonelMSsu0d ay |
S|IE19P MIINDJ 1591E7]

0Z0Z 290 0 :M31aa13se]

J1391e13S :A10393387)

I19[ABD) yIBJA :1901JJO S[qBIUNOIIY

J9]AED) SR 1I9UMO HSTY

‘paambau aq|

syuswpuawe 1o suonedijdde mau Aue p[noys ‘snjeis
JuaI [euoissajoad 03 dn 3oeq 1do 03 suornINsul
[eueuy 03 suonedijdde sjdnnw ayew 03 puny

a3 d[qeua 03 ajejdwal ¥y jo Ayiqe[ieay pajsjduio)
‘dn 3do 03 er1a3110 aaneyenb ay3 190w

0} d0uaLIadxa pue agpajmouy| paldinbal aaey si1ad1yj0)
pUE 9313 TWwI0) aInsua 03 ue[d Sururen) 3snqoy U1
'SNJe)s JUdI [euolssajo.ld 9A129[9 10j uonedrdde
S,u0A9(] pa1dadoe aaey santedrajunod [eroueUly

pue siadeuew puny Jua.LIND S,puny ay3 [[y paisjduio)

‘pajepdn buipiom ¥siy - 61.02/80/6¢
‘peppe Alobajed

pue pajepdn Buipiom Xsiy - 6102/80/€
S910N

"S]S0O uonNqIUod Jakojdwe pasealou|
;1oedw|

‘pund

2y} Joj sajljiqel| uoisuad |euohippe jJuediiublg
‘JUsA]

‘'saseo |ebo| Jueabieg

pue pnojDoN wouy burynsal saipaway

nme%
i

SJUBWISAAU| pue ulpun4 :9gy

‘pappe aomQ@
pue pajepdn Buipiom sy - 6102/80/a1
S910N

PAULILJUOD PUB PIMIIADI S[0.JIUO)
S|IE19P M3INDJ 1591ET

0Z0Z 8ny $7 :ma143.1 3S€]

s1391e0S :A108a78)

J9]AeD) M1 1I901JJO 3[qBIUN0IIY

J9]ABD) SIe]A 1I9UMO HSTY
@mm:mau:n@ ) M0 9 : sn3e3s Jua.LIN)
WINIpajy ZT : SNIels Juatayu]

"UOIIBOIISIBAIP Ul UolONpay
‘suoljejoadxa uinjal }J@aw 0} alnjie4
‘saljiunoddo JuswysaAul

Jo abuel e $S820k 0] 8|geun sI pun4 ay||

" 9N[BA Jle) UBY) SS3| 1B P|OS aJe S}assy
;joedw|

‘'sniejs

JUBI|0 |IB1al 0} papelbumop SI punj uoAaq ay|
:JUSA]

Il

BAI}03lIQ SJUBWINJISU| |BIDUBULH UI S)a)IB[\ BY)
JO sjuswalinbal ay) 198w 03 ain|ie} e si a1ay |
:osnen

SJUSWISIAU| pue 3uipund :GTH




Sl

MOJ UTeWlad 0] Sedue[eq yse) U1y

S|le19p M3IADI 1591€7

1207 Ue[ T :MIIASI ISET
[eldueuly :A10333€)

J9]AEN) 3IB]A LI9D1JO 9[qeIUN0IIY|
uosduwoy ], ‘911011817 1I9UMO YSTY
! SNIB)S JUALINY

MO'T g : SN3elS JuaIayu]

suJnjal JuswisaAul uo Joedwi pjnod yaiym
p|ay saduejeq Yseo uo uinjal aAljebau 1o ON
;joedw|

aAljebau ob spuny 19yJe|\ ASUOo

‘JUsA]

sojel

1saJajul aAljebau 0} aAnow pue|bug Jo yueqg
:asnen

SIUaWIISaAU| pue Suipund 8T

Agenda ltem 7

6102 Y21 T€ YIm paledwiod SJUSUIISIAUL
Aymba s, puny ay3 Jo A3Isuau] uoq.e)) ISeIaAY]
Pa1y319 | 9Y3 UI UOLONPAL % TZ B PIMOYS 6T0T
JI9quUIadd(] TE IB Sk JUSWISSISSE 91, "SIUSWISIAUI
S} Jo juridiooj uoqg.Jed 9y} JO JUIWSSISSE

[EnUUE UE 9y elIapun [[IM pun, uoAd(J 9y, uasin
"A[1engal

yoeq 110dad pue sanssi agueyd ajewld 03 yoeoadde
J193 JaA0 satuedwod yrm 93e3us Qunodde oul
SYSLI 93UeYD 91BWI[D 93{E] 0] SI9dBURW JUSW]SIAU]L
[ounug-uou si1 saimbaa pun,] uoad( ay,, Ussin

SLI UOQJED puk djewl D pap.Jema.lun

9Jnpal 03 399s pue ‘sysLI [ea1sAyd uo sio8eueuy
durduajeyo pue ainsodxa [anj [1SS0J SUISSISSE
‘Sunuridiooy uogaed guisn ‘ssanoad Juswadeuew ySLI
J19Y3 03Ul d3Ueyd 93eWI[D SIJLIZ93Ul [ounlyg Uaa.1n
ssa20.1d uono9(as Jagdeurw 119y} 03Ul papPpPaquid

A1y st s1oedw adueyd ajewl1d JO UO[IBIIPISUO)
"3JeME dJeWI[D PUB UOQIED d.Ie ‘SISSE[D 19SSE

‘sIseq
guroduo ue uo jurIdiooy uoqg.ed s3I Ul UoIINpPa.l
wnuue .1ad 9,/ e 3unagdae) st puny ayJ, ‘Ayisuajuj

uoqJen) adelaAy paiysapn Ul uondNpal

%712 & 3ulmoys ‘6Tz 1aquiada( T € pue

6102 Y2IeA T Ie se passasse JuLidjooj uoqg.le)
S|1EI9P M3IA3J 1591E7

1Z20Z Ue[ TT :M3IAdI ISET]

:A108918)

J9]AeD) M1 1I901JJO 3[qBIUN0IIY

I9]AeD) yIeN 1IoUMO STy

@owqmsu:@u WNIPIA ZT : SNILIS Jua.LIny)

[[e sso.Joe ‘sorjojalod s,[aunig jo %007 poIejduior)

Page 128

S)S00 UoiNQUIUOD JaAojdws sasealou|
suone)oadxs

uJnjal }JodW 0} ain|ie} Jo/pue SSO| [elroueul
;1oedw|

Awouoos uogieds moj e 0} uolisuel)

ay} pue abueyo ajewl|o Jo seousnbasuod
a8y} Jo saluedwod a8)saAul uo joedu|
‘JUSAg

abuey) ayewn

:osnen

SIUBWIISaAU| pue Sulpund i/ T4




91

Agenda ltem 7

910
S ayerlapun 03 paddinba s paeog ay3 ey3 ainsua
03 paplaoad 3uiaq a1e dururey pue oddng usa.n

'€10Z IV UOISUd{ 9I1AI3S d1[qnd a3 Aq paaimnbau
Se paysI[qe1sa uaa( Sey pJeog uoisuad y paidjduior)

‘[IoUN0?) 9Y3 JO UOIIUSNE

a3 03 3y3no.iq aq 03 pasau Jeyl Jpne Aue wo.j

J0 S)UaWId}E)S [eIDUBUL) 93 WO.1J SUISLIE SUIdIU0D
aJe 2193} I9YI9YM pUe pamo[[0] uaaq aaey saidrjod
dununodoe aerrdoadde Jaylaym I9pIsSuod ‘puny
UOISUdJ UOA(] 9Y3 JO SIUNOIIE JO JUSUIDIE)S [EenUUE
a3} aaoxdde pue maiaal 99131WWOY) Y ], UISIH)
‘pun,] uoIsuad

a3 jo Ayrroyiny SuLI9ISTUTWPY Sk [1ouno?) ayy

JO sannp ay) 98.1eydSIp 03 99RIWWOY) puUN,] UOISUS]
pue jusunsaau] ue pajutodde sey HH pa3ojduio)

JUaWILIS Y
JO 9IeME 9pEW a1k SI9P[OYaNels punj uoisusd Usaln

/S3IUdWNIOP-A33-puUNnJ-UOAIP /SJUSUIISIAUT
-[10UN02-A1UN02-U0AdP /SIUSUISIAUI-pUNY
-uoisuad/yn-dio'suoisuadensurtuad-mmm/ /:sdiyy|
:9}1SqaM SuoISuad

uo0Ad(] a3 uo paysiqnd s Juswaels 9y, paisjduio)

-9rer1doadde surewa. £o1j0d

31 1BY] 21NSUS 0] pAY[NSUO0D a1k sIakojdwa awayds
pue Ajrengdal pajepdn pue pomarAdl ST JUIWIEIS
douerdwon pue Ad1]04 90UBUISAOY) 9], U93.1Y)

"800¢ suone[n3ay SdH79Y3 Jo ¢
uonengaa Aq patmbau se quawalels souedwor) pue

Ad1104 9oueuIaA0n € paonpoad sey D) parejduior)

PaWLIJUOD PUB PIMIIASI S[OJIUO)
S|leI9P M3INDJ 1S93ET

02Z0Z 8ny {7 :Md1A31 3se]
s1391e0S :A108a78)

:1901JJO 9[qLIUNO0IIY|

:I9UMO YSTY

@om:m:u:aﬁv MO g : SNJels JUa.LINY)

WINIPay ZT : SN3e1S JuaIayu]

ge 129

]
"pajepdn ysu jo Buiplopn - 610Z/80/a1
S910N

‘uoneindal uo 1oedwi aAnebapN

"90IAISS JOAIIBp 0} Ajljiqeul ue S| a1ay |
"SUOISIDap,

31108y ayew 0} Alljigeul ue S| alay |

‘Ao1j0d suiwiaap 0} Ajljigeul ue S| a1ay ||
;joedw|

‘9onoeld 1sa8q Jo/pue uole|siba| yiIm
jueldwod uou si Ajuoyine Buls)siulwpe ay||
‘JUSAg

‘pJeog uoisuad e 10j Juswalinbal ayy Buipnjoul
‘sjuswabuelle aosueulanob ajelidoidde
aAey 0} s|ie} Ajuoyiny Buusisiuiwpy ay |
:asnen




L1

Agenda ltem 7

d[qe[reae

s19o10k1d Jo 9p0d Mau uaym 1Z/€0/1€ sloquawy
991311WIWO0Y) pue pJeoq 10j [enueuw/jooqpuey

e upnpo.d jo L11qissod a3 1e J00[ [[IM SI321}J0
‘pIEOY UOISUS dY] IB UOISSNISIP SUIMO][0,] TOqUiy]

‘'syuawadinbaua gurureay Ajnuapl

03 padeanodus aJe pue Quawalels aduerdwo)
90UBULISAOY) 3} 03 dJ3Ype pUE JO d1eME dapewl

dJe SI9qUIdW pJeog UOISUsd puk 99131UI0Y) U1

‘diysataulaed

uoIsuad [unag ay3 Yum pay suraq Aep juswagdedus
[EUOIIPPE UE YIIM ‘SIaqUaWl pIeog Uoisuad pue

991 IWIWIOY) pun, UOISUad pPUE JUSWISIAU] 10J 1edA
Jad sAep ururea) omj 1sea| Je sastuedio N7 Ui

"S90UL.I9jU0) J0[ew

03 saAnejuasatdal spuas pue (yS1d ‘AAdVT ‘VAdID
"3'9) sa1po( JuBAd[3I 03 SAQLIISNS pun, ay,[, Uaa.1n
HH[00

9931sn. [, 103e[N39Y UOISUdJ a3 333[dw0d 03 pIySE
aJe sIoquawl pJeod UOISUsd pue aapIwwo)) Ty
"SI9qUIdJA

pJIeog uoisusd pue 99331WWO07) MU .10J S[(E[IBAE

st awwe13oad uononpul pue gurures) y Usax)
‘SISeq [ENUUE UE UO pleog UoISuad pue 99)1uuo)
a3 £q paaJge s ue[d Sulurel], [enuuy Uy Uaa.x
‘padinbaa urpuejsiapun Jo [9A3] 3y

dAeY SIaquawl Jey3 aINnsua 03 paplaoad s1 guiurey
Je[ngaJ pue ‘S[[BS pue a3pajmouy] uo adndIeid

J0o 9p0o) VAdID 9yl pardope sey 9an1wwion) ay ], Uadaxn

911Sqom Mau Ul SAe[ap 109]ja.

01 yjooqpuey Jaquiawl Jo aep A1aa1ap pajepd)
S|Ie19p M3IAJ 1591€7]

0202 934 S¢ :malAal )seT]

[euonesad( :A103a3e)

:1901JJO 9[qLIUNO0IIY|

:I9UMO YSTY

@om:m:u:aﬁv MO 6 : SNJEIS JUS.LINY)
WINIpajy ZT : SNIels Juatayu]

o

(40

‘pappe AloBaied

pue pajepdn ysu Jo BulpJopA - m_\om\wo\@
mwpmﬁ,_

‘suonoues/sauly Jo Ajjiqissod

‘uoneindal 0} }su e s| a1y

"90IAISS JOAI|BP JO/PUB SUOISIDBP BAIJOBYD
ayew ‘Aoijod suiwisiap 0} Ajjiqeul ue sl alay||
‘aolnoeud

1s8q Jo/pue uone|siba| yym asueldwoo-uoN
;1oedw|

‘AloAjoaye salljiqisuodsal

JIay} |I3jn} O} 8|geun aJe pieog uoisuad pue
99)JILIWIOYD pPUN UOISUSH PUB JUBWISBAU| 8y |
‘JUsA]

‘'Sjuswabuelle adueulaA0b 100

:asnen




Agenda Item 7

81

"SJUdWRIINDbAI 19400 M31ASI 0} J9P.IO)
u1 paonpoud st 1ouue[d A[eam e - 9ABI[ pue d0UISqE
J9A0D 03 WEd) Y} Ul SI9qUISW JUSDYJNS UIn)

uofiu STH
01 dn soueansur £31[9py Aq pa.1aA0d a1k Jjels [[y Usa15

"WIBd) JUSWISIAUI 93 JO PISINO JJEIS I01UIS
Aq pasuioyane aae suonodesuelr) A11ed1ajuno’) Ussln

S|Ie19p M3IADJ 3591E7]

0Z0Z SNy $7 :M31Ad1 1Se]

[euonyesad( :A10333e)

I9[ABD) yIBJA :1921JJO S[qBIUNOIIY

I9]AeD) yIeN 1I9UMO YSTY
@om:msu::@u MO 6 : SNJEIS JUS.LINY
WNIP3]N ZT : SNIels uatayuj

"SSO| |eIOUBULY JO YSIY

;joedw|

*J0JJ3 10 uondnuiod ‘pneld

‘JUsA]

‘saoloeld Juswabeuew Ainsealy sjenbapeu
:asnen

|euJaiu] :g|

"paJaAl[ap Sulaq SaW0IINO
A3y Ul $3[NSaI S1921jj0 03 une[d.1 YI0MIWE.L S[[IS
pue a3pajmouy| S,y d[D JO MIIAdI 9} 2.InSuy UIIY)

‘siseq guloguo ue

uo pajepdn pue pauya.l aq 03 SNUIUOD [[IM [Enuew
91npa20.ad S9I1AISS JUSWISIAU] UOAI(] 9V, U9a1D)
"usyellapun

Sy SE] [e1ONID Jo AjLIo(ew 9] 10 SUOTIONISUL HI0OM)
N0 $19s Yo1ym dde[d ur SI [enuews a.1npado.ld y Uaal)

*A[[eJ3udd paurejureut
SI S1901JJ0 10J p1023l ulule]) [eULIO) 7 USa1K)

'ssa20ad [esteadde oyl ysnoayj siaquiawl
wea) YaM A[[enuue pamaladl pue suondriosap
gol urIno 33s aJte syuswainbau gururel |, usa.In

‘JJe1s J101uas
Aq pa1aA0d 9q UOHIPPE Ul UED PUE SI9qUaW Wed)
0M} ISBJ[ Ik AQ paleys SYSe] [[& JO adpajmouy] Uaaln

*90UDI[ISal ap1ao.ad 0)
aNUNUO) [[IM 3Zpajmouy pateys ay3 Ing quauewrtad
dpew Uaag Mou Sey S9[0.1 jJo ddueyd 3y, ‘pun,f ay3 jo
9OUSI[ISa 93 pue agpajmouy] jo Surieys ay3 aaoxduwil

03 sa[0J paddems 1a3eue]y JUSUIISIAU] Y] pUE
SUOISUd e[nsuluad jo peay ay3 810z uj pe3ejduio)

“JaJnseald], %HCSOU JUe}SISSY 931 JO a9duasqe ay)

Ul J9A0D 0] 9[qe SI hwmmgmz JUuaW}SaAU] 9y ], Usa.dr)

PAULILJUOD PUB PIMIIADI S[0.JIUO)

S|1e19p M3IASI 159187

0Z0Z 8ny $7 :ma143.1 3S€]

s1391e0S :A108a78)

uosduwoy ], 9310181 :1821JJO S[qBIUNO0IIY
I9]AeD) yIeN 1IoUMO STy

Page 131

‘pajepdn Buipiom Ysiy - 61.02/80/6¢

‘peppe Alobajed
pue pajepdn Buipiom XSy - 6102/80/€
S910N

‘uoneindal 0} ysu [enuajod pue sSso| |eloueulH
;1oedw|

‘AIaAIjBp 92IAIBS pue s8ssao0.d

[Bulajul ul umopyealq e 0} buipes) Jje}s JO SSoT
‘JUsA]

‘Jels Jo

Jaguinu [jews e ul abpajmouy JO UoieJjuUadu0)
:asnen

@owqmsu:@u WNIPIA ZT : SNILIS Jua.LIny)

[eutalu] :T|




61

Agenda ltem 7

AN
o™
—
O]
(@)
@©
ol
Lc0c uer ¢l
"901JJ0 93 W0 Aeme A[910WaI INO PILLILD
9q ued f31ande Juswadeuew Ainseady A[rep ayy
JO SJULWIAYA [[e Jeyd 2Insua 3de[d ur S9sS300.1J UIN)
) ‘peppe Alobajed
soonoead pue suonemdal [epueuly ajep 03 d) UsaIN £pr0wa1 Sunyiom eoeld w1 sasseroad oy buE pajepdn BUIPIOM SSIY] - 61.02/80/6
‘Alrendal parepdn puely, ssouaanoagye oy pajensSUOWSp sey srwapued S910N

PaMaIAdI 3B S3I10eI Judwadeue]y AInSea.l ], Uda.lL)
'S1SIXa sannp jo uoneledas ajeridorddy usaan

SNJIIABUO.JO0)) 9yl JO jjnSaJd e Se a0y 1e MC_M.HO\S

padtojuq ‘pajepdn pue pamalAdl S[0.3UO)

‘uoneindal o} abewe(




Agenda Iltem 8

INVESTMENT AND PENSION FUND COMMITTEE
27/11/20

INVESTMENT AND PENSION FUND COMMITTEE
27 November 2020

Present:-

Devon County Council
Councillors R Hosking (in the Chair), Y Atkinson, R Edgell and A Saywell

Unitary and District Councils
Councillors J Pearce, L Parker-Delaz-Ajete and J O’'Dwyer

Other Employers
D Healy

Unison and Retired Members:
R Franceschini (v), and J Cook

Apologies:-
Councillor R Bloxham, Councillor A Connett and S Teague
200 Minutes

RESOLVED that the Minutes of the Meeting held on 18 September 2020 be
signed as a correct record.

201 ltems Requiring Urgent Attention

There was no item raised as a matter of urgency.

202 Devon Pension Board

The Committee noted the Minutes of the Meeting of the Board held on 19
October 2020.

203 Brunel Oversight Board

The Committee noted the Minutes of the Meeting of the Board held on 3
September 2020.

204 Devon Pension Fund Annual Report and Accounts 2019/20

The Committee considered the Report of the County Treasurer
(CT/20/97) on the draft Pension Fund Annual Report, including the Statement
of Accounts (both of which were attached to the Report CT/2097).
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INVESTMENT AND PENSION FUND COMMITTEE

27/11/20

205

The Pension Fund Accounts had been considered and approved, along with
the County Council accounts by the County Council’s Audit Committee on 26
November 2020. The Investment and Pension Fund Committee’s role was to
consider the full Annual Report which contained the statement of accounts
together with other information about the Fund’s performance during the year.

The Statement of Accounts had been audited by Grant Thornton, the
Council's external auditors and a copy of the draft Audit Findings report for the
Devon Pension Fund was attached at Appendix 1. This included an evaluation
of the Pension Fund's internal controls environment, including its IT systems
and controls and substantive testing on significant transactions and material
account balances, including the procedures outlined in the Report in relation
to the key audit risks.

There were no significant issues with regards to the Devon Pension Fund
audit (with the exception of the private matter to be discussed in Part Il of the
meeting (Minute ...refers). They anticipated that the Devon Pension Fund
audit work would be completed by the end of the month with an unqualified
audit opinion issued on the financial statements of the Devon Pension Fund,
dependent on delays to when they could complete their audit of work on
Devon County Council’s financial statements .

A representative of Grant Thornton attended and with the County Treasurer
answered Members’ questions in relation to material uncertainty and the
property investments, active and passive management, and the implications
and uncertainties surrounding the McCloud judgement.

It was MOVED by Councillor R Edgell, and SECONDED by Councillor A
Saywell and

RESOLVED that the Pension Fund Annual Report and Accounts for 2019/20
be adopted.

Investment Management Report

The Committee considered the Report of the County Treasurer (CT/20/98) on
the Fund value and asset allocation, performance against the benchmark,
funding level, budget forecast 2020/21, cash management; and engagement
activity.

The value of the Fund as at 30 September 2020 stood at £4,591.8m, an
increase of around £80m over the last quarter.

The County Treasurer answered Members’ questions relating to the McCloud

judgment, actuarial assumptions and the discount rate and economic
modelling, and fees and costs.
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27/11/20

It was MOVED by Councillor R Edgell, SECONDED by Councillor Parker-
Delaz-Ajete, and

RESOLVED
(a) that the Investment Management Report be noted,;

(b) that reallocation of £45 million from the Brunel Global High Alpha Equities
portfolio to Brunel Global Smaller Companies portfolio be approved; and

(c) that compliance with the 2020-21 Treasury Management Strategy be
noted.

* 206 Future Cashflow Forecast

The Committee noted and received the Report of the County Treasurer
(CT/20/99) on forecasted future cashflows (following the Triennial Actuarial
Valuation) as part of the Committee’s role to manage cash flow to ensure the
Fund always had sufficient available to meet its obligation to pay pensions.

* 207 Employer Changes

The Committee noted the following new academy conversions and changes:

* Roundswell Community Primary School (New Free School) joined Tarka
Learning Partnership 1 September 2020;

» Glendinning Academy (New special school) joined WAVE Multi Academy
Trust 1 September 2020; and

* Brixham C of E Primary School joined Academy of Chartered Excellence 1st
September 2020.

* 208 Dates of Future Meetings

26 February 2021 (and fund member consultation), 18 June 2021, 17
September 2021, 26 November 2021, and 25 February 2022 (and fund
member consultation).

* 209 Exclusion of the Press and Public

RESOLVED that the press and public be excluded from the meeting for the
following items of business under Section 100(A)(4) of the Local Government
Act 1972 on the grounds that they involve the likely disclosure of exempt
information as defined in Paragraph 3 of Schedule 12A of the Act, information
relating to the financial or business affairs of an individual other than the
County Council and, in accordance with Section 36 of the Freedom of
Information Act 2000, by virtue of the fact that the public interest in
maintaining the exemption outweighs the public interest in disclosing the
information.
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210

21

Employer Risk Assessment and Review of Indemnity Bonds

(An item taken under Section 100A (4) of the Local Government Act 1972
during which the press and public were excluded).

(Councillor J O'Dwyer declared a personal interest in this item in so far as it
related to Teign Housing by virtue of being a Director of the company)

The Committee considered the Report of the County Treasurer (CT/20/100)
on the results of the review of indemnity bond levels, and the actions
proposed. The Report also considered the employer covenant review that the
Fund Actuary had undertaken at the time of the 2019 Actuarial Valuation.

It was MOVED by Councillor R Hosking, SECONDED by Councillor A Saywell
and

RESOLVED
(a) that the proposed action to notify letting authorities of the revised
recommended bond levels and the employer risk assessment risk scores be

approved;

(b) that the amendment of the required indemnity bonds for the four housing
companies as set out in the Report be approved.

Brunel: Transition of Assets and Reserved Matters Requests

(An item taken under Section 100A (4) of the Local Government Act 1972
during which the press and public were excluded).

The Committee considered the Report of the County Treasurer (CT/20/101)
on an update on the current position with the transition of assets to the Brunel
Pension Partnership. The report also updated the Committee on the reserved
matters request approved since the last meeting of the Committee.

It was MOVED by Councillor R Edgell, SECONDED by Councillor L Parker-
Delaz-Ajete and

RESOLVED

(a) that the transition costs incurred in the recent transitions to the Brunel
Partnership be noted; and

(b) that the appointment of Brunel’s new Chief Investment Officer be noted.
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* 212 External Audit

(An item taken under Section 100A (4) of the Local Government Act 1972
during which the press and public were excluded).

(Councillor Parker-Delaz-Ajete declared a personal interest by virtue of being
a Plymouth City Councillor).

The Committee noted the Report of the County Treasurer attaching a report
from Grant Thornton (External Auditor) on an update in relation to a deficit
contribution made by Plymouth City Council to Devon Pension Fund during
the 2019-20 financial year.

Grant Thornton reported the outcome of independent legal advice which
confirmed the lawful receipt of this contribution by the Pension Fund.

*DENOTES DELEGATED MATTER WITH POWER TO ACT

The Meeting started at 10.30 am and finished at 12.15 pm
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CT/21/10
Devon Pension Board
22" January 2021
PENINSULA PENSIONS PERFORMANCE REPORT

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Board before taking effect.

Recommendation: the Board notes the report.

1. INTRODUCTION

1.1 Peninsula Pensions’ internal service standard target is to complete 90% of
work within 10 working days from the date that all necessary information has
been received.

1.2  Peninsula Pensions also monitors performance against the Occupational and
Personal Pension Schemes (Disclosure of Information) Regulations 2013,
which set out the minimum requirements regarding the disclosure of pension
information.

1.3  Performance targets are monitored on a monthly basis via a task
management system and reporting tool within the pension database.

2. TEAM PERFORMANCE

2.1  Total performance against internal targets for the quarter ending 30"
September 2020 was 94%, despite the impact of COVID19, bringing the total
performance for the financial year to date to 92%.

2.2  Total performance against the Occupational and Personal Pension Schemes
(Disclosure of Information) Regulations 2013 for the quarter ending 30"
September 2020 was 96%.

2.3 The team received a total of 38 compliments over the quarter.

2.4  Appendix 1 of the report provides a detailed breakdown of administration
performance relating to the Devon Pension Fund only for the quarter ending
30" September 2020 against Peninsula Pensions’ internal targets and
against the Disclosure Regulations.

2.4. Appendix 2 of the report presents the longer-term performance of Peninsula

Pensions (Devon Pension Fund only) from 1st January 2019 to 30t
September 2020.
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3. CONCLUSION

3.1 The Board is asked to note the report.

Mary Davis
County Treasurer

[Electoral Divisions: All]
LOCAL GOVERNMENT ACT 1972:
LIST OF BACKGROUND PAPERS: NIL

Contact for Enquiries: Dan Harris
Tel No: 01392 383000
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Administration Performance — 01/04/2020 to 30/09/2020 (Devon Pension Fund)

01/04/2020 - 30/09/2020 Q2 2020/21
Total | Performance | Performance | Performance | Performance
Cases (Internal) (Disc Regs) (Internal) (Disc Regs)
E:i:;’:ﬁ::y 5,372 94% 94% 94% 95%
mzi:;":r:m"ty 13,211 91% 94% 94% 96%
Low Priority Procedures 1,951 91% 93% 93% 94%
TOTAL 20,534 92% 94% 94% 96%
High Priority
01/04/2020 - 30/09/2020 Q2 2020/21
Total | Performance | Performance | Performance | Performance
Cases (Internal) (Disc Regs) (Internal) (Disc Regs)
Changes 769 99% 99% 99% 99%
Complaints (Member) 39 100% 100% 100% 100%
Complaints (Employer) 0 - - - -
Deaths 627 84% 85% 85% 86%
Payroll 1,669 100% 100% 99% 99%
Refunds 326 99% 99% 100% 100%
Retirements (Active) 664 84% 84% 91% 92%
Retirements (Deferred) 1,278 90% 91% 91% 91%
TOTAL 5,372 94% 94% 94% 95%
Medium Priority
01/04/2020 - 30/09/2020 Q2 2020/21
Total | Performance | Performance | Performance | Performance
Cases (Internal) (Disc Regs) (Internal) (Disc Regs)
Amalgamations 1,615 81% 92% 91% 98%
Deferred Benefits 2,163 80% 82% 88% 90%
Divorce Calculations 116 78% 78% 89% 89%
Employer Queries 1,078 62% 74% 69% 80%
Estimates (Bulk) 0 - - - -
Estimates (Employer) 50 100% 100% 100% 100%
Estimates (Member) 285 98% 98% 98% 98%
General 5,346 100% 100% 100% 100%
HMRC 35 89% 89% 91% 91%
Member Self-Service 2,523 100% 100% 100% 100%
TOTAL 13,211 91% 94% 94% 96%
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Low Priority
01/04/2020 -30/09/2020 Q2 2020/21

Total | Performance | Performance | Performance | Performance

Cases (Internal) (Disc Regs) (Internal) (Disc Regs)
Estimates (Other) 88 89% 89% 93% 93%
GMP Queries 0 - - - -
Interfund Transfers In 229 73% 83% 79% 83%
Interfund Transfers Out 152 76% 85% 68% 79%
Pension Top Ups 134 93% 93% 98% 98%
Frozen Refunds 975 99% 99% 99% 99%
New Starters 1 100% 100% - -
Pension Transfers In 143 94% 96% 98% 98%
Pension Transfers Out 229 79% 79% 91% 91%
TOTAL 1,951 91% 93% 93% 94%
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Administration Performance — 01/01/2019 to 30/09/2020 (Devon Pension Fund)
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CT/21/11
Devon Pension Board
22" January 2021

ACTIONS AND RECOMMENDATIONS TRACKERS

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Committee before taking effect.

The Board is asked to note the progress made on completing actions arising from
internal audits and Pension Board recommendations and requests.

1. Summary

1.1. As part of an agreed actions from previous board meetings an Audit action
log has been created to track progress and completion of audit actions and
recommendations. In addition, officers have also produced a log of actions
and requests raised by the Pension Board.

2. Trackers

2.1. The Audit Actions tracker allows Board Members to monitor responses,
actions and progress against audit findings from internal audit reports. The
programme of internal audits is agreed with fund officers on an annual basis
and undertaken throughout the year. Trackers relating to previous years are
attached where actions remain outstanding.

2.2. The Actions and Recommendations tracker compiles a list of actions,
recommendations and requests raised by the Devon Pension Board.

Previously completed actions have been removed.

3. Internal Audit Programme

3.1. Progress against this year’s audit plan is noted below. It was agreed that
audit work would focus on the pension fund audits initially though work has
now commenced on the revised Peninsula Pension audits.

Audit Risk Areas

Progress

Investment Strategy Statement

Completed, final report issued

Performance Management

Completed, final report issued

Risk Management and Reporting
(including review of Peninsula
Pensions risks applicable to Devon
Pension Fund

Completed, final report issued
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Covid-19 response and changed
practices — member services

Draft report issued

Covid-19 response and changed
practices — Technical & Training

Audit field work ongoing

Covid-19 response and changed
practices — Employer & Comms

Audit field work ongoing

Covid-19 Overall adaption

Scheduled for Q4

Employer self service

Draft report issued

New website

Draft report issued

4. Conclusion

4 .1The board is asked to note the attached action trackers.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:

List of Background Papers - Nil
Contact for Enquiries: Charlotte Thompson
Tel No: 01392 381933 Room: G99
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CT/21/12
Devon Pension Board
22" January 2021

FUTURE WORK PROGRAMME

Report of the County Treasurer

Please note that the following recommendations are subject to consideration and
determination by the Committee before taking effect.

Please note that the following recommendations are subject to consideration and
determination by the Board before taking effect.

1. Summary

1.1. The Devon Pension Board will meet four times per year to review and
discuss issues concerning the Devon Pension Fund. In order to ensure that
appropriate areas are covered going forwards it was agreed at the first
meeting of the Board to implement a Future Work Programme.

2. Future Work programme

2.1. A proposal for the Future Work Programme of the Pension Board is set out
below:

Standing Iltems

e Minutes of the Investment and Pension Fund Committee;
e Devon Pension Fund Risk Register;

e Peninsula Pensions Administration Performance Statistics;
e Attendance Register

e Breaches log

¢ Actions and recommendations Tracker

e Future Work Programme.

April 2021
e Budget monitoring

e Annual Pension Board Report
e Internal Audit report and 2021/22 Plan
e 2020/21 Training Review and 2021/22 Training plan

e Funding Strategy Statement
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July 2021
e Contribution Monitoring annual report

e Pension Board Terms of Reference
e Communications Policy review

e Governance review project

October 2021

e Budget monitoring

e External audit findings

e Governance policy review

3. Conclusion

3.1. The Future Work Programme aims to set out a clear agenda for future areas
of review and discussion for the Pension Board. This will help to provide
assurance that the Devon Pension Fund is managed and administered
effectively and efficiently, ensuring that it complies with the code of practice
on the governance and administration of public service pension schemes
issued by the Pension Regulator.

3.2. The Board is asked to review and approve the future work programme and
make suggestions for other areas of consideration going forward.

Mary Davis
County Treasurer

Electoral Divisions: All
Local Government Act 1972:

List of Background Papers - Nil
Contact for Enquiries: Charlotte Thompson
Tel No: 01392 381933  Room: G99
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